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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
June 12,2018 6:00 PM AUDITORIUM OF THE HIGH SCHOOL

AGENDA

1. Call to Order/Pledge of Allegiance
a. Approval of Agenda
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of June 12, 2018.

Motion for approval by , seconded by ,allin favor ____ -

e Presentations:
e Coaches Recognition - Robyn Roberts-Grant
e NR-W Booster Club

2. Public Access to the Board:
This time is provided for residents of the District to address the Board of Education.

3. Reports and Correspondence:
a. Reports: (Note to BOE: Please email questions to the Superintendent)
e Principals and Assistant Principals
» Elementary School
¢ Melissa Pietricola, Principal
¢ Kellie Marciano, Assistant Principal
¢ June Muto, Assistant Principal
» Middle School
¢ Mark Mathews, Principal
¢ Kristin DeFeo, Assistant Principal
» High School
¢ Brian Read, Principal
¢ Matthew Wendel, Assistant Principal
e Director
» Megan Paliotti
» Robyn Roberts-Grant
e Student Board of Education Representative
» Brianna Boone
e Assistant Superintendent for Instruction and School Improvement
» Melanie Stevenson
e Assistant Superintendent for Business and Operations
» Robert Magin
e Superintendent
» Stephan J. Vigliotti, Sr.
e Committees
Audit Committee - Danny Snyder, John Boogaard, Izetta Younglove
Budget Committee - All BOE Members
Building and Grounds/Capital Project/Energy Committee — All BOE Members
Personnel & Negotiations Committee - Edward Magin, Izetta Younglove
Community Relations - Izetta Younglove, Linda Eygnor
Four County SBA Liaison - Edward Magin, Lucinda Collier
Policy Committee - John Boogaard, Andrew Mathes
= First Reading: As a continuation of the audit of district policies, The Board Policy
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b.
C.

Committee is presenting these policies for a first reading.

5000 Non-Instructional/Business Operations

5661 Wellness Revised

5692 Human Immunodeficiency Virus (HIV) Related Ilinesses Revised

5741 Drug and Alcohol Testing for School Bus Drivers and Other Safety- Revised
Sensitive Employees

6000 Personnel

6140 Employee Medical Examinations Revised

7000 Students

7222 Diploma or Credential Options for Students with Disabilities Revised

7241 Student Directory Information Revised

7313 Suspension of Students Revised

7320 Alcohol, tobacco, Drugs and other Substances Revised

7680 Independent Educational Evaluations Revised

Good News

Other

4. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA is made by , and
seconded by any discussion- All in favor_-__

a)

b)

<)

d)

Board of Education Meeting Minutes
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of May 8, 15, 16 & 22, 2018.

Recommendations from CSE and CPSE

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education dated:
4/13, 4/16,4/19,4/24, 4/25,4/27,4/30,5/1,5/2,5/4,5/7,5/8, 5/9,5/10,5/11,5/15, 5/16, 5/21,
5/22,5/31, instructs the Superintendent to implement the recommendations on behalf of the following
individuals identified by student number:

11283,13210,13188, 13237, 13898, 13897, 13577, 12985, 13854, 13871, 13860, 12109, 11815, 11860,
11781,10899,11772,13285,13579, 11579, 10600, 13254, 13965, 13946, 13780, 13877, 13980, 12275,
13828, 13238,10845,12412,11862, 11212, 13866, 11536, 13873, 13124,12812, 13974, 13969, 10918,
13911, 11547,13829, 14019, 13971,13722, 14033,11818, 12699, 13296, 13910,

IEP Amendments: 14035, 13991, 13685, 13739, 12613

Treasurer Reports
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Reports for April 2018.

Substitute Teachers and Substitute Service Personnel

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.





g)

h)

k)

Revised 2018-2019 Academic School Calendar
The proposed 2018-2019 school calendar has been developed with collaboration from school
administrators, the North Rose - Wolcott Teachers’ Association and Wayne - Finger Lakes BOCES.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the revised Academic Calendar for the 2018-2019 school year.

Provisional Employment of Staff
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, authorizes the Superintendent to provisionally employ staff necessary for
Special Education Summer School, Elementary Summer School, 215t Discovery/Summer Escape Program,
for 2018-19 until their official Board of Education appointment.

Reasonable Assurance Letters

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, authorizes the Assistant Superintendent for Business and Operations to
transmit reasonable assurance letters in compliance with Federal Unemployment Act enacted under Public
Law 94-566, to all eligible and active employees for the 2018-2019 school year, commencing on July 1,
2018 and ending June 30, 2019.

Final Reserve Fund Plan

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Funding and Use of Reserves Policy to be updated annually.

Fund Transfers

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the transfers of $12,000 to the Unemployment Insurance Reserve
Account, $90,000 to the Liability Reserve Account, and up to $1,000,000.00 to the Capital Building Reserve
Account to be funded with unexpended funds as of June 30, 2018, in accordance with the District’s Funding
and Use of Reserves Policy.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the transfer of $24,837.54 out of the Employee Benefit Accrued
Liability Reserve Account to cover unbudgeted compensated absences expenditures in the 2017-2018
budget, in accordance with the District’s Funding and Use of Reserves Policy.

Membership in the KPN Cooperative Purchasing Group
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law and GML § 103, authorizes membership in the KPN Cooperative purchasing
group for the purpose of best value purchasing through a cooperative, effective May 18, 2018.

Inter-Municipal Cooperation Agreement - Jefferson-Lewis-Hamilton-Herkimer-Oneida BOCES
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of School and
pursuant to Education Law, appoints the Jefferson-Lewis-Hamilton-Herkimer-Oneida BOCES Office of
Inter-Municipal Legal Services as General Counsel for the 2018-2019 school year pursuant to the attached
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Inter-Municipal services agreement between the North Rose - Wolcott Central School District and the
Jefferson-Lewis-Hamilton-Herkimer-Oneida BOCES and, further, authorizes the Superintendent of Schools
to sign and return the agreement on behalf of the District.

1) Participation in A Cooperative Bid
WHEREAS, The Board of Education, North Rose-Wolcott Central School District of New York State desires

to participate in a Cooperative Bidding Program conducted by The Board of Cooperative Educational Services of
Ontario, Seneca, Wayne and Yates Counties from year to year or, until this Resolution is rescinded, for the purchase
of Various Commodities and/or Services. And...

WHEREAS, The Board of Education, North Rose-Wolcott Central School District of New York State is
desirous of participating with The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates
Counties in the joint bid of the commodities and/or services mentioned below as authorized by General Municipal
Law, Section 119-0... And...

WHEREAS, The Board of Education, North Rose-Wolcott Central School District of New York State has
appointed The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties as
representative to assume the responsibility for drafting of specifications, advertising for bids, accepting and
opening bids, tabulating bids, reporting the results to the Board of Education, North Rose-Wolcott Central School
District of New York State and making recommendations thereon...

THEREFORE...

BE IT RESOLVED, That The Board of Education, North Rose-Wolcott Central School District of New York
State and The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties hereby
accepts the appointment of The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates
Counties to represent it in all matters related above... And...

BE IT FURTHER RESOLVED, That The Board of Education North Rose-Wolcott Central
School District of New York State authorizes the above-mentioned Board of Cooperative Educational Services of
Ontario, Seneca, Wayne and Yates Counties to represent it in all matters regarding the entering into contract for
the purchase of the below-mentioned commodities and/or services... And...

BE IT FURTHER RESOLVED, That The Board of Education North Rose-Wolcott Central School District of
New York State agrees to assume its equitable share of the costs incurred as a result of the cooperative bidding...
And...

NOW, THEREFORE, BE IT RESOLVED, That the Assistant Superintendent for Business and Operations on
behalf of the Board of Education, North Rose-Wolcott Central School District of New York State hereby is
authorized to participate in cooperative bidding conducted by The Board of Cooperative Educational Services of
Ontario, Seneca, Wayne and Yates Counties for various commodities and/or services and if requested to furnish
The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and Yates Counties an estimated
minimum number of units that will be purchased by The Board of Cooperative Educational Services of Ontario,
Seneca, Wayne and Yates Counties. The Board of Cooperative Educational Services of Ontario, Seneca, Wayne and
Yates Counties is hereby authorized to award cooperative bids to the bidder deemed to be the lowest responsive
and responsible meeting the bid specifications and otherwise complying with Article 5-A of the General Municipal
Law of the State of New York relating to public bids and contracts.

m) Personnel Items:

1. Appoint English Teacher — Mary Ellen Stacklyn
Brian Read recommends Mary Ellen Stacklyn to fill an English Teacher position.

RESOLUTION





Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Mary Ellen Stacklyn as
an English Teacher, conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: English Language Arts 7-12, Professional

Tenure Area: English Language Arts

Probationary Period: August 28, 2018 - August 27, 2022

Salary: Step G $47,509

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Appoint Mathematics Teacher - William McDermott
Brian Read recommends William McDermott to fill a Math Teacher position.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of William McDermott as
a Math Teacher conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Mathematics 7-12, Initial

Tenure Area: Mathematics

Probationary Period: August 28, 2018 - August 27, 2022

Salary: Step B $45,443

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

Appoint Mathematics Teacher - Brandon Kapcinski
Brian Read recommends Brandon Kapcinski to fill a Math Teacher position.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Brandon Kapcinski as
a Math Teacher conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Mathematics 7-12, Initial

Tenure Area: Mathematics

Probationary Period: August 28, 2018 - August 27, 2022

Salary: Step A $45,023

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.





4. Appoint Teacher - Bradley LeFevre
Mark Mathews recommends Bradley LeFevre to fill a Teacher position.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of Bradley LeFevre as a
Teacher conditional upon a criminal history record check according to Commissioners Regulation §80
1.11 and Part 87 as follows:

Certification: Initial, Childhood Education Grades 1-6

Tenure Area: Elementary

Probationary Period: August 28, 2018 - August 27, 2022

Salary: Step D $46,333

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

5. Appoint Teacher — David Hahn
Melissa Pietricola recommends David Hahn to fill a Teacher position.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the four year probationary appointment of David Hahn as a
Teacher conditional upon a criminal history record check according to Commissioners Regulation §80
1.11 and Part 87 as follows:

Certification: Initial, Early Childhood Education, Birth-2

Tenure Area: Elementary

Probationary Period: August 28, 2018 - August 27, 2022

Salary: Step B $45,443

This expiration date is tentative and conditional only. Except to the extent required by the applicable
provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings pursuant to Section 3012-c
and/or 3012-d of the Education Law of either effective or highly effective in at least three (3) of the four
(4) preceding years, and if the teacher receives an ineffective composite or overall rating in the final
year of the probationary period the teacher shall not be eligible for tenure at that time.

6. Program Appointments
The following individual is being recommended to work in enrichment programs that are funded by

grants.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following individual to work various enrichment programs
for the 2017-2018 effective June 13,2018 and 2018-2019 school years conditional upon a criminal
history record check according to Commissioners Regulation §80-1.11 and Part 87.

Staff Position $/Hr.
Derek Poole Grant Program Teacher $25.00 6/13/18-6/30/18
$30.00 7/1/18-6/30-19

7. Co-Curricular Appointments
The following individual is being recommended to fill co-curricular position.






RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, appoints the following individuals to fill co-curricular positions for the
2017-18 school year:

Last First Bldg Tittle Step Year | Salary
Griggs Brenna MS MS Musical Vocal Director $600

8. Permanent Appointment - Donna Mills
Kellie Marciano recommends Donna Mills to a permanent appointment as Teacher Aide.

RESOLUTION

Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the permanent appointment of Donna Mills as Teacher Aide
effective September 12, 2018.

9. Summer Curriculum Writing/Professional Development
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to participate in curriculum writing
workshops in July-August 2018 at $30.00/hr-.:

William McDermott
Bradley Lefevre

Mary Ellen Stacklyn
David Hahn

Brandon Kapcinski

10. Appoint Volunteers
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals to work as volunteers in the district.

Melinda Smith
Christine Rice

Nicole King Patti Batzold

Chelsea Watkins

11. Revised Coaching Salaries
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following coaching appointments for the 2017-18 school year,
conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and
Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Step Years Salary
Softball Varsity Rob Yarrow 24 10 $4.512 $4,963
Baseball Modified Jay Reynolds 24 11 $3.053 $3,358
Boys Soccer Jr. Varsity Jamie Carr 34 11 $3,150 $3,465
Girls Basketball Jr. Varsity Pam Lockwood 23 8 $4,253 $4,725
Boys Swimming Varsity Brian Cole 34 11 $6,771 $7,448

5. Items Requiring a Roll Call Vote:

a. Amending Bond

AMENDING BOND RESOLUTION OF THE NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT





ADOPTED MAY 22,2018 AMENDING A BOND RESOLUTION ADOPTED ON MARCH 14, 2017 TO
INCREASE THE MAXIMUM ESTIMATED COST OF THE PROJECT AND AMEND THE PLAN OF
FINANCE

RECITAL

WHEREAS, the District is a local agency pursuant to the New York State Environmental Quality
Review Act (“SEQRA”), ECL Section 8-0101, et seq., and implementing regulations, 6 NYCRR Part 617 (the
“Regulations”), and

WHEREAS, the qualified voters of the District at a special District meeting duly called and held in the
District on February 28, 2017 did vote and adopt a proposition authorizing a project (the “Project”) consisting of
(i) a 2,000 square foot addition to the existing Elementary School Building together with renovations,
reconstruction, alterations and improvements to such building and site improvements including modifying the
current bus loop, replacing existing paving and expanding parking area, (ii) renovations, reconstruction,
alterations and improvements to the existing Middle School Building and related site improvements, including
modifying the current bus loop and access driveways into the site; (iii) renovations, reconstruction, alterations
and improvements to the existing High School Building and site improvements to include ADA access
improvements to the track, the girls’ softball field and Scotty Martin Field, removal of the former District
Offices, replacement of sidewalk panels and curb ramps, resetting storm manholes, replacing pumps and
controls at the onsite sewage treatment system, replacing stadium lighting at Scotty Martin Field,
replacing existing paving; (iv) provision of an oil/water separator at the bus garage; and (v) including for all
of the forgoing, original furnishings, fixtures and equipment, architectural fees, and all other costs incidental to
such work, at a total estimated cost not to exceed $30,590,000; and

WHEREAS, the qualified voters further approved obtaining the necessary funds to undertake the Project
by spending $9,500,000 from the Capital Reserve approved by the District’s voters on May 17, 2016, and by the
levy of a tax upon the taxable property of the District to be collected in annual installments in the years and in
the amounts as the Board of Education shall determine and in anticipation of such tax, and authorized the
District to issue up to $21,090,000 of its obligations; and

WHEREAS, the Board of Education of the District, as a local agency pursuant to the New York State
Environmental Quality Review Act (“SEQRA”), ECL Section 8-0101, et seq., and implementing regulations, 6
NYCRR Part 617 (the “Regulations”), having reviewed the impact of the Project, determined by resolution
adopted on December 13, 2016, that such action constitutes a “Type Il Action” under the Regulations and as
such is not subject to review under SEQRA; and

WHEREAS, on March 14, 2017 the Board of Education duly adopted a Bond Resolution (the “March
14, 2017 Bond Resolution”) that authorized the District to undertake and finance the Project; and

WHEREAS, subsequent to the voters approval on February 28, 2017, (i) detailed architectural plans
were developed and approved by the New York State Department of Education, (ii) a bid package was
circulated to interested contractors, and (iii) bids were opened and reviewed by District officials, (iii) the bids
received were significantly higher than contemplated in the Project’s budget and therefore the District rejected
all such bids; and

WHEREAS, by resolution adopted March 27, 2018, the Board of Education authorized a proposition to
increase the maximum estimated cost of the Project and amend the plan of finance relating to such Project; and

WHEREAS, the qualified voters of the District at the District’s annual meeting duly called on May 15,
2018 vote and adopt a proposition authorizing the Board of Education to increase the maximum estimated cost of
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the Project from $30,590,000 to $35,095,000 and amend the plan of finance to spend $11,500,000 from the
Capital Reserve approved by the District’s voters on May 17, 2016, and the levy of a tax which was voted for
the foregoing in the amount of $23,595,000 subject to available State aid or to any other revenues available for
such purpose, which tax shall be levied and collected in annual installments in such years and in such amounts
as may be determined by the Board of Education and in anticipation of the collection of such tax, bonds and
notes of the District were authorized to be issued at one time or from time to time in the principal amount not to
exceed $23,595,000, and a tax was voted to pay the principal and interest on said obligations when due; and

NOW, THEREFORE BE IT RESOLVED, BY THE BOARD OF EDUCATION OF THE
DISTRICT, (by favorable vote of not less than two thirds of all the members of said Board of Education)
AS FOLLOWS:

Section 1. The maximum estimated cost of the Project is hereby increased from $30,590,000 to
$35,095,000 and said amount is hereby appropriated therefor.

Section 2. The plan of finance is hereby amended to spend $11,500,000 from the Capital Reserve
approved by the District’s voters on May 17, 2016 and the issuance of serial bonds in the aggregate principal
amount not to exceed $23,595,000, subject to available State aid or to any other revenues available for such
purpose from any other source. It is hereby determined that the requirements of SEQRA have been met.

Section 3. Bonds and bond anticipation notes of the District, including renewals thereof, are hereby
authorized to be issued pursuant to the provisions of the Local Finance Law of the State of New York, in a
principal amount not to exceed $23,595,000 to finance said appropriation for the Project.

Section 4. Except as herein modified, the March 14, 2017 Bond Resolution remains in full force and
effect.

Section 5. This resolution shall take effect immediately. The District Clerk is hereby authorized and
directed to publish a summary of the foregoing resolution, together with a Notice in substantially the form
prescribed by Section 81.00 of the Local Finance Law in the newspapers having general circulation in the District
and designated the official newspapers of District for such publication.

The motion having been duly moved, the resolution was acted upon by the Board of Education and there

were ___votes in favor of the resolution and ____ votes against the resolution as follows:
John Boogaard Voting ___yes ____no
Lucinda Collier Voting ____yes __no
Linda Eygnor Voting ____yes _____no
Edward Magin Voting ____yes ____no
Andrew Mathes Voting ____yes ____no
Danny Snyder Voting ____yes _____no
[zetta Younglove Voting ____yes _____ho

The resolution was thereafter declared adopted.
Informational Items:
a. Claims Auditor Reports

Motion for Adjournment
There being no further business or discussion, a motion is requested adjourn the regular meeting





Motion for approval by

, seconded by

, with motion approved __

Time adjourned: __:;__

p-m.
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

CASH SUMMARY
FOR THE PERIOD ENDING JUNE 30, 2018

FOR THE MONTH: APRIL Deabt Sarvice Scholarship

2018 General Fund Food Service Speclal Aid Capital Fund Fund Trust & Agancy Fund Trusts District Totals
CASH

Checking/Savings $ 1,653.067.40 $ 16897660 $ 5482604 $ 46,496.25 § - % §93,50397 § - 5 2.516,870.26

Consolidaled Premier Money

Market 3,568,493.47 - - 1,478,022.13 602.22 51,729.19 5,128,847.01

LiQuIiD

Invesimenis\NYCLASS 5,549,673.87 - - - - - - 5,549,67387

80-Day Cenrlificate of Deposit /

JP Morgan Chase - - - 5,000,000.00 - - . §,000,000.00

TBILL SECURITIES AT

CHASE {6-30-17 TO 10-1-17} - - - - S . - z

FUND TOTALS 3 10,771,23474 §  168,976.60 $ 54,826.04 § 6,524,516.38 § 60222 § 593,503.97 § 81,729.19 H 18,195,391.14

Fund Totals by Reserve /
Capital Project

Workers' Comp Reserve 3 226,573.36 § - 5 - 5 - 5 - 5 - 5 - $ 226.573.36
Unemployment Ins. Reserve 111,690.20 - - - - - - 111,690.20
Retirement Conlrib Reserve 1,200,296.67 - - - - . - 1,200,296 .67
Liability Reserve 662,181.74 - . - - - - 662,181.74

Tax Cerlioran Reserve - - - - = : A -

Employse Benefil Reserve 107.408.75 - - - - . - 107,408.75
Debt Service - - - - 602,22 - - 602,22
Capital

Capilal Projects - - - 6,524,518.38 . - - 6.524,518,28
2016 Capital Bus Reserve 1,822,481.92 . - - 1,822,481.92
2017 Capital Building Reserve 338,890.38 . 5 S o - - 338.890.38

Totals $ 4,469,523.02 § - b ] = ] 6,524,518.38 § 602,22 § » 5 . $ 10,994,643.62






FOR THE MONTH:
APRIL 2018

Cash Balances -
Beginning of Month

Add: Cash Receipts

State Aid/BOCES Aid

Sales Tax
Grant Funds/e-rate
Food Service Sales

Interest Earnings
Miscellaneous Receipts

Total Cash Receipts

Less: Cash Disbursemenis
Payroll Transfers

Check Disbursements

Total Cash Disbursements

Net Transfers In (Out)

Cash Balances -
End of Month

Bank Reconclliation

Outstanding Checks
Items in Transit

Bank Statement Balances

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

ANALYSIS OF CHANGE IN CASH
FOR THE PERIOD ENDING JUNE 30, 2018

Trust & Agency Scholarship
Genaral Fund Food Service Speacial Aid Capital Fund Debt Service Fund Fund Trusts District Totals
$ 16,759,671.77 § 138,807.94 & 52,841.70 $ 1,540,083.87 §$ 602.15 605,766.04 % 81,720.29 19,179,493.76
1,192,980.14 - - - - - - 1,192,980.14
- 7,686.31 - - - - - 7,686.21
14,679.66 - - 134.51 0.07 - 8.90 14,823.14
11,636.75 5,503.96 - - - 33,789.38 - 50,930.09
$ 1,219,28655 § 13,190.27 § - $ 13451 § 0.07 33,789.38 $ 8.90 1.266,419.68
1,442,096.92 3,577.39 22,692.40 - - {1,468,366.71) - (0.00)
629,649.73 25,512.04 65,242.37 15,700.00 - 1,514,418.16 - 2,250,522.30
3 2,071,746.65 § 2908943 % 8793477 % 15,70000 3 - 46,051.45 § - 2,250,522.30
(5.135,986.93) 46,067.82 89,919.11 5,000,000.00 - - - -
5 10,771,23474 § 168,976.60 $ 54,826.04 $ 6,524,518.38 § 602.22 593,503.97 $ 81,729.19 18,195,391.14
62,288.13 733.44 12,858.26 - - 403,513.72 - 479,393.55
(70.00) (833.47) - - - - - (903.47)
5 10,833,452.87 $ 168,876.57 § 67,6684.30 $ 6,524,518.38 § 602.22 997,017.69 $ 81,729.19 18,673,881.22






NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

GENERAL FUND REVENUES
FOR THE PERIOD ENDING JUNE 30, 2018
Excess % of Est.
FOR THE MONTH: APRIL 2018 Adopted Budget  Adjusted Budqet YTD Revenves Shortfall Revenue Rec'd
Real Property Tax 9,383,829.00 8,047,021.83 8,047,021.83 -
Other Payments in Lieu of Taxes 59,118.00 48,697.90 48,667.90 -
STAR Ald - 1,333,638.44 1,333.638.44 -
Interest & Penalties, Real Prop. Tax 20,000.00 24,409.39 24,931.98 522.59
Non-Property (Sales) Taxes 440,000.00 440,000.00 311,185.49 {128,814 .51)
Total Local Sources $9,902,947.00 $9,893,767.56 $9,765,475.64 ($128,291.92) 99%
Charges for Srvs { tuitions, tmsp. fees, aic.) 175,860.00 178,377.00 112,862.56 ($66.,114.44)
Gifts to the District . 4,850.00 4,850.00 -
Misc. Income (Rent, Refunds, etc.} 139,100.00 141,157.12 434,484.60 293,307.48
Inlerest Eamings 25,000.00 29,005.32 95,035.92 66,030.60
Total Other Sources $339,960.00 $353,989 44 $647,213.08 $293,223 64 183%
Stale Aid - Baslc, Lottery, Excess Cost 15.804,856.00 15,802,012.00 11,708,911.81 (4.093,100,19)
State Aid - BOCES 1,329,430.00 1,329,430.00 332,358.00 (997.072.00})
State Aid - Tult for Students w/Disabili. - - -
State Aid - Textbooks 69,970.00 71.897.00 71,997.00 -
State Aid - Computer Software 37.521.00 18.306.00 18,306.00 -
State Aid - Computer Hardware 19.903.00 19,903.00 -
Stata Ald - Library Matarials 7.508.00 7.637.00 7.637.00 -
Stale Ald - Othar - - -
Total State Aid $17,249,285.00 $17.249,285.00 $12,159,112.81 ($5,090,172.19) T0%
Other Federal Aid S 5 s -
Medicaid Reimbursement - Federal 60.000.00 60,000.00 87.974.06 $27.974.06
Interfund Transfer for Dabt ~ - -
Intedund Transfers - In X - b
Appropriated Fund Balance 355.000.00 380,178.17 - {360,178.17)
Total Revenus $27,907,192.00 $27,917,220.17 $22,659,775.59 ($5.257,444.58) e
Prior Year Camyover Encumbrance - 177,531.04 -
Interfund Transfers - In - - N
Revenue Budget Total $28,094,751.21






GENERAL FUND BUDGET REPORT
FOR THE PERIOD ENDING JUNE 30, 2018

FOR THE MONTH: APRIL 2018 Orlginal Ad]ustments Adjusted Year to Date Year to Date Unencumhered
Budget & Transfers Budget Encumbrances Expenditures Balance
General Support
Board of Education $33,750.00 $0.00 33,750.00 $3,194.85 $29,568.71 986.44
Central Administration 301,731.00 194,00 301,925.00 48,449.73 223,440.81 30,034.46
Finance 490,657.00 13,323.00 503,980.00 91,456.49 386,913.45 25,610.06
Staff 216,900.00 1,590.76 218,490.76 40,133.10 126,182.24 52,175.42
Cenlral Services 2,281,444.00 9,777.38 2,291,221.38 433,398.66 1.725,105.01 132,117.711
Special items 342,000.00 40,174.00 382,174.00 36,741.40 323,414.63 22.017.97
Total General Support $3,666,482.00 $65,059.14 $3,731,541.14 $653,374.23 $2,814,624.85 $263,542.06
Instruction
Administration & Improvement 1,386,587.00 (1.530.32) $1,385,056.68 $186,164.16 $828,480.25 $370.412.27
Teaching - Regular School 6,219,401.00 87,610.43 $6,307,011.43 1,563,952.98 4,464,171.60 278,886.85
Teaching - Special Education 3,873,571.00 41,182.07 3.914,753.07 1,100,346.01 2,814,291.13 11563
Occupaltional Education 441,968.00 60,000.00 501,968.00 100,393.60 401,574.40 0.00
Special Schools 246,720.00 {60.000.00) 186,720.00 4,182.06 93,539.18 88,998.76
Instructional Media 1,439,196.00 {9.862.44) 1.429,333.56 151,694.43 §35,386.64 442,252.49
Total Instruction $13,607,443.00 $117,399.74 $13,724,842.74 $3,106,733.54 $9,437,443.20 $1,180,666.00
Pupil Services
Guidance 346,898.00 2,663.67 $349,561.67 82,645.95 266,313.26 602.46
Health Services 116,690.00 5,226.29 121,916.29 28,162.24 92.012.12 1,741.93
Psych\Social Servicas 220,930.00 (6.403.00) 214,527.00 73,943.80 138.830.87 1,752.33
Co-curricular & Interscholastics 430,151.00 {4,075.84}) 426.075.16 106,691.41 284,411.83 34,971.92
Total Pupil Services $1,114,669.00 ($2,588.88) $1.112,080.12 $291,443.40 $781,568.08 $39,068.64
Pupil Transportation 1,223,087.00 $105.00 $1,223,192.00 $210,093.26 $827,766.48 $185,332.16
Other Community Services 109.681.00 2.406.04 112,087.04 28,182.59 46,399.09 37,505.36
Employee Benefits 6,767,157.00 (20.436.77) 6,746,720.23 603,672.98 4,724 372.47 1.418,674.78
Debt Service 1.242,100.00 0.00 1,242,100.00 1,131,000.00 111,000.00 100.00
Interfund Transfers 176,573.00 25,614.94 202,187.94 0.00 201,220.73 967.21
GRAND TOTAL $27,907,192.00 $187,559.21 $28,094,751.21 $6,024,500.10 $18,944,394.90 $3,125,856.21

{Note 1) Adjustments and Transfers include $177,531.04 in prior year carry-over encumbrances. {Note 2) Gift to District $4,850 from Merry-Go-Round Playhouse,
Inc. accepied by BOE 7-11-17; (Note 3) Interfund transfer to Capital Fund approved by BOE 12-12-17 for 3-5-07 voler approved capital project and increase the
budget by $5,178.17





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
FOOD SERVICE REPORT
FOR THE YEAR ENDING JUNE 30, 2018

EXPENSES
Year to Date Qvar (Under)
Budget April Expeondilures Budget
Labor $206,434 518,055 $146,537 ($59,897)
Equipment $10,000 {$0) $3.423 ($6.577)
Contractual Expenses 15,128 $0 $13.468 {51,660)
Food Purchases 330,711 $20,704 $220,098 {$110,613)
Gov't Surplus Commaodities Food 38,999 30 $39,511 $512
Surplus Food DOD 8,001 50 58.001 $0
Material and Supplies 23,900 $811 $12,899 ($11,001)
BOCES services 31,573 $3,996 $31,972 $399
Employse Benefils 109,209 $6,655 $71,585 {$37,624)
Total Expanses $773,055 $50,222 $547,495 {$226,461)
— ——— — —— =
REVENUES
Year to Date Over {Under)
Budget April Income Budget
Sale of Type A Meals 92,000 $9,273 $78.961 {$13,039)
Other Cafeteria Sales 64,850 $4,380 $49,801 {$15,049)
State and Faderal Aid 526,532 345,654 $418,972 {$107.560)
Surplus food USDA 38,999 $0 539,511 $512
Surplus food DOD 8,001 50 $8,001 £0
Transfer from GF 16,573 ($0) $37.M0 $20,437
Appropriated Fund Balance 27,000 $0 $0 {$27,000)
Total Revenue 773,955 59,307 632,256 {114,6898)
_— — — —
PROFIT & LOSS ANALYSIS
Fund Balances - as of GI30MT 146,929
Raserved for, Inventory beginning 34,020
Assigned Unappropriated 101.140
non-spendable (prapaids) " 11,768
Total Fund Balance 146,929
Net Revenues and Expenses Year to Date $84.762
Ending Fund Balance 231,691





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
Extraclassroom Activity Funds (nothing received from HS)

High School
Account Activity (Interest)
Art Club

AV Club

Band

Choir

Class of 2017

Class of 2018

Class of 2019

Class of 2020

Class of 2021

Cougar Cupboard
Dramatic Productions
FBLA

interact Club

Musical Production
NHS

QOutdoor Club

Sales Tax

School Store
Science Club

Ski Club

Speak Out

Student Athlete Association
Student Council
Varsity Club
Yearbook Club

Total High School

Cash Balance

Statement of Cash Receipts and Disbursements
For Year Ending June 30, 2018

Cash Balance

4/1/2018 Receipts Disbursements 4/30/2018
552.76 802.00 59.41 1,295.35
6,171.68 - 6,171.68
730.60 - - 730.60
2,527.43 - - 2,5627.43
1,718.70 - 474.75 1,243.95
680.88 - - 680.88
3,579.02 4,701.00 1,654.11 6,625.91
2,570.31 - 1,573.17 997.14
1,793.92 - 18.80 1,775.12
494.81 - - 494,81
3,377.34 - - 3,377.34
1,389.22 - - 1,389.22
638.85 - - 638.85
270.27 - - 270.27
12,190.10 215.00 2,258.02 10,147.08
1,534.03 91.00 1,443.03
214.66 - - 214.66
1,618.11 66.45 - 1,684.56
4,422.10 - - 4,422.10
118.87 - - 118.87
1,162.69 - - 1,162.69
5,882.98 - - 5,882.98
7,019.48 - 474.34 6,545.14
3,484.69 - - 3,484.69
13,352.33 20.00 5,177.38 8,194.95
$ 7749583 & 580445 $ 11,780.98 § 71,519.30
6 page 1 of 2





NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
Extraclassroom Activity Funds (nething received from HS)
Statement of Cash Receipts and Disbursements
For Year Ending June 30, 2018

Cash Balance Cash Balance
4/1/2018 Receipts Disbursements 4/30/2018

Middle School
AV 2,120.57 - - $ 2,120.57
AV charitable {0.00} - - $ {0.00)
Choir 7.305.94 - 3804 % 7.267.90
Foreign Language 679.12 - - $ 679.12
Health Club 119.59 - - 5 119.59
Honor's Trip 11,436.42 2,527.89 - ] 13,964.31
LTD/LTD Charitable 979.90 - e 3 979.90
National Jr Honor Society 1,504.47 64.00 796.00 $ 772.47
NYS Tax 920.76 14.13 - $ 934.89
Student Council 17,397.39 39.80 25000 % 17,187.19
Treasurer's Club 446.87 1.90 - $ 448.77
Wrestling 158.34 - - $ 158.34
Yearbook 12,274.91 191.00 14.13 12,451.78

Total Middle School $ 5534428 $ 283872 $ 109817 § 57,084.83
Elementary School
Student Council $ 777290 % e 3 24483 % 7,528.07

Total Elementary $ 7,77290 § - $ 24483 § 7,528.07
GRAND TOTAL $ 140,613.01 $ 864317 $ 1312398 $  136,132.20
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Grant Title
TITLE I,

Grant Number Budget Code

F0011-17-2236

Schoal Improvemer F0011-17-2236

2016-17
9/1/16 to 83117

TITLE |,

F0011-17-2236
F0011-17-2236
F0011-17-2236
F0011-17-2236

F0011-18-2236

School improvemer F0011-18-2236

2017-18
91117 to 8/31118

Title |

2017-18
917 lo Bf31/18

Section 611
2017-18
717 to 6/30/18

Section 619
2017-18
7/117 10 6/30/18

Page 1 of 4

F0D11-18-2236
F0011-18-2236
F0011-18-2236
F0011-18-2236

F0021-18-3590
F0021-18-3590
F0021-18-3590
F0021-18-3590
F0021-18-3590

F0032-18-1040
F0032-18-1040
F0032-18-1040
F0032-18-1040
F0032-18-1040
F0032-18-1040

F0033-18-1040
F0033-18-1040
F0033-18-1040

0.15
0.16
04
0.45
0.46
0.8

0.15
0.16
0.4
0.45
0.46
0.8

0.15
04
0.45
0.46
0.8

0.15
0.16
0.4
0.45
0.46
0.8

0.16
04
0.8

North Rose-Wolcott Central School District

SPECIAL AID FUND Spreadsheet to Analyze Grants

as of 4-30-18

Revenue
Amended Budget Expenditures Budget vs. Actual Receipts Receivable Code
44,699.34 44,699.34 -
15,374.72 15,374.72 -
13,859.26 13,859.26 -
907.95 907.95 -
5,496.75 5,496.75 -
11,188.49 11,188.49 =
91,526.51 91,526.51 - 91,526.51 - F4289
57,600.00 22,987.50 34,612.50
15,120.00 2,007.00 13,113.00
21,750.00 - 21,750.00
5,200.00 5,200.00 -
5,525.00 2,063.11 3,461.89
14,805.00 2,160.33 12,644.67
120,000.00 34,417.94 85,582.08 32,779.00 1,638.94 F4289
239,883.00 162,451.56 77.431.44
3,000.00 - 3,000.00
2,000.00 - 2,000.00
798.00 3.80 794.20
105,265.00 77,331.46 27,933.54
350,946.00 239,786.82 111,159.18 171,846.00 67,940.82
64,273.00 53,561.20 10.711.80
147,626.00 113,060.82 34,565.18
45,338.00 29,846.84 15,491,186
3,029.00 2,635.40 393.60
2,243.00 1,514.99 728.01
154,032.00 120,360.19 33,671.81
416,541.00 320,979.44 95,561.56 286,636.00 32,34344 F4256
6.969.00 5,818.80 1,150.20
7.100.00 7,100.00 -
6,952.00 6,199.39 752.61
21,021.00 19.118.18 1,902.81 18,006.00 1,112.19 F4256.2
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Grant Title
TITLE lIA,

TEACH/P
201718

TITLE I,
NEWCOMERS
2016-17

ends 8-31-17

HOMELESS
CHILDREN

Grant Number Budget Code

F0147-18-3590
F0147-18-3590

F0212-18-3018
F0212-18-3018

MCKINNEY-VENTC F0212-18-3018

2017-18
7HIT to 6/30/18

ENHANCED
HOMELESS
CHILDREN

F0212-18-3018
F0212-18-3018

F0212-18-3064
F0212-18-3064

MCKINNEY-VENTC F0212-18-3064

2017-18

Universal UPK
2017-18

7117 to 6/30M18
4Y0

Page 2 of 4

.

F0409-18-7398
F0409-18-7398
F0409-18-7398
F(0409-18-7398
F0409-18-7398
F0409-18-7398

0.15
0.8

0.15
04
0.45
0.46
0.8

0.18
0.4
0.45
0.46
0.8

0.15
0.4
0.45

0.15
0.16
0.4
0.45
0.46
0.8

North Rose-Wolcott Central School District

SPECIAL AID FUND Spreadsheet to Analyze Grants

as of 4-30-18

Revenue
Amended Budget Expenditures Budget vs. Actual Receipls Receivable Code
24,738.00 28,283.03 (3,545.03)
29,058.00 8,046.40 21,011.60
53,796.00 36,329.43 17.466.57 31,284.00 504543 F4289
1,500.00 1,500.00 -
5,000.00 5,000.00 -
10,399.65 10,399.65 -
1,900.00 1,900.00 -
1,040.35 1,040,35 -
19,840.00 19,840.00 - 19,840.00 - F4289
17,500.00 13,168.50 4,330.50
28,985.00 2,820.00 26,165.00
1,840.00 396.44 1,443.56
1,675.00 1,191.14 483.86
50,000.00 17,577.08 32,422.92 12,508.00 5,060.08 F4289
2,500.00 2,229.21 270,79
14,750.00 7.125.00 7.625.00
2,750.00 2,750.00 -
20,000.00 12,104.21 7,895.79 7.979.00 4,125.21 F4289
215,272.00 161,832.42 53,439.58
29,321.68 23,696.28 5,625.40
115,968.37 75,710.90 40,257.47
16,125.61 14,718.33 1,407.28
4,331.97 433197 -
143,629.37 75,638.64 67,990.73
524,649.00 355,828.54 168,720.46 303,829.00 52,099.54 F3289
7





North Rose-Wolcott Central School District as of 4-30-18
SPECIAL AID FUND Spreadsheet to Analyze Grants

Revenue
Grant Title Grant Number Budget Code Amended Budget Expenditures Budget vs. Actual Receipts Receivable Code
PRE-K EXPANSIOt F0446-18-0022 0.15 7.250.00 - 7,250.00
FOR 3YO F0446-18-0022 04 67,000.00 47,058.69 19,941.31
201718 F0446-18-0022 08 1,322.00 - 1,322.00
7M1117 to 6/30M18 75,572.00 47,058.69 28,513.31 33,694.00 13,364.69 F3289
SCHOOL CLIMATE thru Lyons CSLC 0.15 18,595.98 18,595.98 -
2016-17 thru Lyons CSC 0.4 2,700.32 2,700.32 -
ends 9/30/17 thru Lyons CSC 0.45 13,859.37 13,859.37 -
thru Lyons CSC 0.46 8,708.95 8,708.95 -
thru Lyons CSC 0.8 2,425 36 2,425.36 -
46,289.98 46,289.98 - 46,289.98 - F2770
SCHOOL CLIMATE thru Lyons CSC 0.15 25,000.00 16,854.30 8,145.70
2017-18 thru Lyons CSC 04 23,000.00 11,190.44 11,809.56
ends 9/30/18 thru Lyons CSC 0.45 20,000.00 7.577.85 12,422.15
thru Lyons CSC 0.46 12,000.00 8,746.06 3,253.94
thru Lyons CSC 0.8 5.000.00 2,464.01 2,535.99
85,000.00 46,832.66 38,167.34 38,645.00 (5,608.00) F2770
SUMMER 0.15 34,920.00 34,920.00 -
HANDICAPP 0.16 56,624.31 56,624.31 B
2017-18 0.49 193,350.47 193,350.47 -
0.4 10,123.02 8,557.02 1,566.00
0.45 1,969.79 49.79 1,920.00
0.8 16,261.20 16,261.20 -
313,248.79 309,762.79 3,486.00 309,762.79 = F4289
MATH
2017-18
71117 to 6/30/18  thru Lyons CSC 0.45 & .46 38,745.00 38,745.00 -
38,745.00 38,745.00 - 38,745.00 - F4289
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North Rose-Wolcott Central School District as of 4-30-18
SPECIAL AID FUND Spreadsheet to Analyze Grants
Revenue
Grant Title Grant Number Budget Code Amended Budget Expenditures Budget vs. Actual Receipts Receivable Code
218T CENTURY  thru Lyons CSC 0.15 76,500.00 78,990.18 {2.490.18)
2017-18 thru Lyons CSLC 0.16 10,000.00 10,226.18 {226.18)
7M/17 1o 6/30M8  thru Lyons CSC 0.4 42,000.00 22,888.76 19,111.24
thru Lyons CSC 0.45 30,500.00 29,305.97 1,194.03
thru Lyons CSC 0.46 15,500.00 13,735.44 1,764 .56
thru Lyons CSC 0.8 15,500.00 13,876.78 1,623.22
194,000.00 169,023.31 20,976.69 164,222.00 4,801.31 F4289
21ST CENTURY F0187-18-7093 0.15 155,992.00 123,509.03 32,482.97
21ST CCLC ELEM F0187-18-7093 0.16 34,556.00 20,306.18 14,249 .82
2017-18 FD187-18-7093 0.4 893,938.00 496,973.93 396,964.07
7M1/17 to 6/30/18 F0187-18-7093 0.45 34,915.00 15,686.71 19,228.29
FO187-18-7093 0.46 19,872.00 21,993.05 (2,121.05)
F0187-18-7093 [1X:) 60,727.00 28,487.10 32,239.90
1,200,000.00 706,956.00 493,044.00 666,481.00 40475.00 F4289
AFTER SCHOOL LOCAL 0.45 457 .31 457.31 -
DISCOVERY 16-17 457.31 45731 - 457 .31 - F4289
TOTAL 3,617,632.59 2,512,733.90 1,104,898.69 2,276,530.59 222.,407.65
Page 4 of 4 7






Color Key:

NR-W Employg]

New Sub

6/12/2018

First Name

North Rose-Wolcott CSD

Substitute Teacher Teaching Assistant List

2017-2018

Certification

11

12

NOTES

Barker Jaclyn 315-573-5053 |K-4 ECE B-2/CE 1-6/Literacy B-6 9/1/2015(x
Barber Darcy 315-283-2084 |All K-12 Childhood Ed 12/13/2017|x X
Barravecchio Joseph 617-930-2285 |Gr. 5-8 T Asst. XX 8/11/2015|x X
Bartholomew Georgianna  [315-365-3166 |K - 4 only Tasst XX 8/11/2015|x

Benson Deborah 315-754-7006 [All K-6 Elementary Ed. 8/11/2015]|x

Besaw Rachel 585-506-2699 |All K-12 CE Gr, 1-6 10/13/2015

Besaw Sundra 315-569-8351 |AllK-12 XX 8/11/2015

Beshures Michael 585-217-3738 |All9-12 Technology 9/8/2015 X
Binggeli Dale 315-946-4685 |[All K-12 Phys Ed 8/11/2015

Fitzmaurice

Terri

K -4 Only

Borden Kimberly 315-947-6214 [MS Only Spanish 7-12 7/13/2016
Brincka Marissa 585-690-8031 |AllK-12 Childhood Ed 1-6 8/30/2016|x X
bown  Joon  femsamesssr [ 1 fu [ anieor]
Brown Sally Ann 315-483-6869 |Teacher Aide- HS ONLY XX 8/11/2015
Brown Susan 315-524-4152 |All Special Ed & N,K, Grades 1-6 12/13/2017|x X
Budinock Kara 315-877-3564 |All XX 2/28/2018|x X unavailable until 2018-19
lcampoer  [angen  [msaserzee [ eceaswors [ | snieo
Carroll Ashley 315-702-4074 |All K-12 XX 8/11/2015(x X
Cole Brian 315-806-0346 |Gr. 9-12 Childhood Ed 8/11/2015|x X
Coleman Barbara 315.594.2271 [K-12 8/11/2015|x X
Crippen Delicia 315-576-6665 |K-8 XX 8/11/2015|x
Teacher Aide-MS Library
Crippen Laurie 315.594.1741 |Only XX 8/11/2015
Crowell Elizabeth 315-594-2994 |[All 5-12 XX 8/11/2015 X
DeBan Priscilla 315-216-4139 |[K-12 Library 8/11/2015|x X
DeCausemaker Anthony 315-399-0022 |K-12 XX 11/14/2017|x X
DeCausemaker Jerry 315-594-9649 |AllK-12 Bus. 7 Distrib. Ed 8/11/2015|x X Building Sub @MS
Demaray Sarah 850-570-7257 |K-4 Childhood Education 1-6 9/12/2017|x
Dennis Heather All K-4 T Asst 8/11/2015|x

8/11/2015

Fox

Rosa

315-573-4493

All Music

8/11/2015






North Rose-Wolcott CSD
Substitute Teacher Teaching Assistant List

2017-2018
6/12/2018|First Name Phone # Subject Certification uncert| Date|K 10| 11| 12|NOTES

Frazer Tracey 315-359-7548 [K-12 XX 12/13/2017|x

Freeman Joyce 315-594-8234 |MS Only 8/11/2015

Frey Dylan 315-704-8612 |All K-12 XX 8/11/2015(|x

Gill Andrea 315-576-3093 |All K-12 Childhood Ed 1-6 8/30/2016|x

Goodman Tina 315-594-6043 |TASST @ High School 8/11/2015

Gordon Marc 315-573-8366 |Technology 1/23/2018|x Building Sub @ HS
Graham (Lapp) Jessica 315-730-8002 [K-12 XX 12/14/2016|x

315-594-8955 |TASST @ NRE 8/11/2015

Grigas Brenna 585-694-0285 |K-12 Music 10/13/2016|x
Groth, Il Michael 585-737-9712 [K-12 Math 7-12 2/14/2017|x
Guerra Darcy 315-576-6352 |AllK-4 XX 11/10/2015|x
Guthrie Becky J. 315-729-8135 |[Teacher Aide NRWE ONLY XX 8/11/2015(x
Guthrie Donna 315-587-4339 [K-12 XX 1/13/2016|x
Halfman Samuel 315-871-7725 |Gr. 9-12 SWD 7-12 & ELA 7-12 10/14/2015°

Harris Rebecca 315-263-6566 [Gr. 9-12 Music 8/11/2015

Hawley Adam 585-313-4166 [Gr. 9-12 Social Studies7-12 8/11/2015

Heiserman Amanda 315-573-9725 [K-12 10/11/2016|x
Holvey Susan 585-329-6360 [Childhood Ed 1-6 Early Childhool B-2 11/14/2017|x

Hosier Jessica 585-733-1248 |[All 9-12 Biology & Literacy 8/11/2015

Johnson Steve 315-436-1125 [K-12 Biology 8/30/2016|x

Kenyon Susanna 315-947-5084 |k-12 XX 12/13/2017|x

Kerr Jennifer 315-573-5085 |T Aide-NRWE ONLY XX 8/11/2015|x

Kessler (milliman) Jessica 315.945.8198 |[AllK-12 XX 8/11/2015|x

Kessler Tammy 315-587-9728 |[AllK-12 XX 8/11/2015(x

Knox Valerie 315-806-5611 Childhood Ed 1-6, English, SWD 5/9/2018|x LTS @ NRWE
Krul Ashley 315-905-4193 |NRWE Only RN 8/11/2015|x

Lasher Susan All 5-8 T Asst 8/11/2015

Lavancha Nicole 315-398-3554 [All XX 1/9/2018|x






North Rose-Wolcott CSD

Substitute Teacher Teaching Assistant List

2017-2018
6/12/2018|First Name  [Phone # Subject Certification uncert| Date|K 10| 11| 12|NOTES

Lefevre Bradley 315-871-8337 |K-12 Childhood Ed 1-6, SWD 1-6 9/12/2016|x Currently LTS @ NRWE
L'Hommedieu Anne 315-589-5103 |All K-12 School Media Specialist 1/9/2018|x

Lippert Patricia 315-594-9392 |[All K-8 XX 8/11/2015(x

Lockwood Pamela 315.576.7884 |K-8 Phys. Ed 8/11/2015|x

Luciano Shirley 585-732-1617 [TAide-NRWE ONLY XX 8/11/2015|x

Margraf Kristen 631-816-1324 |[LTS Counselor @ HS School Counselor 8/30/2016

Martin Alexa 315-576-3022 [AllK-12 Visual Arts 8/11/2015]|x

Martin Sarah 585-690-0813 |[AllK-12 SWD B-2 11/8/2016|x

McDermott William 570-862-5603 [All XX 1/23/2018(x

McDorman Laura 315-209-3050 Childhood Ed 1-6 9/12/2017|x

McKown Emma 315-398-9601 ([K-12 XX 1/10/2017x

McKown Jennifer 315-871-6435 Teaching Asssistant XX 8/11/2015|x

McNabb Tammy 315-350-0229 ELA 7-12 8/11/2015

Morris William 585-260-1624 |K-12 TESOL 10/11/2016|x
Morse Deborah 315-594-9287 |All K-12 XX 8/11/2015(x
Mumby Marina 315-882-1232 |All K-12 XX 8/11/2015(x
Mundy Pamela 315-399-7024 |[TASST Certified XX 8/11/2015

Murphy Victoria 315.594.8690 [TASST - MS & HS 8/11/2015

Navratil Laurie 315.587.9896 |All K-8 ELA 8/11/2015(x
Neal Joshua 315-447-0250 |TASST -NRWE ONLY XX 8/11/2015|x
Palmer Teresa 315-594-8196 |All 12 XX 8/11/2015(x
Paul Kristen 315-800-7821 [K-8 XX 12/13/2017|x
Pentycofe Kathleen 315-587-2733 |Teacher Aide-NWRE ONLY XX 8/11/2015|x
Pentycofe Erik 315-587-2733 |TASST @ NRE ONLY cell #:398-2196 XX 8/11/2015

Pierce Susan 315-573-0631 XX 2/14/2016|x

315.504.2061_|7Aide s Ony o | oueos

Quill Carol 315-406-7067 |AllK-4 Spl Ed K-12 8/11/2015|x
Reed Shueston 315-730-1545 |[All PreK-12 XX 8/11/2015(x
Rose Becky Gr. 5-8 T Asst 8/11/2015
SWD 1-6, SWD 7-12 Childhood
Ruggio Brianna 315-214-9490 [K-12 Educ. 1-6 1/10/2017|x X
Samar Joanna 315-754-8701 |LTS Elem. 8/30/2016] x X






North Rose-Wolcott CSD
Substitute Teacher Teaching Assistant List

2017-2018
6/12/2018|First Name  [Phone # Subject Certification uncert| Date|K 1) 2| 3| 4 5/ 6] 7/ 8 9| 10| 11| 12|NOTES

Schmidt Laurie 315-365-3080 |All K-4 Tasst XX 8/11/2105|x |x |x [x |x

Skinner Howard 315-587-2771 |Al9-12 8/11/2015 X X X X
Smith Donna 315.564.6244 |[K 4 and 9-120nly NOMS [N, K-6 8/11/2015|x |x |x [x |x X Ix o x X
Smith Sally 315-626-6246 (K - 4 Only K-6 8/11/2015(x X X X X

Smith-Bundy Jamie 315-594-1045 |K -8 Only XX 8/11/2015(x [x |x |x Ix [x |x [x |x

Sontheim Michaela 315-573-4280 [All Childhoold Ed 1-6 3/27/2018|x  |x [x [x Ix Ix x [x |x |x [x [x |x
Sprague Roxanne 315-576-5588 |AllK-12 XX 8/11/2015(x [x |x |x Ix [x Ix X [x |x [x |x X
Starczewski Karli 315-679-8317 |[K-8 XX 12/13/2017|x  |x |x [x Ix |x |x X |x

Stevens Meli 315.754.3047 |Teacher Aide -NRWE ONLY XX 8/11/2015(x |x |x [x |x

Teeter Starr 315-402-8032 [K-12 XX 11/14/2017|x  |x [x x x  |x o Ixx Ix x o x x [x
Thiemann Karen 315.587.9077 [AllK-12 XX 8/11/2015|x X |x X |x X |x X |x X |x X |x
Thiemann Edward 315.587.9077 |AllK-12 Art 8/11/2015|x |x [x X |x |x X x Ix |x x X |x
Thompson Tarsilla 315-594-1979 [All9-12 10/13/2015 X X X X
Tubolino Tony 585-278-4444 |K-12 XX 10/10/2017|x  |x x |x fx |x IxxIx x o x x [x
Ufholz Cheryl 315-365-3431 [K-4 Only XX 8/11/2015(x X X X X

Van Cura Joseph 585-734-7635 |AllK-12 N, K, 1-6 Perm. 11/8/2016|x X X X X X X X X X X X X
Vigliotti Lorelei 315-767-4529 |All K-12 Math 8/30/2016(x X X X X X X X X X X X X
Waldron Laura 315-573-4340 |[All XX 12/13/2017|x  |x [x x x |x Ixx [x x Ix x[x
Weigartz Elizabeth 315.483.7208 (5 - 12 Only Teaching Asst 8/11/2015 X Ix o Ix o Ix o Ix o x [x o |x

Whitehouse Nicole 315-286-4871 |All K-12 XX 12/8/2015|x  [x |x [x [x |x [x |x [x [x |x |x |x
Whiting Mary Jo 315-626-2157 [AllK-12 Art 7/11/2017|x X X [x X [x X Ix X |x X [x X
Willmart Zachariah 518-222-2703 |All K-12 Music 11/8/2016|x [x |x [x [x |x [x |x [x |x [x |x |x Building Sub @HS

Wilson Peagy 315-879-4213 |RN NRWE ONLY 8/11/2015]|x X |x X |x

Wilson lvana 315.587.9083 [K -4 & 9-12 ONLY No MS XX 8/11/2015|x |x |x X |X

Young Amanda 315.573.5141 [K-12 None XX 8/11/2015(x  [x |x |x |x
Youngman Kimberly 315-573-2884 |T Aide - MS Only XX 8/11/2015 X X Ix
Youngman Tasha 585-490-3387 [AllK-4 ECE 1-6/SWD 1-6 8/11/2015(x  [x |x |x |x

| |





North Rose-Wolcott CSD
Service Employee Substitute List
2017-18

Color Key: NR-W Employee |New Sub Pending FP

Food
Service School Bus Grounds & Student |Auto
6/12/2018 i Helper | Clerical| Monitor | Driver | Maintenance [Cleaner| Nurse [Worker |Mechanic [Notes

ovony oae  lassraaso | mpepord | | [ .| [ | [ [ [
oavavecnio Lioseon Jevzenoooes | epspord oo . | [ | [ | [ | |

Betts Barbara 315-587-9751 8/11/2015 X X X X

Bornheimer Ross 315-594-1124 11/18/2008 X

Briggs Michael 315-483-4541 4/21/2009

oy liessca lesaonzoea | omgpordl | | | [ | | | | | |
cave: o lossiasoe | oo oo | | | | | | | | | |

Coleman Barbara 315-594-2271 8/31/2016 X

Conrow JoJean 315-587-9591 9/28/2011 X

Countryman Sara 315-576-3765 4/22/2015 X X X Maintenance X

Crippen Delicia 315-576-6665 6/10/2008

DeWaters Caroline 315-879-7206 7/12/2017 X

Dobbin Kimberly 315-573-2597 10/14/2015

Finch Amanda 315-871-8662 6/13/2018 X
Fisher William 315-594-2064 7/12/2017 X
Forjone William 315-871-7314 10/12/2016 X

Frazer Tracey 315-359-7548 12/13/2017 X X






North Rose-Wolcott CSD
Service Employee Substitute List

2017-18
Food
Service School Bus Grounds & Student |Auto
6/12/2018 First Name Phone # Date| Aide Helper |Clerical| Monitor | Driver | Maintenance |Cleaner| Nurse [Worker |Mechanic |Notes

SO S PV D9P 7 N N N N I D N VPO
oanam Lapp) Liessea lmszmoooop | gmmeporel o | o ol | | | | | [ | |

Guthrie Becky 315-729-8135 7/14/1998 X X X X
Guthrie Donna 315-587-4339 1/13/2016 X X
Harter Wendy 315-594-1924 6/23/2015 X summer|

Huntington
(Guerra) Tina 315-945-1793 12/14/2016 X X X
Hutchings Cheryl 315-594-8588 4/12/2017 X X

Kent Brandon 315-412-3056 5/9/2018 X

Kessler Tammy 315-587-9728 9/14/1999 X X

Krul Vickie 315-553-2108 9/27/1984

Lapp Vanessa 315-604-0075 3/28/2018 X

Lewis Kristina 585-355-7602 6/23/2015 X

Lippert Patricia 315-594-9392 11/14/2012

315-573-0885 6/13/2018

315-398-9601 2/15/2017

Milan Rindy 315-466-9538 3/15/2017 X






North Rose-Wolcott CSD
Service Employee Substitute List

2017-18
Food
Service School Bus Grounds & Student |Auto
6/12/2018 First Name Phone # Date| Aide Helper |Clerical| Monitor | Driver | Maintenance |Cleaner| Nurse [Worker |Mechanic |Notes
Milan Steven 315-350-1034 7/12/2017 X Grounds X
Miller Brenda 315-365-3224 5/22/2012

i liessca lasssarora | 0o o | | | [ | | | | | |

Mitchell Steven 315-576-4776 10/12/2016 X X

Morse Deborah 315-594-9287 11/13/2007 X X

Mumby Marina 315-882-1232 5/8/2007 X

Noyes Diane 315-573-2878 5/28/2014 X X X X 315-573-9054 alt. cell
Palmer Teresa 315-594-8196 5/22/2001
—
Pierce Susan 315-573-0631 4/22/2015

Pitts Joan 315-594-1907 11/15/2017
—
Quereau Kathleen 315-460-6641 4/13/2016

Ray Kelly 315-573-4727 8/9/2017 X

Roberts Sharon 315-594-2721 1/9/2006 X 315-871-8869 cell

Roelle Andrea 315-594-6205 3/15/2017 X 585-755-5558 cell

Shirk Adam 315-626-6374 10/24/2006 X X 315-396-5522 cell
Shorts Jean 315-594-8548 7/25/2015

Starczewski Karli 315-679-8317 12/13/2017

Steves JoAnn 315-594-2297 9/18/2013

Topping Kathy 315-5949476 8/19/2014

Tryon Marvin 315-871-6316 9/28/2010 X

Ufholz Cheryl 315-365-3431 8/27/2013 X






North Rose-Wolcott CSD
Service Employee Substitute List

2017-18

6/12/2018

White

First Name

Justin

Phone #

315-905-4160

10/14/2015

Food
Service
Helper

Clerical

School
Monitor

Bus
Driver

Grounds &
Maintenance

Cleaner

Nurse

Student
Worker

Auto
Mechanic

Whitehouse

Nicole

315-286-4871

315-573-0148

12/9/2015

1/24/2012

315-594-2662

12/14/2016
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NORTH ROSE-WOLCOTT CSD
2018-2019 Academic Calendar
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181 Student Days/187 Teacher Days
Legend:
[_] Holiday Recess < > Professional Development Day
“Regents/State Exams
*Early Dismissal Day

Board of Education Approved:
Revised:

May 8, 2018

Notes & Holidays

JuLy
Independence Day Observed

AUGUST
Regents Exams
Professional Development Days

SEPTEMBER
Labor Day Holiday
School Opens for Students

OCTOBER
Columbus Day
Professional Development Day

NOVEMBER
Veterans' Day
Gr.5-6 Early Dismissal/PT Conference
Gr. Prek-4 Early Dismissal
Thanksgiving Recess

DECEMBER
Gr. Prek-4 Early DismissalPT Conference
Winter Holiday

JANUARY
Winter Holiday
School Opens for Students
Martin Luther King Day
Regents Exams

FEBRUARY
Presidents' Week Recess

MARCH
Gr. Prek-4 Early Dismissal
Professional Development Day
Gr Prek-4 Early Dismissal/PT Conference

APRIL
Gr. 3-8 NYS ELA EXAM
Spring Recess

Gr.5-6 Early Dismissal/PT Conference

MAY
Gr. 3-8 NYS Math EXAM
Memorial Day

JUNE
Gr 4 & 8 NYS Science Written Test
Regents Exams
Graduation
Professional Dev. & Regents Rating Day

July 4, 2018

August 16-17, 2018
August 28-30, 2018

September 3, 2018
September 4, 2018

October 8, 2018
October 26, 2018

November 12, 2018
Nov 14, 2018
November 16, 2018
November 21-23, 2018

December 6-7, 2017
December 24-31, 2018

January 1-4, 2019
January 7, 2019
January 21, 2019
January 22-25, 2019

February 18-22, 2019

March 14, 2019
March 15, 2019
March 21-22, 2019

April 2-4, 2019
April 15-19, 2019

April 24, 2019

May 1-3, 2019
May 24 & 27, 2019

June 3 & 18-25, 2019
June 21, 2019
June 26, 2019

6/8/2018






NORTH ROSE - WOLCOTT CENTRAL SCHOOL DISTRICT
Academic Calendar for the 2018-2019 School Year

The District will be closed in observation of the following holidays

DATE

July 4, 2018
September 3, 2018
October 8, 2018
November 12, 2018
November 21, 2018
November 22, 2018
November 23, 2018
December 24, 2018
December 25, 2018
January 1, 2019
January 21, 2019
February 18, 2019
April 19, 2019

May 27, 2019

DESCRIPTION

Independence Day Holiday
Labor Day Holiday
Columbus Day

Veterans Day

Floating District Holiday
Thanksgiving

Friday after Thanksgiving
Christmas Eve Holiday
Chrstmas Holiday

New Year's Day Holiday
Martin Luther King Jr. Day
Presidents' Day

Good Friday

Memorial Day
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NORTH ROSE — WOLCOTT CENTRAL SCHOOL DISTRICT

Funding and Use of Reserves Policy

Created June, 2016

Updated June, 2018
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Overview

The establishment and funding of reserves is an important consideration in the maintenance of a sound financial
plan for any school district. While strict adherence to state law is required to ensure reserves are both legal and

appropriate, adequately funded reserves are vital to the long-term health and stability of the school district. This
concept is recognized by the New York State Comptroller:

Saving for future projects, acquisitions, and other allowable purposes is an important planning
consideration for local governments and school districts. Reserve funds provide a mechanism for legally
saving money to finance all or part of future infrastructure, equipment, and other requirements. Reserve
funds can also provide a degree of financial stability by reducing reliance on indebtedness to finance
capital projects and acquisitions. In uncertain economic times, reserve funds can also provide officials
with a welcomed budgetary option that can help mitigate the need to cut services or to raise taxes. In
good times, money not needed for current purposes can often be set aside in reserves for future use.
(Office of the New York State Comptroller — Local Government Management Guide — Reserve Funds, Pg. 1)

The North Rose — Wolcott Central School District believes that judicious use of reserves greatly reduces long-term
borrowing costs, smooths large fluctuations in tax rates, and minimizes the possibility of draconian mid-year
budget cuts which would have a direct impact on students. It believes it is in the best interest of both the students
and taxpayers to prudently establish and use reserves to weather the financial storms and uncertainties that will
occur. Again, the Comptroller notes:

The practice of planning ahead and systematically saving for capital acquisitions and other contingencies
is considered prudent management. Saving for future capital needs can reduce or eliminate interest and
other costs associated with debt issuances. Similarly, certain reserve funds can be utilized to protect the
budget against known risks (a potential lawsuit) or unknown risks (a major ice storm). (Office of the New
York State Comptroller — Local Government Management Guide — Reserve Funds, Pg. 2)

This quote reflects the two purposes for the establishment of reserves:

1. Saving money for a large, one time future expenditure such as a capital reserve for the replacement of a
roof as an example.

2. Reserves which are intended to protect the district against a large, currently unforeseen risk.

Since New York State law mandates that expenditures can be no greater than the budget approved by the voters in
May, the North Rose — Wolcott Central School District budgets conservatively and practices fiscal prudence
throughout each budget year to ensure that unanticipated expenditures do not result in mid-year budget cuts
which would have an immediate impact on students. This practice has allowed and will allow the district in the
future to weather state aid holdbacks and other negative budget impacts without impacting instructional
programs. However, conservative budgeting can also result in budget surpluses at year-end. The Board of
Education reviews any budget surpluses and determines the best use of these surpluses including transfers to
voter or Board of Education approved reserves or to a reduction in the ensuing year’s tax levy.

Legally established reserves can provide many benefits to the school district and to its taxpayers. However, these
reserves can also cause confusion when their purpose is not clearly understood by the community. The purpose of
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this document is to detail the North Rose — Wolcott Central School District’s plan for the purpose, accumulation,
use, and maintenance of reserve funds.

TAX CERTIORARI RESERVE

Purpose: Any School District may establish a reserve fund for the payment of judgments and claims in tax
certiorari proceedings in accordance with article seven of the real property tax law, without approval of the
qualified voters of the District, provided, however, that the total of the monies held in such reserve fund shall not
exceed that amount which might reasonably be deemed necessary to meet anticipated judgments and claims
arising out of such tax certiorari proceedings.

Use of Unexpended Balances: Funds reserved for tax certiorari judgments and claims pursuant to Education Law,
Section 3651[1-a] that are not expended for the payment of judgments or claims arising out of tax certiorari
proceedings for the tax roll in the year the monies are deposited to the fund and/or that will not be “reasonably
required to pay any such judgment or claim”, must be returned to the General Fund on or before the first day of
the fourth fiscal year following the deposit of such monies to the reserve fund.

Balance June 30, 2015: $10,000

Balance June 30, 2016: SO

Balance June 30, 2017: SO

Ideal Balance: Potential liability for all outstanding judgments or claims arising out of tax certiorari proceedings.

Discussion: Since we currently do not have any known potential judgments or claims arising out of tax certiorari
proceedings, this money should be returned to the General Fund. In the future, the Board of Education should
consider funding this reserve as potential judgments or claims arise.

WORKERS’ COMPENSATION RESERVE

Purpose: An expenditure shall be made from such fund only for the payment of compensation and benefits,
medical, hospital or other expense authorized by article two of the workmen’s compensation law and expenses of
administering the self-insurance program for such School District.

Use of Unexpended Balances: If the monies in the fund exceed the amounts required to be paid for compensation,
benefits and expenses, plus any additional amount required to pay all pending claims, the governing board, within
60 days of the close of such fiscal year, may elect to transfer all or part of the excess amount to certain other
reserve funds or may apply all or part of the excess to the budget appropriation of the next succeeding fiscal year.

Balance June 30, 2015: $105,218

Balance June 30, 2016: $1,147,144

Balance June 30, 2017: $226,573

Ideal Balance: Equivalent to one year of the District’s annual contributions to the consortium.
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Discussion: Our 2018-2019 contributions to the consortium will be $197,963. This is a decrease. In July or August
the BOE will take action to move money out of this reserve to reduce it to our ideal balance.

UNEMPLOYMENT RESERVE

Purpose: An expenditure shall be made from such fund only as required by law to pay into the unemployment
insurance fund an amount equivalent to the amount of benefits paid to claimants and charged to the account of
such school district in accordance with the provisions of paragraph (e) of subdivision one of section five hundred
eighty-one of the labor law.

Use of Unexpended Balances: If at the end of any fiscal year the monies in such fund shall exceed the amounts
required to be paid pursuant to subdivision four of this section plus any additional amount required to pay all
pending claims, the School Board may within sixty days of the close of such fiscal year, elect to transfer said excess,
or any part thereof, to any fund authorized by this article or section thirty-six hundred fifty-one of the education
law; and/or (b) apply said excess, or any part thereof to the budget appropriation of the next succeeding fiscal
year.

Balance June 30, 2015: $587,846

Balance June 30, 2016: 582,905

Balance June 30, 2017: $111,690

Ideal Balance: Approximately 1% of payroll appropriations ($124,332 is 1% of the 2018-2019 payroll
appropriations).

Discussion: The current balance is around $112,000. To maintain our ideal balance, we will need to transfer
$12,000 into this reserve in June. Our total unemployment paid in 17-18 was $18,385. This year we have not paid
any unemployment. Unless there is a change is this trend, the BOE will look to reduce its ideal balance in 2019.

CAPITAL BUILDING RESERVE

Purpose: Used to pay the cost of any object or purpose for which bonds may be issued. Voter authorization is
required for both the establishment of the reserve and for payments from the reserve. The form of the required
legal notice for the vote on establishing the reserve and the form of the proposition to be placed on the ballot are
set forth in $3651 of the Education Law.

Use of Unexpended Balances: The Voters may authorize the transfer of all or any part of this reserve fund to any
other reserve fund established pursuant to $3651 of the Education Law. Whenever the Voters shall determine that
the original purpose for which a reserve fund has been established is no longer desirable, the school authorities
may liquidate, first applying its proceeds to any outstanding bonded indebtedness and the balance to the annual
tax levy.

Balance June 30, 2015: $4,304,473

Balance June 30, 2016: $7,388,362

Balance June 30, 2017: $338,890
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Ideal Balance: Up to the maximum amount authorized by the Voters.

Discussion: In April the BOE transferred $2 million into this reserve. In May the community authorized the use of
an additional $2 million from this reserve to fund the local share of the current capital project. Those funds will be
moved to the Capital Fund leaving the balance at approximately $340,000. The total authorization of this reserve,
as approved by the community on May 9, 2017, is $5 million. Approximately $3.34 million has already been placed
into this reserve, leaving room for approximately $1.66 million more. The BOE will aggressively fund this reserve
to plan for future capital work. Additionally, the BOE should consider asking the community to authorize an
increase in the size of this reserve in 2019 or 2020.

CAPITAL BUS RESERVE

Purpose: To be used to pay for bus purchases. Voter authorization is required for both the establishment of the
reserve and payments from the reserve.

Use of Unexpended Balances: The Voters may authorize the transfer of all or any part of this reserve fund to any
other reserve fund established pursuant to 3651 of the Education Law. Whenever the Voters shall determine that
the original purpose for which a reserve fund has been established is no longer desirable, the school authorities
may liquidate, first applying its proceeds to any outstanding bonded indebtedness and the balance to the annual
tax levy.

Balance June 30, 2015: $691,422

Balance June 30, 2016: $1,487,178

Balance June 30, 2017: $1,450,457

Ideal Balance: Up to the maximum amount authorized by the Voters.

Discussion: Our 2017-2018 transportation aid for bus purchases ($372,025) has been transferred into this account
giving us a balance of approximately $1,830,000. This will continue to happen in future years, provided that there
is room in the reserve. We still have room to fund an additional $217,178 before the $2.5m ceiling has been
reached. In May the voters approved the use of $541,638.19 from this reserve to purchase our 18-19 buses. This
amount will be moved to the Capital Fund to make those purchases. Our remaining balance and planned funding
from future aid will leave us with funds to cover the next three to four years of purchases before the reserve will
be depleted. We will need to ask the community to authorize a new reserve in 2019 in order to continue our
funding cycles for future years.

INSURANCE RESERVE

Purpose: To fund certain uninsured losses, claims, action, or judgments for which the local government is
authorized or required to purchase or maintain insurance. An insurance reserve fund may also be used to pay for
expert or professional services in connection with the investigation, adjustment, or settlement of claims, actions,
or judgments.
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Use of Unexpended Balances: If it is determined that the fund is no longer needed, the monies remaining in the
fund may be transferred to another reserve fund authorized by the General Municipal Law or, in the case of a
School District, a reserve fund established under Education Law Section $3651, but only to the extent that the
monies in the fund exceed a sum sufficient to pay all liabilities incurred or accrued against the funds, as certified to
the School Board by the fiscal and legal officers of the School prior to discontinuance of the fund.

Balance June 30, 2015: $3,826,678

Balance June 30, 2016: SO

Balance June 30, 2017: SO

Ideal Balance: Not applicable

Discussion: This reserve was liquidated by Board of Education Action on January 12, 2016. No action is needed at
this time.

LIABILITY RESERVE

Purpose: To establish and maintain a program of reserves to cover property loss and liability claims.

Use of Unexpended Balances: The balance of the reserve shall not exceed three percent, exclusive of any planned
balance presently authorized, of the annual budget of the District to cover property loss and liability claims.
Separate funds may be established for property loss and for liability claims and the separate identity of each fund
may be maintained. Such reserve funds shall not be reduced to amounts less than the total of the amounts
estimated to be necessary to cover incurred but unsettled claims or suits including expenses in connection
therewith other than by payments for losses for which such amounts were established. Payments from such
reserve funds shall not be made for purposes other than those for which such funds were established without
authorizations by Vote of the electors of the Districts, except that such Board May authorize use of such funds
other than amounts allocated for unsettled claims or suits including expenses in connection therewith to pay
premiums for insurance policies purchased to insure subsequent losses in areas previously self-insured, in the
event of dissolution of the self-insurance plan.

Balance June 30, 2015: $570,894

Balance June 30, 2016: 571,288

Balance June 30, 2017: $662,182

Ideal Balance: 3% of the budget ($854,022 is 3% of the 2018-2019 budget).

Discussion: After discussions with our external auditors and insurance representative, potential uncovered risks
exist in the areas of:

e Cyber security — Although our current coverage is being increased to a $500,000 limit (from current limit
of $250,000), we still have significant exposure. Mandated credit monitoring costs alone, currently run in
the $175 to $200 range per name, annually. Pricing on a policy for $5m worth of coverage runs in the
$40,000 range

e  Pollution Remediation Claims
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e  Special Education Claims
e  Employment Related Claims
e Potential 3020a cases tied to the new APPR

This reserve should be funded with a philosophy of looking forward to potential liabilities, not looking back at
claims in prior years. A $95,000 claim is equivalent to approximately 1% of the tax levy.

After discussion with the Board of Education, it has been determined that we will continue to increase this reserve
by $90,000 per year until we maintain our ideal balance. Our current balance is approximately $665,000. The BOE
will transfer $90,000 into this reserve in June of 2018.

EMPLOYEE BENEFIT ACCRUED LIABILITY RESERVE

Purpose: These monies can be used to pay for unused sick leave, holiday leave, vacation leave, and time allowance
granted in lieu of overtime compensation and other forms of payment. It may NOT be used to pay for incentives
that are not tied to accumulated sick leave. It may Not be used to pay for retiree health benefits.

Use of Unexpended Balances: If the School Board determines that such fund is no longer needed, any remaining
monies may be transferred to any other reserve fund authorized by General Municipal Law or, a reserve fund
established under Education Law Section $3651, but only to the extent that the monies in the employee benefit
accrued liability reserve fund exceed a sum sufficient to pay all liabilities incurred or accrued against the employee
benefit accrued liability fund, as certified to the School Board by the fiscal and legal officers of the school prior to
the discontinuance of the fund.

Balance June 30, 2015: $552,373

Balance June 30, 2016: $518,558

Balance June 30, 2017: $79,393

Ideal Balance: In accordance with maintained spreadsheet

Discussion: A spreadsheet will be updated on an annual basis that details our potential liability based on current
employees. Our current balance is approximately $108,000. When we built our 2017-2018 budget, we estimated
compensated absences expenditures at $5,000 and appropriated the same amount from this reserve. At this time
our best estimate of actual compensated absences expenditures for 2017-2018 will be $29,837.54. Since we fund
these expenses in full from this reserve, we will appropriate an additional $24,837.54 through BOE action in June
of 2018. We will continue to update the spreadsheet each summer and readjust this reserve’s balance accordingly
after that.

RETIREMENT CONTRIBUTION RESERVE

Purpose: The governing board of a school district, by resolution, may establish a reserve for the purpose of
financing retirement contributions made to the NY State and Local Employees’ Retirement System. Establishing or
expending the reserve does not require voter approval. Expenditures may only be to finance retirement
contributions.
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Use of Unexpended Balances: The Board may authorize the transfer of a portion of the moneys in the retirement
contribution reserve to a reserve fund established pursuant to Sections 6-c, 6-d, 6-e , 6-f, or 6-g of the General
Municipal Law, or a reserve fund established pursuant to Section $3651 of the Education Law. Such a transfer is
subject to a public hearing. If the Board determines that the retirement contribution reserve is not longer needed,
the Board may terminate the fund by resolution. The resolution must transfer any monies remaining in such fund
to other reserve funds established pursuant to Section $3651 of Education Law.

Balance June 30, 2015: $1,856,413

Balance June 30, 2016: $1,558,984

Balance June 30, 2017: $1,200,297

Ideal Balance: Three to five years worth of annual contributions

Discussion: We are currently appropriating $423,724 to the 2018-2019 budget. This will bring our balance down
to around $800,000. That amount means that we would be able to fund approximately two more years of
expenditures in this area, taking us below our ideal balance. The BOE needs to aggressively fund this reserve in the
next one to two years.
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Report of the Claims Auditor

Date of Report:  5/11/2018  Warrant #0060

Yendor Name Date Check Number Coding/Department Amount Reason Correclive Action

Claims which had minor deficicncies however approved by the cluims auditor:

Mid-State Comm 472672018 137806  5370-100-06-1000 30000 NoPQ

Claims held for additional information:

Claims Rejected:

The biljove § mgf(i:‘ ’pﬂn;g reported to you as part of the duties of the claims auditor

Yo N LA ] T"'II s I| Note: Observations by Claims Auditor will be in a Quartly Report.
(signature) ot





Report of the Claims Auditor

Date of Report:  5/18/2018  Warrant #0062

Yendor Name Date Check Number Coding/Department Amount Reason

Claims which had minor deficiencies however approved by the claims auditor:

Cayuga Comm Collepe 471872018 137835 A-2110-470-05-000 737100 NoPO

Correclive Action

Center for Ed & Emp Law 572018 137836 2250-450-05-000 29995 NoPO

Claims held for additional information:

Claims Rejected:

Thc n '_'IEJ!) ;n 4 bn}mg yeported to you as part of the duties of the claims auditor
w ;?

} r'J_/"'- —_—

(SIgna'I:fn:)

Note: Observations by Claims Auditor will be in a Quartly Repert.





Report of the Claims Auditor

Date of Report:  5/25/2018  Warrant #0063

Vendor Name Date Check Number Coding/Department Amount Reason

Claims which had minor deficiencies however approved by the claims auditor:

0 rel"’rt :

Claims held for additional information: g’ t

Correclive Action

2 No findi“

Claims Rejected:

The hbove informaponsxheing reported to you as part of the duties of the claims auditor
i Y ;LN'I § poi ¥ pa

O A A

(sigiature)

Note: Observations by Claims Auditor will be in a Quartly Report.





Report of the Claims Auditor

Date of Report: 6/1/2018  Warrant #0065

Yendor Name Date Check Number Coding/Department Amount Reason Cocrective Aclion

Claims which had minor deficiencies however approved by the elnims auditor:

Eastern Managed Print 47272018 137928  A2630-150-05-000 32300 3 nvoices - No PO

Montezuma Audubon Cir 9252017 1954  F-NRE-2110-400-18-21ST 300.00 PO1B-00572 for trip 11/15/17 used for trip 5/18/18 along with PO18-01250

Claims held for additional information:

Claims Rejected:

:hdram\c ml‘orm u?n’ 15 bmng reported 10 you as part of the duties of the claims auditor
f Note: Observations by Claims Auditor will be in a Quartly Report.
||'- ft M

(SIgnaturé‘,i
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING

May 8,2018 6:00 PM AUDITORIUM OF THE HIGH SCHOOL
PRESENT:
BOE Members: Lucinda Collier, Andrew Mathes, Danny Snyder, Izetta Younglove, Edward Magin, John Boogaard,
Linda Eygnor

Superintendent: Stephan J. Vigliotti, Sr.

Assistant Superintendent for Business and Operations: Robert Magin

Assistant Superintendent for Instruction and School Improvement: Melanie Stevenson
District Clerk (DC): Melanie Geil

Approximately 22 students, staff and guests

1. Call to Order/Pledge of Allegiance
President, Lucinda Collier called the meeting to order at 6:01 PM andded the Pledge of Allegiance.

Approval of Agenda:
Motion for approval was made by Izetta Younglove, and seconded by John Boogaard, with the motion approved
7-0.

Be it resolved that the Board of Education, upon recommendation.of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of May 8 2018.

2. Presentations:
e Budget Hearing - Presentation, Question & Answers — Robert Magin

3. Public Access to the Board:
e Paul Statskey addressed the BOE regarding Varsity Baseball and Volunteerism
e Superintendent Vigliotti presented certificates to Linda Eygnor, Edward Magin and Izetta Younglove
from NYSSBA for participating in developmental activities.

4. Reports and Correspondence:
e Board members asked various questions and comments regarding the Administrative Reports.

5. Consent Agenda:
A motion for approvalof.the following items as listed under the CONSENT AGENDA Items was made by Linda
Eygnor and seconded by John Beogaard, with the motion approved 7-0.

a)~ Board of Education Meeting Minutes
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Meeting Minutes of April 25, 2018.

b) Recommendations from CSE and CPSE
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the recommendations for the Committee on Special Education
dated ; 3/28,4/02,11,12,13, 19, 20, 24/18 instructs the Superintendent to implement the
recommendations on behalf of the following individuals identified by student number:

13210 13785 12077 14018 13991 11722 14024 13695 13980 13828 13304
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d)

g)

h)

13685 11862 13664 11536 13052 13495 11568 13739 12396 12168 13750
IEP Amendments: 13779 1335

Treasurer Reports

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Treasurer Reports for March 2018.

Substitute Teachers and Substitute Service Personnel

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

2018-2019 Academic School Calendar

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the Academic Calendar for the 2018-2019 school year.

Revised 2018-2019 Board of Education Meeting Calendar

RESOLUTION

Be it resolved that the Board of Education, upenirecommendation of the Superintendent of Schools and
pursuant to Education Law adopts the 2018-2019 Board of Education Meeting Calendar.

Membership in the E & I Cooperative PurchasingGroup
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law and GML 8103, authorizes membership in the E & | Cooperative
purchasing group for the purpose of best value purchasing through a cooperative, effective May 8, 2018.

Request for Transportation

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the request to transport the following students to the Burton Road
School for.the 2018-2019 school year:

Lydia.and Noah Stutzman; 4836 Edmonds Rd., North Rose, NY 14516

RESOLUTION

Be it resolved thatthe Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the request to transport the following students to the Stoney Ridge
School for the'2018-2019 school year:

Katie; Iva, Uria, Samuel & Lydia Miller, 3842 Lakes Corners Road, Clyde, NY 14433

Johnny, Martha, Rebecca & Noah Hershberger, 3510 High Street, Clyde, NY 14433

Personnel Items:

1. Letter of Resignation - Jenna Jones
RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law accepts the letter of resignation from Jenna Jones as a Teacher, effective
June 30, 2018.
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. Permanent Appointment - Cody Lapp
RESOLUTION

Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law approves the permanent appointment of Cody Lapp as Maintenance Worker
effective May 16, 2018.

. Permanent Appointment - Christy Telarico

RESOLUTION
Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the permanent appointment of Christy Telarico as a Teacher Aide
effective May 21, 2018.

. Permanent Appointment - Brigette Henry
RESOLUTION

Be it resolved, that the Board of Education, upon recommendation of the Superintendent of Schools and

pursuant to Education Law approves the permanent appointment of Brigette Henry as a Bus Driver
effective June 13, 2018.

. Appoint Long-Term Substitute Teacher - Valerie Knox

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Valerie Knox as Long Term
Substitute Teacher, conditional upon a eriminal history record check according to Commissioners
Regulation §80 1.11 and Part 87 as follows:

Certification: Permanent, Nursery, Kindergarten, Grades 1-6
Appointment Dates: Approximately May 9, 2018-June 22, 2018
Salary: $202.50 daily

. Appoint Volunteers

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to.Education Law approyes the following individuals to work as volunteers in the district.

Colby Eaton Leah Bundy Kristen Paul

David Balcom Jessica Behm Heidi Bruni

Adam Bundy Destiny Deon Katelyn Interlichia
Ashley Shear Jennifer Bulman Kathryn Donahue
Alexandria Madison Shannon Moore Jeremy Smith
Tonja Ticconi Cassidy Virts Amy Erway
Melissa Arthur Angela Bianco Ryan Bianco
Robert Huntington, Sr. Chelsie Anjo Courtney Hanshaw

Samantha Dawson

Correction - Tenure Appointment — Leisel Everdyke

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the appointment of Leisel Everdyke as a teacher on tenure in the
Reading Elementary tenure area effective September 1, 2018.

Correction - Letter of Resignation - Haley Hayes
Haley Hayes, Clerk Typist, has submitted a letter of resignation.
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RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law accepts the letter of resignation from Haley Hayes as Clerk Typist, effective

May 76, 2018.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to

Education Law accepts the additions to the May 8, 2018 meeting agenda.

Motion for approval was made by John Boogaard, and seconded by Edward Magin, with motion approved 7-0.

A motion for approval of items a through e as listed under the ADDITIONS TO THE AGENDA was made by/Andrew
Mathes and seconded by Danny Snyder with motion approved 7-0.

Additions to the Agenda:

a)

b)

<)

Appoint Clerk/Typist — Nicholas Porter
Mark Matthews recommends Nicholas Porter as a Clerk Typist at Leavenworth Middle School.

RESOLUTION
Be it resolved that the Board of Education, uponrecommendation of the,Superintendent of Schools and
pursuant to Education Law, approves the 26 week probationary appoeintment of Nicholas Porter as a
Clerk/Typist, conditional upon a criminal history record check according to Commissioners Regulation
§80 1.11 and Part 87 as follows:

Probationary Period: May 15, 2018-November 12, 2018

Salary: $10.50/hour

Appoint Long-Term Substitute Teacher = Lynn Ellingwood
Megan Paliotti recommends Lynn Ellingwood as a long-term substitute teacher.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the appointment of Lynn Ellingwood as Long Term

Substitute Teacher, conditional upon a criminal history record check according to Commissioners
Regulation §80 1.11and Part 87.as'follows:

Certification: Permanent — English to Speakers of Other Languages
Appointment Dates: Approximately May 8, 2018-June 22,2018
Salary: $202.50 daily

Program Appointments
The following individuals are being recommended to work in enrichment programs that are funded by
grants.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following individual to work various enrichment programs
for the 2017-2018 school year conditional upon a criminal history record check according to
Commissioners Regulation §80-1.11 and Part 87.
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Staff

Position

$/Hr.

Michael Flaherty

Grant Program Teacher

$30.00

d) Coaching and Athletic Department Appointments
Robyn Roberts-Grant recommends the following individuals to fill coaching positions.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools .and

pursuant to Education Law, approves the following coaching appointments for the 2017-18 school year,

conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and

Part 87, and successful completion of all required First Aid/CPR and Child Abuse courses.

Step Years Salary
Fitness Center Jamie Carr 1 1 $2,161 prorated
Coordinator from 5/9/18-
6/30/18

e) Appoint Volunteers
RESOLUTION

Be it resolved that the Board of Education, upon'recommendation of the Superintendent of Schools and

pursuant to Education Law approves the following individuals to-work as volunteers in the district for

the 2017-2018 school year.

Christen Jackson

EXECUTIVE SESSION:

A motion was requested to enter executive session for the purpose to discuss the a specific legal matter.

The motion was made by Linda Eygnor, and seconded by Danny Snyder, with motion approved 7-0.

Time entered: 7:14p.m.

The Board took a break prior to starting Executive Session.

REGULAR SESSION:

The meeting returned to regular session at 7:34p.m.

Adjournment:

A motion was requested to adjourn the regular meeting.

Motion for approval was made by Edward Magin, and seconded by Linda Eygnor, with motion approved 7-0.

Time adjourned: 7:34 p.m.

Melanie Geil, Clerk of the Board of Education
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May 15, 2018

PRESENT

CALL TO ORDER

NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT

BUDGET VOTE MEETING MINUTES

12:00 NOON -9:00 PM FOYER OF THE HIGH SCHOOL

Jan McDorman, Tina Fuller, David MacDougall, Ruth Martin, Kathy
Topping, Dorothy Wiggins

Chairman, Jan McDorman, called the meeting to order at 11:45 AM.

David MacDougall moved and Kathy Topping seconded the following
motion.

Be it resolved that the Board of Education, upon recommendation of the
Superintendent of Schools and pursuant to Education Law, approves
withholding of the reading of the Legal Notice of the Budget Vote and
Election of Board members on May 15,2018.

A copy of the Legal Notice and a list of appointed inspectors and clerks
are on file in the District Clerk’s office.

The Chief Inspector of Elections, Jan McDorman, confirmed the
following:

- that Election Inspectors and Assistant Clerks had signed oath of office.
- that voter qualifications are posted.

The Chairman announced that voting would proceed and the polls were
declared open promptly at 12:00 noon and that all duly qualified voters
desiring to'vote at any time until 9:00 pm were entitled to cast their
vote.

At 4:30 PM the Chairperson/Chief Inspector of Elections supervised a
change of personnel and confirmed that the oath of office was signed.

At 8:55 PM it was announced that the polls would close in five minutes.
At 9:00 PM the polls closed. The voting results were recorded and
announced at this time. Copies of the results of the vote are on file in the

District Clerk’s Office.

The meeting was adjourned at 10:10 PM

Clerk of the Board of Education
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TALLY SHEET
NORTH ROSE-WOLCOTT

Annual Budget Vote and Election of Board Members
Date: May 15, 2018

TOTALS

YES NO
Proposition 1 - Budget 323 121
Proposition 2 - Bus Purchase 365 79
Proposition 3 - Library 340 103
Proposition 4 - Increase the Maximum Estimated |283 161
Cost of the Project
BOARD CANDIDATES TOTALS
Deanna Davis-Wiltsie 210
Lucinda Collier 213
Write ins:
Matthew Ohler 1
Tina Reed 1
David Stern 1
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
May 16,2018 4:00 PM AUDITORIUM OF THE HIGH SCHOOL

PRESENT:

BOE Members: Lucinda Collier, Edward Magin, John Boogaard, Linda Eygnor, Andrew Mathes, Danny Snyder,
[zetta Younglove,

Superintendent: Stephan J. Vigliotti, Sr.

Assistant Superintendent for Business and Operations: Robert Magin

Assistant Superintendent for Instruction and School Improvement: Melanie Stevenson

District Clerk (DC): Tina Fuller

Approximately 2 students, staff and guests

1. Call to Order/Pledge of Allegiance
President, Lucinda Collier called the meeting to order at 4:00 PM andded the Pledge of Allegiance.

Approval of Agenda:
Motion for approval was made by Izetta Younglove, and seconded by Andrew Mathes, with the motion
approved 7-0.

Be it resolved that the Board of Education, upon recommendation.of the Superintendent of Schools and
pursuant to Education Law, approves the agenda of May 16,2018.

2. EXECUTIVE SESSION:

A motion was requested to enter executiveSession for the purpose to discuss the employment history of 10
specific employees, a specific legal matter and negotiations.

Motion for approval was made by John Boogaard and seconded by Danny Snyder, with the motion approved 7-0.
3. The Board of Education returned to regular session at 6:00p.m.

4. Public Access to the Board:
e No one addressed the board.

5. Consent Agenda:
A motion for approval of the following items as listed under the CONSENT AGENDA Items was made by Danny
Snyder and.seconded by Andrew Mathes, with the motion approved 7-0.

a) Substitute Teachers and Substitute Service Personnel
RESOLUTION
Be itresolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to-Education Law, approves the individuals named on the substitute lists, which are on file with
the District Clerk.

b) Personnel Items:
1. Appoint Teacher Aide — Kristin Whitcomb
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the 26 week probationary appointment of Kristin Whitcomb as a
Teacher Aide, conditional upon a criminal history record check according to Commissioners Regulation
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§80 1.11 and Part 87 as follows:
Probationary Period: Approximately May 17, 2018- January 16, 2019
Salary: $10.40/hour

. Aquatics Program

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law, approves the following individual as Water Safety Instructors and/or
Lifeguards or Program Directors for all swim programs effective May 17, 2018 through the
remainder of the 17-18 school year.

Name Rate/ Hr. Position(s)
Ashley King $10.40 Lifeguard
Appoint Volunteers

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the following individuals.to workas volunteers in the district.

Johanna McKinnon Janelle Cooper William Reidy
Kayla Byler

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law accepts the additions to the May 46,2018 meeting agenda.

Motion for approval was made by Edward Magin, and seconded by Linda Eygnor, with motion approved 7-0.

Additions to the Agenda:

1. Items Requiring a Roll Call'Vote:

Accept Letter of Intent to Purchase Florentine-Hendrick

RECITAL

WHEREAS, the Board of Education of the North Rose-Wolcott Central School District has previously

determined_that real property owned by the North Rose-Wolcott Central School District, located at 5751 New

Hartford Street, Wolcott,:)NY (the “Property”) and the Florentine-Hendrick Elementary School Building located on

the Property constitute surplus property of the North Rose-Wolcott Central School District and it is in the best

interests of the School District to sell the Property on those terms most advantageous to the School District; and

WHEREAS, the North Rose-Wolcott Central School District Board of Education retained a licensed and

experienced real estate appraiser to provide an opinion on the Property’s value, consulted with its counsel, and

taken other diligent measures to fully apprise itself in the premises of the matter; and

WHEREAS, after posting the Property for sale and advising interested parties that the Board would
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consider all offers to purchase the Property on May 16, 2018, and the Board has considered and evaluated all offers
received as of that date and determined that the offered Letter of Intent provided by Romeo Land, LTD, which
includes a requirement that the North Rose-Wolcott Central School District pay a 7% broker’s commission to the
real estate broker of Romeo Land, LTD provides the terms most advantageous to the North Rose-Wolcott Central
School District;

THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH. ROSE-WOLCOTT
CENTRAL SCHOOL DISTRICT that it hereby accepts and approves the [Letter of Intent/Purchase, Offer/Other
Document] offered by Romeo Properties, LTD on May 16, 2018 and authorizes its President.to execute said
agreement on its behalf and directs its Superintendent of Schools to. take all.reasonably necessary measures to
facilitate the terms thereof and the sale of the Property according to the terms statediin said document.

BE IT FURTHER RESOLVED, that this resolution takes effectimmediately upon its adoption.

The motion duly made by Linda Eygnor and seconded by lzetta-Younglove, it was adopted and the

following votes were cast:

John Boogaard Voting X yes ____no
Lucinda Collier Voting X _yes ___no
Linda Eygnor Voting X __yes _____no
Edward Magin Voting X __yes ____no
Andrew Mathes Voting X yes ____no
Danny Snyder Voting abstained

[zetta Younglove Voting X yes ____no

RESOLUTION

Be it resolved that the.Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law accepts the additions to the May 16, 2018 meeting agenda.

Motion for approval was'made by Linda Eygnor and seconded by Izetta Younglove, with motion approved 7-0.
Additions to the Agenda:
1. Items Requiring a Roll Call Vote:

a. Award Bid for Roofing Contract - ] & B Installations, Inc.

RECITAL

WHEREAS, on February 28, 2017, the qualified voters of the North Rose-Wolcott Central School District
approved a proposition to commence a capital project including the renovation, alteration, and improvement of the
North Rose-Wolcott Central School District Elementary School, Middle School, High School, and Bus Garage, as
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described and detailed in said proposition, with a total maximum cost thereof not to exceed $30,590,000
(“Project”); and

WHEREAS, on May 15, 2018, at a duly noticed properly held special district meeting, the qualified voters of
the North Rose-Wolcott Central School District approved an increase in the maximum authorized the expenditure
for said capital Project to $34,590,000; and

WHEREAS, in order to undertake and facilitate the Project, the North Rose-Wolcott Central School District
duly advertised for competitive bids to provide the labor and materials required for the Project according to the
specifications, drawings and contract documents pertaining to such request for bids, and‘such bids were publicly
opened on March 8, 2018; and

WHEREAS, the lowest bid to provide labor and materials specified in the roofing section of the/Project’s
specifications, drawings, and contract documents was submitted by ] & B Installations, Inc; which submitted a base
bid 0f $1,960,225 and a bid on alternate A-9 of $162,000 and a bid on alternate A-11 of $7,500; and

WHEREAS, upon recommendation of its Superintendent of Schools, architect and counsel, the North Rose-
Wolcott Central School District Board of Education desires to award-the.,bid and contract to. provide the labor and
materials specified in the roofing section of the Project’s specifications, drawings and contract documents to ] & B
Installations, Inc. as the lowest responsible bidder, consistent with the above-referenced bids and the contract
documents.

THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE'NORTH ROSE-WOLCOTT CENTRAL
SCHOOL DISTRICT that it hereby awards a contract for the labor and materials for the roofing work specified in the
Project’s specifications, drawings and contract decuments to ] & B Installations, Inc., for a base contract amount of
$1,960,225, plus $162,000 for alternate A-9 and $7,500 foralternate A=11, which contract shall contain a provision
requiring ] & B Installations, Inc. shall<comply with all necessary documentation, procedures and other
requirements necessary for the School District to obtain certification of the Project as an LEED Sustainable Design,
and the Board of Education hereby authorizes and directs its. Superintendent of Schools to prepare and execute an
appropriate written contract prepared between the North Rose-Wolcott Central School District and ] & B
Installations, Inc., consistent with'the Project’s contract documents and the above-referenced bids and terms.

BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption.

The motion duly made by John Boogaard and seconded by Edward Magin, it was adopted and the following

votes were cast:

John Booegaard Voting X yes ____no
Lucinda Collier Voting X _yes ___no
Linda Eygnor Voting X _yes ___no
Edward Magin Voting X yes ____no
Andrew Mathes Voting X yes _____no
Danny Snyder Voting X yes ____no
[zetta Younglove Voting X yes ____no
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b. Award Bid for Electrical Contract — Callea Electric, Inc.

RECITAL
WHEREAS, on February 28, 2017, the qualified voters of the North Rose-Wolcott Central School District
approved a proposition to commence a capital project including the renovation, alteration, and improvement of the
North Rose-Wolcott Central School District Elementary School, Middle School, High School, and Bus Garage, as
described and detailed in said proposition, with a total maximum cost thereof not to exceed $30,590,000
(“Project”); and

WHEREAS, on May 15, 2018, at a duly noticed properly held special district meeting, the qualified voters of
the North Rose-Wolcott Central School District approved an increase in the maximum authorized the expenditure
for said capital Project to $34,590,000; and

WHEREAS, in order to undertake and facilitate the Project, the North Rose-Wolcott Central School District
duly advertised for competitive bids to provide the labor and materials required for the Project according to the
specifications, drawings and contract documents pertaining to such request for bids, and such bids were publicly
opened on March 8, 2018; and

WHEREAS, the lowest bid to provide the labor and materials specified in the electrical section of the
Project’s specifications, drawings and contract documents was submitted by Callea Electric, Inc., which submitted a
base bid of $2,770,000 and a bid on alternate A-4 of $85,000, a bid on alternate A-5'of $12,900, a bid on alternate
A-13 0f $10,430, a bid on alternate A-16 of $249,000, anda bid on alternate A-18 of ($2700); and

WHEREAS, upon recommendation of its Superintendent of Schools, architect and counsel, the North Rose-
Wolcott Central School District Board of Education desires to award the bid and contract to Callea Electric, Inc. as
the lowest responsible bidder to provide the labor and materials specified in the mechanical section of the Project’s
specifications, drawings and contract documents, consistent with’the above-referenced bids and the contract
documents.

THEREFORE, BE IT RESOLVED BY THEBOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL
SCHOOL DISTRICT that it hereby‘awards a contract for the labor and materials for the electrical work to be
performed during the Project to Callea Electric, Inc., for a base contract amount of $2,770,000, plus $85,000 for
alternate A-4, $12,900 on alternate A-5, $10,430 on alternate A-13, $249,000 on alternate A-16, and less ($2700)
for alternate A-18, which contract shall contain a provision requiring Callea Electric, Inc. to comply with all
necessary documentation, procedures and other requirements necessary for the School District to obtain
certification of the Project'as an LEED Sustainable Design, and the Board of Education hereby authorizes and
directs its Superintendent of Schools to prepare and execute an appropriate written contract prepared between
the North Rose-Wolcott Central School District and Callea Electric, Inc., consistent with the Project’s contract
documents‘and the above-referenced bids and terms.

BE ITFURTHER RESOLVED, that this resolution takes effect immediately upon its adoption.

The motion duly made by Danny Snyder and seconded by Andrew Mathes, it was adopted and the following votes

were cast:
John Boogaard Voting X yes no
Lucinda Collier Voting X yes no
Linda Eygnor Voting X __yes no
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Edward Magin Voting X yes no

Andrew Mathes Voting X _yes no
Danny Snyder Voting X yes no
[zetta Younglove Voting X yes no

c. Award Bid for Plumbing - Landry Mechanical Contractors

RECITAL
WHEREAS, on February 28, 2017, the qualified voters of the North Rose-Wolcott Central School District
approved a proposition to commence a capital project including the renovation, alteration, and improvement of the
North Rose-Wolcott Central School District Elementary School, Middle School, High School, and Bus Garage, as
described and detailed in said proposition, with a total maximum cost thereof.not to exceed $30,590,000
(“Project”); and

WHEREAS, on May 15, 2018, at a duly noticed and properly held special district meeting, the qualified
voters of the North Rose-Wolcott Central School District approved a proposition to increase the maximum
authorized expenditure for the Project to $34,590,000; and

WHEREAS, in order to undertake and facilitate the Project, the North Rose-Wolcott Central School District
duly advertised for competitive bids to provide the labor and materials required for the Project according to the
specifications, drawings and contract documents pertaining to such .request for bids, and such bids were publicly
opened on March 8, 2018; and

WHEREAS, the lowest bid to provide the labor,and materials specified in the plumbing section of the
Project’s specifications, drawings and contract documents was submitted by Landry Mechanical Contractors, which
submitted a base bid of $1,721,000; and

WHEREAS, upon recommendation of its Superintendent of Schools, architect and counsel, the North Rose-
Wolcott Central School District Board of Education desires to award the bid and contract to provide the labor and
materials specified in the plumbing section of the Project’s specifications, drawings and contract documents to
Landry Mechanical Contractors, consistent with the above-referenced bids and the Project’s contract documents.

THEREFORE, BEAT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL
SCHOOL DISTRICT that it.awards the bid and contract to provide the labor and materials specified in the plumbing
section of the Project’s specifications, drawings, and contract documents to Landry Mechanical Contractors,
consistent with-the bid submitted to the North Rose-Wolcott Central School District by Landry Mechanical
Contractors with a base contract amount of $1,721,000 and with such terms and conditions as are appropriate and
customary;‘and which shall include appropriate provisions to require Landry Mechanical Contractors to comply
with all necessary documentation and other procedures and requirements for certification as an LEED Sustainable
Design, and the Board of Education hereby authorizes and directs its Superintendent of Schools to prepare and
execute.n its behalf'an appropriate written contract between the North Rose-Wolcott Central School District and
Landry Mechanical Contractors, consistent with the Project’s contract documents and the above-referenced bids
and terms.

BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption.
The motion duly made by Edward Magin and seconded by Linda Eygnor, it was adopted and the following votes

were cast:

120





John Boogaard Voting X yes no

Lucinda Collier Voting X _yes ___no
Linda Eygnor Voting X __yes _____no
Edward Magin Voting X yes ____no
Andrew Mathes Voting X yes ____no
Danny Snyder Voting X yes ____no
[zetta Younglove Voting X yes ____no

d. Award Bid for HVAC - HMI Mechanical Systems, Inc.

RECITAL
WHEREAS, on February 28, 2017, the qualified voters of the North Rose-Wolcott Central.School District
approved a proposition to commence a capital project including the renovation, alteration, and improvement of the
North Rose-Wolcott Central School District Elementary School, Middle School, High School, and Bus Garage, as
described and detailed in said proposition, with a total maximum cost thereof not to exceed $30,590,000
(“Project”); and

WHEREAS, on May 15, 2018, at a duly noticed properly held'special district meeting; the qualified voters of
the North Rose-Wolcott Central School District approved an increase in the maximum authorized the expenditure
for said capital Project to $34,590,000; and

WHEREAS, in order to undertake and facilitate the Project, the North Rose-Wolcott Central School District
duly advertised for competitive bids to provide the labor and.materials. required for the Project according to the
specifications, drawings and contract documents pertaining to such request for bids, and such bids were publicly
opened on March 8, 2018; and

WHEREAS, the lowest bid to provide labor and materials specified in the HVAC section of the Project’s
specifications, drawings, and contract documents was submitted by HMI Mechanical Systems Inc., which submitted
a base bid of $3,460,000 and a bid on alternate, A-5 of $4000, a bid on alternate A-9 of $5,000, and a bid on
Alternate A-11 of $25,000; and

WHEREAS, upon recommendation of its Superintendent of Schools, architect and counsel, the North Rose-
Wolcott Central School District Board of Education desires to award the bid and contract for the HVAC portion of
the Project to HMI Mechanical Systems, Inc. as the lowest responsible bidder, consistent with the above-referenced
bids and the contract documents.

THEREEORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL
SCHOOL DISTRICT that it hereby awards a contract for the labor and materials for the HVAC work specified in the
Project’s specifications, drawings and contract documents to HMI Mechanical Systems, Inc., for a base contract
amount of $3,460,000, plus $4000 for alternate A-5, $5,000 for alternate A-9, and $25,000 for alternate A-11, which
contract shall contain aprovision requiring HMI Mechanical Systems, Inc. to comply with all necessary
documentation, procedures and other requirements necessary for the School District to obtain certification of the
Project “as. an LEED Sustainable Design, and the Board of Education hereby authorizes and directs its
Superintendent of Schools to prepare and execute an appropriate written contract prepared between the North
Rose-Wolcott Central School District and HMI Mechanical Systems, Inc., consistent with the Project’s contract
documents and the above-referenced bids.

BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption.
The motion duly made by Izetta Younglove and seconded by Danny Snyder, it was adopted and the following votes

were cast:
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John Boogaard Voting X _yes no

Lucinda Collier Voting X _yes ___no
Linda Eygnor Voting X yes ____no
Edward Magin Voting X yes ____no
Andrew Mathes Voting abstained

Danny Snyder Voting X yes ____no
[zetta Younglove Voting X yes ____no

e. Award Bid -General Trades - Fahs Constructions Group, Inc.

RECITAL
WHEREAS, on February 28, 2017, the qualified voters of the North Rose-Wolcott.Central School District
approved a proposition to commence a capital project including the renovation, alteration, and imprevement of the
North Rose-Wolcott Central School District Elementary School, Middle<School, High'School, and Bus Garage, as
described and detailed in said proposition, with a total maximum cost thereof not to exceed $30,590,000
(“Project”); and

WHEREAS, on May 15, 2018, at a duly noticed properly held special district meeting, the qualified voters of
the North Rose-Wolcott Central School District approved an increase in the maximum authorized the expenditure
for said capital Project to $34,590,000; and

WHEREAS, in order to undertake and facilitate the Project, the North Rose-Wolcott Central School District
duly advertised for competitive bids to provide.the labor and materials required for the Project according to the
specifications, drawings and contract documents pertaining to such request for bids, and such bids were publicly
opened on March 8, 2018; and

WHEREAS, the lowest bid to/provide labor and materials specified in the general trades section of the
Project’s specifications, drawings and contract'documents was submitted by Fahs Construction Group, Inc., which
submitted a base bid of $15,471;000 and a bid on alternate A-5 of $210,000, a bid on alternate A-6 of $105,000, a
bid on alternate A-7 of $53,000, a bid on alternate A-8 of $500,000, a bid on alternate A-11 of $10,000, a bid on
alternate A-14 of $70,000, a bid on alternate A-15 of $69,000; and

WHEREAS, upon recommendation of its Superintendent of Schools, architect and counsel, the North Rose-
Wolcott Central School District Board.of Education desires to award the bid and contract to provide the labor and
materials specified.in the general trades section of the Project’s specifications, drawings, and contract documents
to Fahs Construction Group, Inc;, consistent with the above-referenced bids and the Project’s contract documents.

THEREFORE, BEIT RESOLVED BY THE BOARD OF EDUCATION OF THE NORTH ROSE-WOLCOTT CENTRAL
SCHOOL DISTRICT. that it.hereby awards a contract for the labor and materials for the general trades work
specified in the Project’s specifications, drawings, and contract documents to Fahs Construction Group, Inc., for a
base contract amount of $15,471,000, plus $210,000 for alternate A-5, $105,000 for alternate A-6, $53,000 for
alternate A-7,$500,000 for alternate A-8, $10,000 for alternate A-11, $70,000 for alternate A-14, 1and $69,000 for
alternate, whichrcontract shall contain provisions requiring Fahs Construction Group, Inc. to comply with all
necessary documentation, procedures, and other requirements necessary for the School District to obtain
certification of the Project as an LEED Sustainable Design, and the Board of Education hereby authorizes and
directs its Superintendent of Schools to prepare and execute an appropriate written contract between Fahs
Construction Group, Inc. and the North Rose-Wolcott Central School District consistent with the Project’s contract
documents and the above-referenced bids and terms.

BE IT FURTHER RESOLVED, that this resolution takes effect immediately upon its adoption.
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The motion duly made by Edward Magin and seconded by Danny Snyder, it was adopted and the following votes

were cast:
John Boogaard Voting X _yes no
Lucinda Collier Voting X _yes no
Linda Eygnor Voting X yes no
Edward Magin Voting X yes no
Andrew Mathes Voting X _yes no
Danny Snyder Voting X yes no
[zetta Younglove Voting X yes no

EXECUTIVE SESSION:

A motion was requested to enter executive session for the purpose to'discuss the employment history of one
specific employee.

The motion was made by Danny Snyder, and seconded by John Beogaard, with motion approved 7-0.
Time entered: 6:10 p.m.

The Board took a break prior to starting Executive Session.

REGULAR SESSION:
The meeting returned to regular session at.7:22p.m.

RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and pursuant to
Education Law accepts the additions to the May 16, 2018 meeting agenda.

Motion for approval was made by Andrew Mathes, and seconded by Izetta Younglove, with motion approved 7-0.

A motion for approvalof items.as listed under the ADDITIONS TO THE AGENDA is made by Linda Eygnor and
seconded by Danny Snyder with metion'approved 7-0.

Additions to'the Agenda:

1. Approve Terms & Conditions of Employment
RESOLUTION
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Terms and Conditions of Employment for employees deemed
Confidential for the 2018-19 school year. The contracts are on file with the District Clerk.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Terms and Conditions of Employment for the Assistant
Transportation Supervisor for the 2018-19 school year. The contract is on file with the District Clerk.
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RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Terms and Conditions of Employment for the Director of
Facilities II for the 2018-19 school year. The contract is on file with the District Clerk.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Terms and Conditions of Employment for the Assistant
Superintendent for Business and Operations for the period of July 1, 2018 to June30, 2019. The
contracts are on file with the District Clerk.

RESOLUTION

Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and
pursuant to Education Law approves the Terms and Conditions of Employment for the Assistant
Superintendent for Instruction and School Improvement for the period of July 1,2018:to June 30,

2019. The contracts are on file with the District Clerk.

Adjournment:
A motion was requested to adjourn the regular meeting.

Motion for approval was made by John Boogaard, and seconded by Izetta Younglove,'with motion approved 7-0.
Time adjourned: 7:24 p.m.

Tina Fuller, Clerk of the Board of Education
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION REGULAR MEETING
May 22,2018 6:00 PM AUDITORIUM OF THE HIGH SCHOOL

PRESENT:

BOE Members: Lucinda Collier, Edward Magin, John Boogaard, Andrew Mathes, Danny Snyder,
Absent: Linda Eygnor, Izetta Younglove

Superintendent: Stephan J. Vigliotti, Sr.

Assistant Superintendent for Business and Operations: Robert Magin

1. Call to Order/Pledge of Allegiance
President, Lucinda Collier called the meeting to order at 6:00 PM and led the Pledge of Allegiance.

Approval of Agenda:
Motion for approval was made by Danny Snyder, and seconded by Drew Mathes, with'the motion approved 5-0.

Be it resolved that the Board of Education, upon recommendation of the Superintendentof Schools and
pursuant to Education Law, approves the agenda of May 22, 2018.

2. EXECUTIVE SESSION:

A motion was requested to enter executive session forithe purpese to discuss-the a specific legal matter.
Motion for approval was made by Edward Maginand seconded by John Beogaard, with the motion approved 5-0.

REGULAR SESSION:
The meeting returned to regular session‘at 6:57p.m.

Adjournment:
A motion was requested to adjourn the regular meeting.

Motion for approval was made by John Boogaard, and seconded by Andrew Mathes, with motion approved 5-0.
Time adjourned: 6:58 pim.

Tina Fuller, Clerk of the Board of Education
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SUBJECT: WELLNESS

The North Rose-Wolcott Central School district considers student and staft wellness to be
essential to the ability to realize individual potential and to contribute to the larger community.
Wellness is effected by many different factors, which also influence the nature and extent of
individual development: nutrition, physical activity and exercise, preventive health care, factual and
accurate health information, health education and contextual decision-making in making healthy
choices. The most critical aspect of wellness is having information and understanding the choices
available, the consequences of each option and the impact it has on oneself and others. For this
rcason, the North Rose-Wolcott Central School District is committed to providing a sate and
healthy learning environment, promoting positive nuirition choices and daily physical activity
through out and after the school day. Consequently, this Wellness Policy has been designed and
structured to address many different aspects of healthy human development.

Fhe Distretiscommittedto-providinga-schoolenvirenment that prometes-and protectschildren’s
healthwell-beinuund-theubiitvtetearnbyostering healthyeating-and-physical -activit-belore.
durirgand-atertheschesldass

Wellness Task Force

The District has established a wellness committee that meets at least four times per year to establish
goals for, and oversee the development of, the District's local wellness policy. The Committee will make
policy recommendations for review and adoption by the Board. The District Wellness Committee
includes, but is not limited to, representatives from each of the following groups:

a)  Parents and caregivers;

b) Students;

c)  Physical-Edueation-teachers;

d)  School health professionals;

e) District food service program,;

f)  SchoslBoard:

g)  School administrators;

h) General Education teachers; Educators; and

1)  Members of the public.

The District Wellness Committee will also be responsible for assessing current activities,
programs, and policies available in the District, and providing mechanisms for implementation,

evaluation, and revision of this policy. In so doing, the Wellness Committee will evaluate and make
recommendations which reflect the specific needs of the District and its students.





The Superintendent will designate a District Wellness Coordinator to convene the District
Wellness Committee in order to facilitate the development of, and any proposed updates to, the District's
wellness policy, and will also ensure the District's compliance with this policy.

Goals to Promote Student Wellness

o
The North Rose-Wolcott Central School District supports a healthy environment where
children participate in positive dietary and lifestyle practices. The district will ensure all of its
students leam the knowledge and skills necessary to make nutritious food and beverage selections,
safe & effective lifestyle practices and leam to enjoy life-long physical activity, as part of the total
lcarming environment.

To this end, the District sets forth the following goals relating to nutrition promotion and education,
physical activity and other school-based activities supporting the principle that improved health
optimizes student performance and will best ensure every student succeeds.
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SUBJECT: WELLNESS (Cont'd.)

Nutrition Promotion and Education

The District will model and encourage healthy eating by all students by engaging in nutrition
education and promotion by:

a)

b)

Nutrition education will be integrated within the comprehensive health education curriculum
and other instructional areas, as appropriate, and taught at every grade level, K through 12.
Nutrition education will follow applicable New York State Standards and be designed to help
students acquire:

I.

]

Nutrition knowledge, including, but not limited to: the benefits of healthy eating;
essential nutrients; nutritional deficiencies; principles of healthy weight management;
the use and misuse of dietary supplements; and safe food storage, handling, and
preparation.

Nutrition-related skills, including, but not limited to: planning healthy meals;
understanding and using food labels; critically evaluating nutrition information,
misinformation, and commercial food advertising; assessing personal eating habits;
and setting and achieving goals related to these concepts.

Marketing and Promotion

1.

o

The District will promote nutrition education activities that involve parents, students,
and the community.

The District will promote healthy food and beverage choices for all students and
encourage participation in school meal programs. This will occur by using Smarter
Lunchroom techniques, which guide students toward healthful choices and ensuring
that 100% of foods and beverages promoted to students meet the Smart Snacks in
School nutrition standards, which can be found on the United States Department of
Agriculture's (USDA) official website.

The District will promote school and community awareness of this policy through
various means, such as publication on the District website.

Disteiet-will | promote-wellnessthroush socialmedia;
newsletters;-and-an-annual-family-welness-exent: The District will encourage and
promole wellness through advertising utilizing a variety of methods including but not
limited to social media, newsletters and school events.

Marketing and advertising of foods and beverages on school campuses during the
school day will be consistent with nutrition education and health promotion. As such,
schools will restrict food and beverage marketing to the promotion of those foods and





beverages that meet the nutrition standards set forth by the Healthy, Hunger-Free Kids
Act's "Smart Snacks in Schools" Rule and that are consistent with this policy.

(Cantbrued)





SUBJECT:

6.
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The District is cognizant of the fact that certain scoreboards, signs, and other durable
equipment it employs may market foods and beverages in a way that is inconsistent
with the aims of this policy. While the immediate replacement of this equipment is not
required, the District will replace or update this equipment over time to ensure the
message it delivers to students regarding nutrition, health, and well-being is consistent.
As the District reviews existing contracts, or considers new contracts, resulting
decisions should reflect the marketing guidelines established by this policy.

c) Additienal-previsions® Celebrations Ideas

I

P e amaitil el rthialiat el o

reet-Staart-SnacksAutrition-standards: Guardians and teachers can obtain a list of
healthy party ideas, including non-food celebration ideas, which will be located on the
district website and in each school within the district.

Parents-Guardians can obtain a list of classroom snacks and beverages that meet Smart
Snacks nutrition standards, which will be located on the district website and at each
school within the district.

School personnel are strongly discouraged from using food as a reward or withholding
food as punishment under any circumstance; teachers and other appropriate school staff
will be provided with a list of alternative ways to reward students.

District staff will be encouraged to model healthy eating, drinking, and physical activity
behaviors for students.

Physical Activity

a)

The District will provide opportunities for every student to participate in physical education and,
in an effort to comply with the recommendation that children and adolescents participate in at least
60 minutes of physical activity each day, is also committed to providing opportunities for physical
activity before, during, and after school. In doing so, the District aims to promote among students,
staff, and community members the development of knowledge and skills for specific physical
activities, the maintenance of physical fitness, regular participation in physical activity, and an
understanding of the short-term and long-term benefits from a physically active and healthy
lifestyle. Physical activity opportunities will be in addition to, not in lieu of, physical education
and will not be used as a punishment for students, but rather another means by which students may
develop or maintain a healthy and active lifestyle.
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b)  The District will ensure that the following standards are met to achieve its goals relative to physical
education and physical activity:

1.

!\J

The District will have a Board-approved Physical Education Plan on file with the New York
State Education Department that meets or exceeds the requirements set forth in Section 135.4
of the Commissioner's regulations.

The District recognizes the importance of physical education classes in providing students
with meaningful opportunities for physical exercise and development. Consequently, the
District will ensure:

(a) Ad-physieal-education—clusses—aretaupghtor supervised—by—a—certified physieal
education—teacher—All physical education classes are taught or supervised by a certified
physical education teacher; with current CPR/AED & First Aid certifications.

(b) All physical education staff receive professional development relevant to physical
education on a yearly basis;

(c) Interscholastic sports, intramural sports, and recess do not serve as substitutes for a
quality physical education program;

(d) Students are afforded the opportunity to participate in moderate to vigorous activity for
at least 50% of physical education class time;

(e) It provides adequate space and equipment for physical education and conforms to all
applicable safety standards;

(f)  An age-appropriate, sequential physical education curriculum consistent with national
and state standards for physical education is implemented, with a focus on students'
development of motor skills, movement forms, and health-related fitness:

(g) A physical and social environment is-previded-that provides that-eneeurage-safe and
enjoyable aetivity activities for all students;

(h) Activities or equipment are adapted to meet the needs of students who are temporarily
or permanently unable to participate in the regular program of physical education. In
doing so, the District will abide by specific provisions in 504 Plans and/or
individualized education programs (IEP). To that end, the Committee on Special
Education (CSE) will ensure that a certified physical education teacher participates in
the development of a student's IEP, if the student may be eligible for adapted physical
education;
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d)

(i)  All students, including students in need of adaptive physical education, will be
encouraged to participate in physical fitness programs and competitions.

3. All students will be required to fulfill the physical education requirements set forth in the
Commissioner's regulations as a condition of graduating from the District's schools.

All classroom teachers, and particularly those engaged in the instruction of K through 5 students,
are strongly encouraged to incorporate into the school day short breaks for students that include
physical activity, especially after long periods of inactivity. Teachers are encouraged to
incorporate kinesthetic learning approaches into core learning subjects when possible so as to limit
sedentary behavior during the school day. Additionally, all elementary students will be offered
one daily period of recess for a minimum of 20 minutes. This requirement will not apply on days
where students arrive late, leave early, or are otherwise on campus for less than a full day. Outdoor
recess will be offered when weather permits. In the event that indoor recess is necessary, it will be
offered in a place that accommodates moderate to vigorous physical activity.

Physical activity during the school day, including, but not limited to, recess or classroom activity
breaks, will not be withheld for disciplinary action unless the student is a danger to him or herself
or others. Classroom teachers will be provided with a list of ideas for alternative ways to discipline
students. Recess, physical education, or other physical activity time will not be cancelled for
instructional make up time.

Other School-Based Activities

The District is committed to establishing a school environment that is conducive to healthy

eating and physical activity for all. The District will therefore, adopt the following standards:

a)  Federal School Meal Programs

I.  The District will participate to the maximum extent practicable in available federal
school meal programs (including the School Breakfast Program (SBP), National
School Lunch Program (NSLP), and Summer Food Service Program). Food served
through these programs will meet all applicable federal and state standards.

2

The District will ensure that food service directors, managers, and staff are provided
with annual professional development in the areas of food and nutrition consistent with
USDA Professional Standards for State and Local Nutrition Programs. District food
service staff will meet with students in grades 4 through 12 twice annually to solicit
feedback on the school breakfast and/or school lunch program(s).
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b)

d)

Access to School Nutrition Programs

The District will utilize a system of student payment that ensures all eligible students have access to
free/reduced meals in a non-stigmatizing manner.

Meal Environment
The District will ensure:
1. School dining areas have sufficient space for students to sit and consume meals;

2. School dining areas are clean, safe, and pleasant environments that reflect the social value of
eating,;

3. Enough serving areas are provided to ensure student access to school meals with minimum wait
time;

4. All students have a scheduled lunch period;
5. Lunch times are scheduled near the middle of the school day;
6.  Students are given adequate time to eat healthy meals;

7. Students and staft have access to free, safe, and fresh drinking water throughout the school day
and where school meals are served.

Community Access to District Facilities for Physical Activities

School grounds and facilities will be available to students, staff, community members and
organizations, and agencies offering physical activity and nutrition programs consistent with District
policy, including provisions regarding conduct on school grounds and administrative approval of use
by outside organizations.

Community Partnerships

FhreDistretwill *Hinser-asappropriate-to-cuirent-and futvre-efforts:—developenhanceercontinue]
miaﬁmmmﬁwm%mehﬁ—%ﬁw
iH-be-evaluated-to-ensure-they-are-consistent-with-this-poliey-and-its

als—The District will continue our relations with community partners, as weil as develop new parinerships
with surrounding communities in effort to strengthen our support network and increase available resources.
Existing and new community partnerships will be evaluated to ensure they are consistent with the Wellness
policy and its goals.
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f)  Community Involvement, Outreach, and Communications

The District will use its official website, along with other electronic and non-electronic
means, to notify parents and the public, in culturally and linguistically appropriate ways,
about the content, implementation of, and updates to this policy as well as how to become
involved and support this policy. The District will use these same means to inform the
community about the availability of the annual and triennial reports relative to this policy.

g) Before-and-AferSehool-Aetivitiest—The District will offer opportunities for students to

participate in physical activity before and/or after the school day through various methods, such
as physical activity clubs, intramurals and interscholastic sports.

h)

: = The District supports
active, safe transport to and from school, i.e. walking or biking. The District will encourage
this behavior by securing storage facilities for bicycles and equipment and instructing
students on walking and bicycling safety.

Nutrition Guidelines

In an effort to encourage healthy life-long eating habits by providing foods that are high in
nutrients, low in saturated fat and added sugars, have zero grams trans-fat per serving, and are of
moderate portion size, the District Wellness Committee recommends nutrition standards to be set for all
foods and beverages available on school campus. For purposes of this policy, the school day is defined
as the period from the midnight before, to 30 minutes after the end of the official school day.

School Meals

All schools within the District participate in the USDA child nutrition programs, including the
NSLP and the SBP. School meals will, at a minimum, meet the program requirements and nutrition
standards of these programs. The District is committed to ensuring that meals through the SBP and
NSLP are accessible to all students, are served in sanitary settings, are appealing to children, and meet
or exceed those nutrition requirements established by local, state, and federal law and regulation. The
USDA nutrition standards are available at:

http://www.fns.usda. gov/school-meals/mutrition-standards-school-meals.
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Fundraising

a)  All foods and beverages sold as or during a fundraiser during the school day will meet, or exceed,
the nutritional requirements listed in the USDA Healthy, Hunger-Free Kids Act "Smart Snacks in
Schools" Rule; these foods and beverages sold as fundraisers will not be sold until the end of the
last lunch period, so as not to compete with the NSLP.

b}  School-sponsored fundraisers conducted outside of the school day will be encouraged to support
the goals of this policy by promoting the sale of healthy food items (fresh fruit and produce) and/or
non-food items, such as water bottles, plants, etc., and by promoting events involving physical
activity.

c)  All school-sponsored fundraisers must be approved by the appropriate building principal prior to
being conducted.

Competitive Foods and Beverages Sold and Served to Students During the School Day

Competitive foods--which include all foods and beverages sold to students outside of the school
meal programs, on the school campus in student accessible areas, and at any time during the school day
--will follow, at a minimum, the nutrition standards specified by the Healthy, Hunger-Free Kids Act.
These standards will apply to all foods and beverages sold individually and outside of the reimbursable
school meal, including vending machines, school stores, and cafeteria a la carte lines.

Competitive Foods and Beverages Served to Students During the School Day

The District will encourage staff and parents to provide students with healthy options at any event
where foods and beverages are served to students (i.e., classroom and school-wide celebrations and
rewards).

Foods and Beverages Sold or Served at Events Outside of the School Day

a)  All foods and beverages sold or served at school-sponsored events will be in serving sizes which
are in accordance with recommended dietary guidelines and/or nutrition standards.

b) At events where food and beverages are sold, 50% of items sold must meet the USDA Healthy,
Hunger-Free Kids Act "Smart Snacks in Schools" Standards.

Professional Development

All school nutrition program directors, managers, and staff will meet or exceed hiring and annual
continuing education and training requirements as specified in the USDA Professional Standards for
School Nutrition Professionals. In order to locate the training that best fits their learning needs, school
nutrition personnel will refer to the USDA's Professional Standards for School Nutrition Standards
website.
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Implementation and Evaluation of the Wellness Policy

a)

b)

¢)

d)

The District will establish an implementation and evaluation plan for this policy in order to monitor
its effectiveness and the possible need for modification over time. To this end, the District has
designated the following individual(s) as District Wellness Coordinator to ensure that the District

meets the goals and mandates of this pollcy ED*ﬁHeHnﬂy—use-mk-s—:ﬁ—eppefed—fe—HMa#s-

HerES—FECaR e ed - Rd v

The contact information for this/these individual(s) isfare:

Director of Health, PE and Athletics
11631 Salter-Colvin Road, Wolcoti, NY 14590

This/these designated Wellness Coordinator(s) will also serve as liaison(s) with community
agencies in providing outside resources to help in the development of nutritional education
programs and promotion of physical activities.

The District will annually report on the progress each of its schools has made toward meeting the
goals of this policy. This report will include:

I.  The website address for the wellness policy and/or information on how the public can access
a copy,

(S8 ]

A description of each school's progress in meeting the wellness policy goals;

3. A summary of each school's local school wellness events or activities;

4.  Contact information for the leader(s) of the Wellness Committee; and

5.  Information on how individuals can get involved in the Wellness Committee's work.
Evaluation and feedback from interested parties, including an assessment of student, parent,
teacher, and administration satisfaction with the wellness policy, are welcomed as an essential part

of the District's evaluation program.

The District will document the financial impact, if any, to the school food service program, school
stores, and vending machine revenues based on the implementation of the wellness policy.

Assessments of compliance with the District's wellness policy and implementation efforts will be
repeated on a triennial basis. The assessment will include:

(Continued)





2017 5601
10 0of 11

Non-Instructional/Business
Operations

SUBJECT: WELLNESS (Cont'd.)

1. Compliance with the wellness policy;

[

How the wellness policy compares to mode! weliness policies; and
3. Progress made in attaining the goals of the wellness policy.

The position/person responsible for managing the triennial assessment is:
Director of Health, PE & Athicticys

and his or her contact information is: North Rose-Wolcou High School, 11631 Salter-Colvin Road
Wolcott, NY 14590 (315) 594-3100

and-rorercontaetrtoamatiens
- FITRALTILIT T T

g)  The District will, as necessary, revise and update this wellness policy, but at least every three years
following the triennial assessment, and develop work plans to facilitate its implementation.

h)  The annual progress report, triennial assessments, and policy updates will be provided to the
Board, posted on the District's official website, and distributed to the District Wellness Committee,
parent-teacher organizations, building principals, and school health services personnel within the
District. Printed copies will also be made available to community residents upon request.

Annual Notification

The District will inform families and the general public each year, via the District website and/or
District-wide communications, of information about this policy, including, but not limited to, its content
as well as any updates. The District will endeavor to share as much information as possible about its
schools' nutrition environment, including a summary of school events or activities relative to this policy
implementation. Each year, the District will also publicize the name and contact information of the
District official leading and coordinating the wellness committee as well as how the community may
get involved with the wellness committee.
Recordkeeping

The District will retain records relative to compliance with the requirements of this policy in the
District Office and/or on the District's central computer network. Documentation maintained at this
location includes, but is not limited to:

a)  The written wellness policy;

b)  Documentation demonstrating that this policy has been made available to the public;

c)  Documentation of efforts to review and update this policy.

Cerbnuedy
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d) Documentation to demonstrate compliance with the annual public notification
requirements;

e)  The most recent assessment on the implementation of this policy;

f)  Documentation demonstrating the most recent assessment on the implementation of
this policy has been made available to the public.

National School Lunch Act, 42 USC § 1758(b)

National School Lunch Program and School Breakfast Program regulations, 7 CFR § 210.11

Local School Wellness Policy Implementation Under the Healthy, Hunger-Free Kids Act of 2010, 79 FR
10693

Education Law § 915

8NYCRR § 1354

NOTE: Refer also to Policy # 5660 -- School Food Service Program (Lunch and Breakfast)

Adopted: 6/27/06
Revised:
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SUBJECT: HUMAN IMMUNODEFICIENCY VIRUS (HIV) RELATED ILLNESSES

Fhe-Boeard-of Education-contends-that-a-student-shall-not-be-denied-the-right-to-attend-sehool-of
continde-histhereducation-norshall-an-employee-be-denied-theright to-continue his'her employment
who-has-been-diagnosed-er-identified-as-having a-positive-bleod-tesi-for-the-antibodies-te-the Human
lmrmunedebeteney Mirus R —The- B&&rd%ﬂﬁh%&&mﬂfh%ﬂﬁmﬂﬁeﬂi—ld%—&ﬁd%
the disclosureobeonbidental HP related-information-shal

A student will not be denied the right to attend school or continue his or her education because
he or she has been diagnosed with AIDS or any other human immunodeficiency virus (HIV)-related
illness. In addition, an employee who has been similarly diagnosed will not be denied the right to
continue his or her employment with the District based solely upon their AIDS/HIV status. The
disclosure of confidential HIV-related information will be strictly limited.

Administrative regulations—and-procedures shallwill be developed and implemented by the
administration based on recommendations from the New York State Education Department and from
consultation with appropriate professional and medica) staff in the District.

The Superintendent shaltwill also establish protocols for routine sanitary procedures for dealing
with the cleaning and handling of body fluids in school, with special emphasis placed on staff
awareness.

This policy should be reviewed on an annual basis and revised as legislation warrants.

Public Health Law, Article 27-F

Revised: 6/24/97;
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SUBJECT: HEALTHEMPLOYEE MEDICAL EXAMINATIONS
Pre-employment Medical Examinations

In accordance with the Americans with Disabilities Act, as amended, the District will not require
applicants for positions to undergo a medical examination prior to an offer of employment. Further, the
District will not make inquiries of a job applicant as to whether the applicant is an individual with a
disability or as to the nature or severity of a disability. However, the District may make pre-employment
inquiries into the ability of an applicant to perform job-related functions.

%WMWW&MM}%@I

mdﬂmmwﬁe%mﬁ%%&#ﬂwmﬂwm%ew&%w

— W hen-the-examipationismadebytheschoetphysician-or nurse practitivner, the cost-ef the
emmtmmil«%m%ﬂ%&%%ﬁ#mmbﬁm—mn&d%&%&—mem

Examinations During Employment

The Board reserves the right to request a medical examination at any time during employment, at
District expense, in order to determine whether any employee can perform the essential functions of the
position with or without reasonable accommodation.

Annual or more frequent examinations of any employee may be required, when, in the judgment
of the school physician or nurse practitioner and the Superintendent, the procedure is deemed necessary.

**All (Each vendor or contract bus company will ensure that its) bus drivers and substitute bus
drivers must have yearly physical examinations. Each bus driver initially employed by the District
(vendor or contract bus company) will have a physical examination within the four weeks prior to the
beginning of service. In no case will the interval between physical examinations exceed a 13-month
period.

The final acceptance or rejection of a medical report with reference to the health of an employee
lies within the discretion of the Board. The decision of the physician designated by the Board as the
determining physician will take precedence over all other medical advice.

All medical and health related information will be kept in accordance with the Health Insurance
Portability and Accountability Act of 1996 (HIPAA).

*Customize to District -- Per law, District may not "single out” one particular group of employees - if
District does not require medical examinations for all staff afier an offer of employment has been made,
remove first and second paragraphs.
**Customize to District

(Continued)
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SUBJECT: HEALTHEMPLOYEE MEDICAL EXAMINATIONS (Cont'd.)

Examinations and Inquiries

Acceptable

The District will conduct voluntary medical examinations, including voluntary medical histories,
which are part of an employee health program available to employees at that work site. The District may
make inquiries into the ability of an employee to perform job-related functions.

Prohibited

The District will not require a medical examination and will not make inquiries as to whether the
employee is an individual with a disability or as to the nature or severity of the disability, unless the
examination or inquiry is shown to be job related and consistent with business necessity.

Americans with Disabilities Act Amendments Act (ADAAA) of 2008, Public Law 110-325)
Health Insurance Portability and Accountability Act of 1996 (HIPAA), Public Law 104-191
45 CFR Parts 160 and 164

Education Law §§ 913 and 3624

8 NYCRR § 156.3(2)

10 NYCRR Part 14

15 NYCRR Part 6

Adopted: 1992
Revised: 1/9/07,;
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DIPLOMA OR CREDENTIAL OPTIONS FOR STUDENTS WITH DISABILITIES
Policy type: Required.
Suggested policy number: 7222

Action Steps: Review. Compare to your current policy. Accept, modify, or reject changes.
The Board of Education must adopt any revised policies.

Tracked-change version: Provided.

Zachary's Law

In late November 2017, Governor Cuomo signed a law that requires districts to allow students with
disabilities to participate in graduation ceremonies and related activities with their graduating class. The
legislation has been commonly referred to as Zachary's Law. While many districts previously allowed students
with disabilities to graduate with peers who started ninth grade with them, the law now requires districts to
have a formal policy and procedures confirming this participation. The law is codified in Education Law
section 4402(9).

As a result, we slightly revised our Diploma or Credential Options for Students with Disabilities policy
to add a section confirming graduation-participation eligibility. More specifically, students are allowed to
participate if they have been issued a skills and achievement (SA) commencement credential or a career
development and occupational studies (CDOS) commencement credential, but have not otherwise qualified
for a Regents or local diploma. These students also must have an IEP that prescribes special education,
transition planning or services, or related services beyond their four years of high school.

In addition to these specific details, our policy confirms the district's general obligation to provide
written annual notice of this policy. It also acknowledges the student's own preferences related to participation,
as students may decline to participate in any or all activities, as well as the CSE's recommendations on
participation.

Expanded Superintendent's Determination

You may also be aware of the latest emergency action at the state level that expanded the
superintendent's determination for students seeking to graduate with a local diploma. The amendment to
Commissioner's regulation section 100.5(d)(12) allows students with disabilities to meet this graduation
option by completing CDOS commencement credential requirements. While the Board of Regents
implemented this regulation on an emergency basis—so that it is currently in effect—the Board is currently
accepting public comments before permanently adopting the changes. We anticipate that the Board will
finalize the language at its March 2018 meeting, making it effective on a permanent basis in late March. We
will apprise you of any developments following the March Board of Regents meeting.

Erie 1 BOCES Education Campus = 355 Harlem Road « West Seneca, NY 14224-1892 « 716.821.7000
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SUBJECT: DIPLOMA OR CREDENTIAL OPTIONS FOR STUDENTS WITH
DISABILITIES

The District will provide students with disabilities appropriate opportunities to earn a diploma or
other exiting commencement credential in accordance with Commissioner's regulations. During the
student's annual review, the District will evaluate graduation opportunities and identify the means to
achieve them. As part of this process, the District:

a)  Will coordinate activities with guidance personnel and BOCES staff to ensure that students
meet credit and sequence requirements and to consider them for vocational opportunities.

b) May modify instructional techniques and materials. Any modifications will be included on a
student's Individual Education Plan (IEP) so that they can be implemented consistently
throughout the student's program.

c)  Will review special education instructional programs to ensure equivalency with the same
courses taught in the general education program.

d)  Will coordinate communication between special and general education staff so that all staff
members understand required skills and competencies, and to establish equivalency of
instruction in special education classes.

Graduation and transition plans will take into account the various pathways available to these
students. For students with IEPs, the District will plan transition services for post-secondary life as early
as possible, but no later than the school year in which the student turns age 15. The transition activities
will be focused on improving both the student's academic and functional achievement. The plan will
explore post-secondary opportunities and employment options and, if applicable, connection with adult
service agencies that may provide the student with services after exiting school.

The District may award these diplomas or credentials, or both:

a)  Local diploma: available to students with an IEP or a Section 504 accommodation plan that
specifies a local diploma. Students must comply with credit requirements. The available
assessments to earn a local diploma include:

1. Low-pass safety net option: students must achieve a score of 55 or higher on five
required Regents exams.

2. Low-pass safety net and appeal: available to students who score 52-54 on up to twoa
Regents exams, successfully appeal thoseat scores, and meet all-appealother applicable
conditions.

3. Regents Competency Test (RCT) safety net option: a student who enters grade 9 before
September 2011 must pass a corresponding RCT if he or she does not attain a score of
55 or higher on the Regents examination.

(Continued)
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SUBJECT: DIPLOMA OR CREDENTIAL OPTIONS FOR STUDENTS WITH

b)

DISABILITIES (Cont'd.)

4.  Compensatory safety net option: except for scores on ELA and math exams, students

may use one Regents exam score of 65 or above to compensate for a Regents exam
score of 45-54. Students must score at least 55 (or successfully appeal a score of 52-
54) on both the ELA and a math exam.

5.  Superintendent's determination: students who are unable to demonstrate their
proficiency on standard state assessments because of one or more disabilities may be
able to graduate upon the Superintendent's review and written certification of their
eligibility. The Superintendent will make a determination after receiving a written
request from an eligible student's parent or guardian. (Students with a Section 504
accommodation plan may not use this option.)

Career Development and Occupational Studies commencement credential (CDOS): any
student who is not assessed using the New York State Alternate Assessment (NYSAA) may
earn the CDOS commencement credential as a supplement to a Regents or local diploma or
as his or her only exiting credential if the student attended school for at least 12 years,
excluding kindergarten. The student must meet criteria specified by the State Education
Department confirming that he or she has attained the standards-based knowledge, skills,
and abilities necessary for entry-level employment.

Skills and Achievement (SA) commencement credential: students with severe disabilities
who are assessed using the NYSAA may earn the SA commencement credential. They must
attend school for at least 12 years, excluding kindergarten. The District must document the
student's skills, strengths, and levels of independence in academic, career development, and
foundation skills needed for post-secondary life.

Graduation

The District allows any student with a disability to participate in the graduation ceremony of his

or her high school graduating class and all related praduation activities if the student:

a)

Met the eligibility criteria for an SA or CDOS commencement credential;

b)

Has not otherwise qualified to receive a Regents or local diploma: and

c)

Has an IEP that prescribes special education. transition planning. transition services. or

related services bevond the student's four academic years after entering high school.

The Superintendent will consider any recommendation of the student's Committee on Special

Education as well as the student's own expressed preference regarding participation; a student with a

disability may decline to participate in any or all graduation-related activities. The District will provide

annual written notice of this policy to applicable students and their parents or guardians.

{Continued)
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SUBJECT: DIPLOMA OR CREDENTIAL OPTIONS FOR STUDENTS WITH
DISABILITIES (Cont'd.)

Education Law §§ 3202 and 4402
8 NYCRR §§ 100.1, 100.2, 100.5, 100.6, 200.4, and 200.5

NOTE:  Refer also to Policy #7220 -- Graduation Options/Early Graduation/Accelerated Programs

Adoption Date





POLIC ‘] 2012 7540 724
Students 1of 2

SUBJECT: STUDENT DIRECTORY INFORMATION

Pursuant to the Family Educational Rights and Privacy Act (20 U.S.C. § 1232g; 34
C.F.R. Part 99) (“FERPA”), educational institutions may disclose directory information
concerning student(s) to third parties without first receiving written consent authorizing
such disclosure from a student’s parent or from an eligible student (i.e., a student eighteen
(18) years of age or older). Directory information is defined as information contained in a
student’s education records that is generally not considered harmful or an invasion of
privacy if disclosed to third parties, such as a student’s membership on an athletic team,
academic honors, photographs, etc.

The District shall publish an annual public notice informing parents or eligible
students that states the categories of information the District deems to be directory
information that it may release to a third party or an outside group without receiving prior
consent from a parent or eligible student. Such annual notice shall also advise parents and
eligible students of the right to require the District first receive prior written consent from
the parent or eligible student before disclosing one or more categories of directory
information to a third party, and that if the parent or eligible student notifies the District of
such an election within 60 days of the date of the notice, the District shall require prior
written consent before disclosing any directory information specified by the parent or
eligible student. The District shall publish the annual notice by such means as are
reasonably likely to inform parents and eligible students of these rights, and shall provide
effective notice to parents or eligible students who are disabled and to parents who have a
primary or home language other than English,

FERPA provides examples of the following types of information that may be
properly considered student directory information: name; address; telephone listing; date
and place of birth; major field of study; grade level; participation in officially recognized
activities and sports; weight and height (regarding members of athletic teams); dates of
attendance; honors, degrees and awards received; electronic mail address; photograph; and
the name of the educational agency or institution most recently previously attended by the
student. However, the District defines student directory information to include only the
following information: name; address; telephone listing; date and place of birth; major field





of study; grade level; participation in officially recognized activities and sports; weight and
height (regarding athletic team members); dates of attendance; honors, degrees and awards
received; electronic mail address; photograph; and the name of the educational agency or
institution most recently previously attended by the student.

Directory information shall not include:
a)  Any student's social security number; or
b)  Any student’s identification (ID) number, except as provided below; or

¢) Information that, alone or with in combination with other information, is linked to a
specific students or would allow a reasonable person in the school community, without
any personal  knowledge of the relevant circumstances, to identify a student with
reasonable certainty; or

d) Information requested by a person who is reasonably believed to know the identity
of the student about whom information relates.

Directory information includes a student ID number, user ID, or other unique
personal identifier used by a student for purposes of accessing or communicating in
electronic systems, but only if the identifier cannot be used to gain access to education
records except when used in conjunction with one or more factors that authenticate the
user's identity, such as a personal identification number (PIN), password, or other factor
known or possessed only by the authorized user.

The release of student directory information is not to be confused with the release of
names, addresses and telephone listings of eligible students (i.e., a student seventeen (17)
years of age or older or in the eleventh grade (or its equivalent) or higher) to Military
Recruiters. In compliance with the Elementary and Secondary Education Act (ESEA) of
1965, as amended by the No Child Left Behind Act of 2001 (NCLB), and the National
Defense Authorization Act, the School District shall notify parents that by law it routinely
releases this information to Military Recruiters upon request subject to a parents'/eligible
students’ request not to disclose such information with written parental verification of such
request.

Family Educational Rights and Privacy Act of 1974, 20 United States Code (U.S.C.) Section
1232g; 34 Code of  Federal Regulations (CFR), Part 99.

NOTE: Refer also to Policy #7242 — Military Recruiters' Access to Secondary School Students

and Information on Students

Adopted: 1992
Revised: 11/12/03; 119107; 10/28/08; 10/16/12
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SUBJECT: [INDEPENDENT EDUCATIONAL EVALUATIONS

The parent of a child with a disability, or a child suspected of having a disability, has the right to
abtain an independent cducational evaluation of their child.

Definitions:
Fort the purpose of this regulation the following definitions apply:

1) iIndependent Education Evaluations (IEE): An evaluation conducted by a qualified examiner
who is not employed by the School District responsible for the education of the child.

2) Public Expense: The School District either pays the full cost of the IEE, or ensures that the
IEE is otherwise provided at no cost to the parent. (A parent is entitled to only one [1] IEE at
public expense each time the School District conducts an evaluation with which the parent
disagreces).

3) Evaluation: The process of information gathering and analysis necessary to make a decision
regarding education program, including, but not limited to, psychological assessment,
achievement assessment, and/or specific assessments in listed service areas such as
occupational therapy, physical therapy, and speech.

Parent's right to an IEE at Public Expense

A parent has the right to an 1EE at public expense if the parent disagrees with an evaluation
obtained by the School District.

If a report covers more than one evaluation or assessment, the parent must specify which
evaluation or assessment they disagree with, A parent is entitled to only one [1] IEE at public expense
each time the School District conducts an evaluation with which the parent disagrees.

In order for a parent to request an IEE at public expense, there must be a completed District
evaluation of the aspect or aspects of evaluation to which the parent disagrees.

If a parent requests an IEE, the School District must without unnecessary delay, notify the parent
in writing, of its decision to either:

1) File a due process complaint to request a hearing to show the School District’s evaluation is
appropriate; or

2) Ensure that an 1EE is provided at public expense, unless the School District demonstrates in
an impartial hearing that the evaluation obtained by the parent did not meet the School
District’s criteria.





If a parent requests an [EE, the School District may ask the parent’s reason for objecting to the
public evolution, However, an explanation by the parent is not required and the School District may not
unreasonably delay either providing the 1EE at public expense or filing a due process complaint to request
a hearing to defend the public evaluation.

If the School District files a due process complaint notice to request a hearing and the hearing
officer’s final decision is that the School District's evaluation is appropriate, or that the evaluation
obtained by the parent did not meet the School District’s criteria, then the parent still has the right to an
independent educational evaluation, but not at public expense.

It is assumed that there is no disagreement with a District evaluation if the parent does not
express a disagreement within one year of the date of the meeting held to review the evaluation with the
parent. This assumption is subject to rebuttal, but a request for an [EE at public expense must, in any
event, be made within the applicable statute of limitations (i.e., 3 years).

The results of any IEE, which meets the Schoal District’s criteria, must be considered by the
School District in any decisions made regarding the provision of a free appropriate public education io the
child and may be presented as evidence by any party at an impartial hearing for that child.

School Districts Criteria for the IEE at Public Expense

If requested by the parent, the School District shall provide the parent with information about
where an 1EE may be oblained and the School District’s criteria for IEEs. These criteria, including the
location of the evaluation and the qualifications of the examiner, shall be the same as the criteria the
School District uses when it initiates an evaluation, to the extent those criteria are consistent with the
parent’s right to an 1EE, Such crileria are as follows:

1} Location

An evaluation must be conducted in the immediate geographic area (within 40-70 miles) in which
the School District is located. A parent will have the opportunity to demonstrate that their child’s
unique circumstances justify an IEE that exceeds the School District’s lacation criterion;

2) Qualjfications

The examiner must possess, at a minimum, a current license or certification from the New York
State Education Department in the area of evalvation, and an examiner who conducts any
psychological assessment must possess a certification or license in the area of psychology.

3) Reasonable Cost

The School District may refuse to pay, or provide reimbursement for any evaluation which
exceeds the competitive rate for applicable services within the immediate geographic area. A
parent will have the opportunity to demanstrate that their child’s unigue circumstances justify an
[EE that exceeds the School District’s reasonable cost criterion. If there is no such justification,
the IEE will be publicly funded only to the extent of the School District’s maximum allowable
charge,





Maximum Allowable Costs, including, but not limited to, preparation, assessment, report writing
and parent conference:

Psycho-educational evaluation $1,000.00

Psychological (Cognitive, Social/Emotional Learning, Executive Functioning) £600.00

Achievement $400.00

Related Services $350.00
Request for Evalvation by Hearing Officers

[f a Hearing Officer requests an IEE as part of an impartial hearing, the cost of the evaluation
must be as public expense,





LEVEL 2 SERVICE
QUARTERLY SUMMARY OF RECOMMENDED POLICY REVISIONS
October - December 2017

NON-INSTRUCTIONAL/BUSINESS OPERATIONS

#5741

Drug and Alcohol Testing for School Bus Drivers and Other Safety-Sensitive Employees —
Revised — the Department of Transportation published a final rule in November 2017 that added

four semi-synthetic opioids (hydrocodone, oxycodone, hydromorphone, oxymorphone) to the
drug-testing panel for these employees, to harmonize it with U.S. Department of Health and
Human Services mandatory guidelines for federal drug-testing programs. We slightly revised our
policy to remove the now-outdated reference to opiates, in favor of the adopted, broader term,
opioids.

STUDENTS

#7313

#7320

Suspension of Students ~ Revised — the Commissioner of Education recently issued a decision that
affects the way districts advise students and parents about long-term-suspension appeal rights.
Although districts typically address these rights and procedures in correspondence to the
disciplined student’s parent or guardian, to be able to continue relying on an exhaustion-of-
administrative-remedies defense, the Commissioner indicated that this information should be in a
policy or procedure. As a result, we updated our policy to ensure that districts can continue to rely
upon this important procedural defense by specifying the period for taking an appeal—30 days—
and by identifying the district clerk as the recipient of these appeals. As with all of our policies, if
your district practices differ, including, in this instance, utilizing a different person or timeframe,
modify the policy language accordingly.

Alcohol. Tobacco. Drugs, and Other Substances — Revised — to assist districts with disciplinary
action related to possession of drug-like products, we slightly revised this policy so that the
unauthorized use or misuse of vitamins, supplements, herbs, and similar substances is covered.
Absent a specific mention of these substances in a policy or a Code of Conduct, districts run the
risk of being unable to discipline students for using or misusing them.

If you need assistance updating your Code of Conduct to reflect the most recent disciplinary
situations that arise in districts, please contact us.
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Non-Instructional/Business
Operations

SUBJECT: DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS AND
OTHER SAFETY-SENSITIVE EMPLOYEES

In accordance with federal regulations, employees in safety-sensitive positions who are required
to have and use a commercial driver's license (CDL), are subject to random testing for alcohol,
marijuana, cocaine, amphetamines, epiates-fineludinshersimjopioids, and phencyclidine (PCP). The
District will adhere to federal law and regulations requiring the implementation of a drug and alcohol
testing program for those employees in safety-sensitive positions.

*The District will {ensure that vendors/contract bus companies) either establish and manage its
(their) own program, by contract, or through a consortium for the provision of alcohol and drug testing
of employees in safety-sensitive positions. Safety-sensitive employees (SSEs), including school bus
drivers and other employees, who drive a vehicle which is designed to transport 16 or more passengers
(including the driver), will be subject to this requirement.

Federal regulations require that school bus drivers and other SSEs be tested for alcohol and drugs
at the following times:

a)  Drug testing will be conducted after an offer to hire, but before actually performing safety-
sensitive functions for the first time. This pre-employment testing will also be required when
employees transfer to a safety-sensitive position.

b)  SSEs are also subject to a random drug and/or alcohol test on an unannounced basis just
before, during, or just after performance of safety-sensitive functions.

c) In addition, testing will be ordered if a trained supervisor has a "reasonable suspicion" that
an employee has engaged in prohibited use of drugs and/or alcohol.

d) There will also be post-accident testing conducted after accidents on employees whose
performance could have contributed to the accidents.

e}  Finally, return-to-duty and follow-up testing will be conducted when an individual who has
violated the prohibited alcohol or drug conduct standards returns to performing safety-
sensitive duties. Follow-up tests are unannounced and at least six tests must be conducted in
the first 12 months after an employee returns to duty. Follow-up testing may be extended for
up to 60 months following return-to-duty.

All employee drug and alcohol testing will be kept confidential and will only be revealed without
the driver's consent to the employer, a substance abuse professional, drug testing laboratory, medical
review officer, and any other individual designated by law.

*Customize to District
(Continued)
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Non-Instructional/Business
Operations

SUBJECT: DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS AND

OTHER SAFETY-SENSITIVE EMPLOYEES (Cont'd.)

The following alcohol and controlled substance-related activities are prohibited by the Federal
Highway Administration's drug use and alcohol misuse rules for drivers of commercial motor vehicles
(CMV) and other SSEs:

a)

b)

g

h)

Reporting for duty or remaining on duty to perform safety-sensitive functions while having
an alcohol concentration of 0.04 or greater. If testing shows an alcohol concentration of 0.02
or greater but less than 0.04, the employee must be removed from performing safety-sensitive
activities for 24 hours, but no punitive action will be taken by the employer.

Being on duty or operating a CMV while the driver possesses alcohol, unless the alcohol is
manifested and transported as part of a shipment. This includes the possession of medicines
containing alcohol (prescription or over-the-counter), unless the packaging seal is unbroken.

Using alcohol while performing safety-sensitive functions.
New York State law prohibits using alcohol six hours or less before duty.

When required to take a post-accident alcohol test, using alcohol within eight hours
following the accident or prior to undergoing a post-accident alcohol test, whichever comes
first.

Refusing to submit to an alcohol or controlled substance test required by post-accident,
random, reasonable suspicion, or follow-up testing requirements.

Reporting for duty or remaining on duty, requiring the performance of safety-sensitive
functions, when the SSE uses any controlled substance. This prohibition does not apply when
instructed by a physician who has advised the SSE that the substance does not adversely
affect the SSE's ability to safely operate a CMV.

Reporting for duty, remaining on duty, or performing a safety-sensitive function, if the SSE
tests positive for controlled substances.

Drivers and other SSEs who are known to have engaged in prohibited behavior with regard to
alcohol misuse or use of controlled substances are subject to disciplinary action and penalties in
accordance with *District policy (the vendors' or contract bus companies’ policies) and collective
bargaining agreements, as well as the sanctions provided for in federal law. SSEs who have engaged in
prohibited behavior will not be allowed to perform safety-sensitive functions until they are:

*Customize to District

(Continued)
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Non-Instructional/Business
Operations

SUBJECT: DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS AND
OTHER SAFETY-SENSITIVE EMPLOYEES (Cont'd.)

a)  Evaluated by a substance abuse professional (SAP).
b) Complete any requirements for rehabilitation as set by the District and the SAP.

¢) Pass a return-to-duty test with the result below 0.02 if the conduct involved alcohol, or a
controlled substance test with a verified negative result if the conduct involved controlled
substance use.

d) The SSE will also be subject to unannounced follow-up alcohol and controlled substance
testing. The number and frequency of the follow-up testing will be as directed by the SAP,
and consist of at least six tests in the first 12 months,

*If District owns buses (use following three paragraphs):

The Superintendent will ensure that each SSE receives a copy of District policy, educational
materials that explain the requirements of the alcohol and drug testing regulations, and any regulations
and/or procedures developed by the District with respect to meeting those requirements. The
Superintendent or designee will ensure that a copy of these materials is distributed to each SSE, who
will sign for receipt of all of the above documents, as well as other appropriate personnel, prior to the
start of alcohol and controlled substance testing as well as at the beginning of each school year or at the
time of hire for any SSEs. Representatives of applicable collective bargaining units will be notified of
the availability of this information.

The Superintendent or designee will arrange for training of all supervisors who may be utilized to
determine whether "reasonable suspicion” exists to test a driver for prohibited conduct involving alcohol
or controlled substance use or abuse.

Any violation of this policy and/or District procedures, and applicable federal and state laws by a
covered employee will be grounds for disciplinary action including, but not limited to, fines, suspension,
and/or discharge in a manner consistent with District policy, collective bargaining agreements, and
applicable law.

*If District contracts out for buses (use following three paragraphs):

The Superintendent will ensure that each vendor or contract bus company receives a copy of
District policy, educational materials that explain the requirements of the alcohol and drug testing
regulations, and any regulations and/or procedures developed by the District with respect to meeting
those requirements. The Superintendent or designee will ensure that a copy of these materials is
distributed to each vendor or contract bus company, and the vendor or bus company will sign for receipt
of all of the above documents, as well as other appropriate personnel, prior to the start of

*Customize to District
(Continued)
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Non-Instructional/Business
Operations

SUBJECT: DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS AND
OTHER SAFETY-SENSITIVE EMPLOYEES (Cont'd.)

alcohol and controlled substance testing as well as at the beginning of each school year or at the time of
hire for any SSEs.

The Superintendent or designee can assist vendors/contract bus companies with arrangements for
training of all supervisors who may be utilized to determine whether "reasonable suspicion" exists to
test a driver for prohibited conduct involving alcohol or controlled substance use/abuse.

Any significant violation of this policy or District procedures, and applicable federal and state
laws by vendors/contract bus companies and other employees will result in revocation of their contract
for the transportation of students.

Omnibus Transportation Employee Testing Act of 1991 (Public Law 102-143) 49 USC §§ 31136 and
31306

49 CFR Parts 40, 172, 382, 383, 391, 392 and 395

Vehicle and Traffic Law § 509-L

Adoption Date
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Students

SUBJECT: SUSPENSION OF STUDENTS

The Superintendent or the principal may suspend the following students from required attendance
upon instruction:

a) A student who is insubordinate or disorderly; or

b) A student who is violent or disruptive; or

c) A student whose conduct otherwise endangers the safety, morals, health, or welfare of others.
Suspension

Five School Days or Less

The Superintendent or the principal of the school where the student attends has the power to
suspend a student for a period not to exceed five school days. In the absence of the principal, the
designated “acting principal” may then suspend a student for a period of five school days or less,

When the Superintendent or the principal (the "suspending authority") proposes to suspend a
student for five school days or less, the suspending authority must provide the student with notice of the
charged misconduct. If the student denies the misconduct, the suspending authority will provide an
explanation of the basis for the suspension.

When suspension of a student for a period of five school days or less is proposed, the
Superintendent or principal will also immediately notify the parent or person in parental relation in
writing that the student may be suspended from school.

Written notice will be provided by personal delivery, express mail delivery, or equivalent means
reasonably calculated to assure receipt of the notice within 24 hours of the decision to propose
suspension at the last known address or addresses of the parents or persons in parental relation. Where
possible, notification will also be provided by telephone if the school has been provided with a telephone
number(s) for the purpose of contacting parents or persons in parental relation.

The notice will provide a description of the incident(s) for which suspension is proposed and will
inform the student and the parent or person in parental relation of their right to request an immediate
informal conference with the principal in accordance with the provisions of Education Law
Section 3214(3)(b). Both the notice and the informal conference will be in the dominant language or
mode of communication used by the parents or persons in parental relation. At the informal conference,
the student and/or parent or person in parental relation will have the opportunity to present the student's
version of the event(s) and to ask questions of the complaining witnesses.

(Continued)
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SUBJECT: SUSPENSION OF STUDENTS (Cont'd.)

The notice and opportunity for informal conference will take place prior to suspension of the
student unless the student's presence in the school poses a continuing danger to persons or property or
an ongoing threat of disruption to the academic process, in which case the notice and opportunity for an
informal conference will take place as soon after the suspension as is reasonably practical.

Teachers will immediately report or refer a violent student to the principal or Superintendent for a
violation of the District's Code of Conduct and a minimum suspension period.

More Than Five School Days

In situations where the Superintendent determines that a suspension in excess of five school days
may be warranted, the student and parent or person in parental relation, upon reasonable notice, will
have had-an opportunity for a fair hearing. At the hearing, the student will-have-has protected due-
process rights such as the right efrepresentation-to be represented by counsel, the right to question
witnesses against him or her, and the right to present witnesses and other evidence on his or her behalf.

Where the basis for the suspension is, in whole or in part, the possession on school grounds or
school property by the student of any firearm, rifle, shotgun, dagger, dangerous knife, dirk, razor, stiletto
or any of the weapons, instruments or appliances specified in Penal Law Section 265.01, the hearing
officer or Superintendent will not be barred from considering the admissibility of the weapon,
instrument, or appliance as evidence, notwithstanding a determination by a court in a criminal or juvenile
delinquency proceeding that the recovery of the weapon, instrument, or appliance was the result of an
unlawful search or seizure.

Minimum Periods of Suspension

In accordance with law, Commissioner's regulations, and the District's Code of Conduct, minimum
periods of suspension will be provided for the following prohibited conduct, subject to the requirements
of federal and state law and regulations:

a) Consistent with the federal Gun-Free Schools Act, any student who is determined to have
brought a firearm to school or possessed a firearm on school premises will be suspended for
a period of not less than one calendar year. However, the Superintendent has the authority to
modify this suspension requirement on a case-by-case basis.

b) A minimum suspension period for students who repeatedly are substantially disruptive of the
educational process or substantially interfere with the teacher’s authority over the classroom,
provided that the suspending authority may reduce the period on a case-by-case basis to be
consistent with any other state and federal law. The definition of "repeatedly is substantially
disruptive of the educational process or substantially interferes with the teacher's authority"
is set forth in Commissioner's regulations.

(Continued)
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SUBJECT: SUSPENSION OF STUDENTS (Cont'd.)

¢) A minimum suspension period for acts that would qualify the student to be defined as a
violent student in accordance with Education Law Section 3214(2-a)(a), provided that the
suspending authority may reduce the period on a case-by-case basis to be consistent with any
other state and federal law,

Suspension of Students with Disabilities

Generally, disciplinary action against a student with a disability or presumed to have a disability
will be in accordance with procedures set forth in the District’s Code of Conduuct and in conjunction with
applicable law, and the determination of the Committee on Special Education (CSE).

For suspensions or removals up to ten school days in a school year that do not constitute a
disciplinary change in placement, students with disabilities must be provided with alternative instruction
or services on the same basis as non-disabled students of the same age.

If suspension or removal from the current educational placement constitutes a disciplinary change
in placement because it is for more than ten consecutive school days or is a pattern of removals which
constitutes a change of placement, a manifestation determination must be made. The District determines
on a case-by-case basis whether a pattern of removals constitutes a change of placement. This
determination is subject to review through due process and judicial proceedings.

Manifestation Determinations

A review of the relationship between the student's disability and the behavior subject to
disciplinary action to determine if the conduct is a manifestation of the disability must be made by a
manifestation team immediately, if possible, but in no case later than ten school days after a decision is
made:

a) By the Superintendent to change the placement to an interim alternative educational setting
(IAES);

b) By an Impartial Hearing Officer (IHO) to place the student in an IAES; or

¢) By the Board, District Superintendent, Superintendent, or building principal to impose a
suspension that constitutes a disciplinary change of placement.

The manifestation team will include a representative of the District knowledgeable about the
student and the interpretation of information about child behavior, the parent, and relevant members of
the CSE as determined by the parent and the District. The parent must receive written notice prior to the
meeting to ensure that the parent has an opportunity to attend. This notice must include the purpose of
the meeting, the names of those expected to attend and notice of the parent's right to have relevant
members of the CSE participate at the parent's request.

(Continued)
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SUBJECT: SUSPENSION OF STUDENTS (Cont'd.)

The manifestation team will review all relevant information in the student's file including the
student's individualized education program (IEP), any teacher observations, and any relevant
information provided by the parents to determine if: the conduct in question was caused by or had a
direct and substantial relationship to the student's disability; or the conduct in question was the direct
result of the District's failure to implement the IEP. If the team determines the conduct in question was
the direct result of failure to implement the IEP, the District must take immediate steps to remedy those
deficiencies.

Finding of Manifestation

If it is determined, as a result of this review, that the student's behavior is a manifestation of his or
her disability, the CSE will conduct a functional behavioral assessment (FBA), if one has not yet been
conducted, and implement or modify a behavioral intervention plan (BIP).

An FBA is the process of determining why the student engages in behaviors that impede learning
and how the student's behavior relates to the environment. An FBA must be developed consistent with
the requirements of Commissioner's regulations Section 200.22(a) and will include, but not be limited
to, the identification of the problem behavior, the definition of the behavior in concrete terms, the
identification of the contextual factors that contribute to the behavior (including cognitive and affective
factors), and the formulation of a hypothesis regarding the general conditions under which a behavior
usually occurs and probable consequences that serve to maintain it.

BIP is a plan that is based on the results of an FBA and, at a minimum, includes a description of
the problem behavior, global and specific hypotheses as to why the problem behavior occurs, and
intervention strategies that include positive behavioral supports and services to address the behavior.

Unless the change in placement was due to behavior involving serious bodily injury, weapons,
illegal drugs or controlled substances, the student must be returned to the placement from which the
student was removed unless the parent and the District agree to a change of placement as part of the
modification of the BIP.

No Finding of Manifestation

If it is determined that the student's behavior is not a manifestation of his or her disability, the
relevant disciplinary procedures applicable to students without disabilities may be applied to the student
in the same manner and for the same duration for which they would be applied to students without
disabilities, subject to the right of the parent or person in parental relation to request a hearing objecting
to the manifestation determination and the District's obligation to provide a free, appropriate public
education to the student.

(Continued)
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SUBJECT: SUSPENSION OF STUDENTS (Cont'd.)

Provision of Services Regardless of the Manifestation Determination

Regardless of the manifestation determination, students with a disability will be provided the
services necessary for them to continue to participate in the general education curriculum and progress
toward meeting the goals set out in their IEP as delineated below:

a)

b)

During suspensions or removals for periods of up to ten school days in a school year that do
not constitute a disciplinary change in placement, students with disabilities of compulsory
attendance age will be provided with alternative instruction on the same basis as nondisabled
students. Students with disabilities who are not of compulsory attendance age will be entitled
to receive services during suspensions only to the extent that services are provided to
nondisabled students of the same age who have been similarly suspended.

During subsequent suspensions or removals for periods of ten consecutive school days or
less that in the aggregate total more than ten school days in a school year but do not constitute
a disciplinary change in placement, students with disabilities will be provided with services
necessary to enable the student to continue to participate in the general education curriculum
and to progress toward meeting the goals set out in the student's [EP and to receive, as
appropriate, an FBA, behavioral intervention services and modifications that are designed to
address the behavior violation so it does not recur. School personnel, in consultation with at
least one of the student's teachers, will determine the extent to which services are needed, so
as to enable the student to continue to participate in the general education curriculum,
although in another setting, and to progress in meeting the goals set out in the student's IEP,

During suspensions or other disciplinary removals, for periods in excess of ten school days
in a school year which constitute a disciplinary change in placement, students with
disabilities will be provided with services necessary to enable the student to continue to
participate in the general education curriculum, to progress toward meeting the goals set out
in the student's IEP, and to receive, as appropriate, an FBA, behavioral intervention services
and modifications that are designed to address the behavior violation so it does not recur.
The TAES and services will be determined by the CSE.

Interim Alternative Educational Setting (IAES)

Students with disabilities who have been suspended or removed from their current placement for
more than ten school days may be placed in an IAES which is a temporary educational setting other than
the student's current placement at the time the behavior precipitating the IAES placement occurred.

{Continued)
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SUBJECT: SUSPENSION OF STUDENTS (Cont'd.)

Additionally, an Impartial Hearing Officer in an expedited due process hearing may order a change
in placement of a student with a disability to an appropriate IAES for up to 45 school days if the Hearing
Officer determines that maintaining the current placement is substantially likely to result in injury to the
students or others.

There are three specific instances when a student with a disability may be placed in an IAES for
up to 45 school days without regard to a manifestation determination:

a)  Where the student carries or possesses a weapon to or at school, on school premises, or to or
at a school function under the jurisdiction of the District; or

b} Where a student knowingly possesses or uses illegal drugs or sells or solicits the sale of a
controlled substance while at school, on school premises, or at a schoo! function under the
Jjurisdiction of the District; or

c)  Where a student has inflicted serious bodily injury upon another person while at school, on
school premises, or at a school function under the jurisdiction of the District. Serious bodily
harm has been defined in law to refer to one of the following:

1. Substantial risk of death;
2. Extreme physical pain; or

3. Protracted and obvious disfigurement or protracted loss or impairment of the function
of a bodily member, organ or mental faculty.

School function means a school sponsored or school-authorized extracurricular event or activity
regardless of where the event or activity takes place, including any event or activity that may take place
in another state.

School premises means in or within any building, structure, athletic playing field, playground,
parking lot or land contained within the real property boundary line of a public elementary or secondary
school.

School personnel may consider any unique circumstances on a case-by-case basis when
determining whether to order a change in placement for a student with a disability who violates a code
of student conduct.

In all cases, the student placed in an IAES will:

(Continued)
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SUBJECT: SUSPENSION OF STUDENTS (Cont'd.)

a)  Continue to receive educational services so as to enable the student to continue to participate
in the general education curriculum, although in another setting, and to progress towards the
goals set out in the student's [EP, and

b) Receive, as appropriate, an FBA and behavioral intervention services and modifications that
are designed to address the behavior violation so that it does not recur.

The period of suspension or removal may not exceed the amount of time a non-disabled student
would be suspended for the same behavior,

Suspension from BOCES

The BOCES principal may suspend District students from BOCES classes for a period not to
exceed five school days when student behavior warrants that action.

In-School Suspension

In-school suspension will be used as a lesser discipline to avoid an out-of-school suspension. The
student will be considered present for attendance purposes. The program is used to keep each student
current with his or her class work while attempting to reinforce acceptable behavior, attitudes and
personal interaction.

BOCES Activities

BOCES activities, such as field trips and other activities outside the building itself, are considered
an extension of the school program. Therefore, an infraction handled at BOCES will be considered as
an act within the District itself.

A student who is ineligible to attend a District school on a given day may also be ineligible to
attend BOCES classes. The decision rests with the Superintendent or designee.

Exhaustion of Administrative Remedies

If a parent or person in parental relation wishes to appeal the decision of the building principal
andior Superintendent to suspend a student from school, regardiess of the length of the student's
suspension, the parent or person in parental relation must appeal to the Board prier—te—before
commencing an appeal to the Commissioner of Education. Any appeal to the Board must be commenced
within 30 days from the date of the Superintendent's decision. To be timely. the appeal must be received
by the District Clerk within this 30-day period.

(Continued)
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SUBJECT: SUSPENSION OF STUDENTS (Cont'd.)
Procedure After Suspension

When a student has been suspended and is of compulsory attendance age, immediate steps will be
taken to provide alternative instruction which is of an equivalent nature to that provided in the student's
regularly scheduled classes.

When a student has been suspended, the suspension may be revoked by the Board whenever it
appears to be for the best interest of the school and the student to do so. The Board may also condition
a student's early return to school and suspension revocation on the student's voluntary participation in
counseling or specialized classes, including anger management or dispute resolution, where applicable.

18 USC § 921

Individuals with Disabilities Education Act (IDEA), 20 USC § 1400 et seq.

Gun Free Schools Act, 20 USC § 7151, as amended by the Every Student Succeeds Act (ESSA) of 2015
34 CFR Part 300

Education Law §§ 310, 2801(1), 3214, and 4402

Penal Law § 265.01

8 NYCRR §§ 100.2(1)(2), 200.4(d)(3)(i), 200.22, 275.16, and Part 201

NOTE:  Refer also to Policy #7360 -- Weapons in School and the Gun-Free Schools Act

Adoption Date
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SUBJECT: ALCOHOL, TOBACCO, DRUGS, AND OTHER SUBSTANCES

The Board recognizes that the misuse of alcohol, drugs, tobacco, electronic cigarettes {e-
cigarettes), and other illegal substances is a serious problem with legal, physical, emotional, and social
implications for our students, as well as the entire community. Therefore, the consumption, sharing,
selling, use, or possession of alcoholic beverages, tobacco products, e-cigarettes, illegal drugs,
counterfeit and designer drugs, or paraphernalia for the use of these drugs is prohibited at any school-
sponsored function, on school grounds, and on school buses at all times, The unauthorized use or misuse
of prescription and over-the-counter drugs, vitamins. supplements, herbs, or other similar substances is
also prohibited.

Students are not permitted to be under the influence of alcohol or other prohibited substances on
school grounds or at school-sponsored events. A school-sponsored function includes a school sponsored
or school-authorized extracurricular event or activity regardless of where the event or activity takes
place.

Smoking

Smoking is not permitted and no person is permitted to smoke within 100 feet of the entrance,
exits, or outdoor areas of any public or private elementary or secondary schools. However, this
prohibition does not apply to smoking in a residence or within the real property boundary lines of
residential real property. Similarly, the use of e-cigarettes is prohibited on school grounds, as defined in
Public Health Law.

Non-Medical Use of Prescription Drugs

Non-medical use of prescription drugs is prohibited. If a student is found to be in possession of
these substances, he or she will be disciplined in accordance with the District Code of Conduct.

Disciplinary Measures

Disciplinary measures for students consuming, sharing, selling, using, or possessing alcoholic
beverages, tobacco products, e-cigarettes, illegal drugs, counterfeit and designer drugs, or paraphernalia
for the use of these drugs are outlined in the District Code of Conduict.

Education Law §§ 409 and 2801(1)
Public Health Law § 1399-0

NOTE: Refer also to Policies #3280 -- Use of School Facilities, Materials. and Equipment
#3410 -- Code of Conduct
#5640 -- Smoking/Tobacco Use

#8210 -- Safety Conditions and Prevention Instruction
District Code of Conduct

Adoption Date






Report to the Board of Education
June 2018
Brian Read, High School Principal

Strategic Action Plan School Improvement Plan Action Progress
Goal Step
1: By June 2017, all Deploy interventions based on Our Tier 2 team recently held its final meeting of the
students taking a state entry and exit data triggers, gather | year to complete an annual evaluation of our team’s
assessment will be and report data on the work. We discussed progress made toward the goals
proficient (3 or 4, 65 or effectiveness of the intervention, in this year’s School Improvement Plan, and we also

higher). [Goal to continue | and assist in the development of
in 2017-18 school year] action plans to refine the
intervention appropriately (MTSS
Tier 2).

discussed the Tiered Fidelity Inventory (TFI)

evaluation which is an assessment of our Multi-
Tiered Systems of Support (MTSS). The discussion
then transitioned to goals for next year, particularly
in light of the fact the team will cover grades 7-12.
This meeting will inform the development of the
2018-19 School Improvement Plan.

One of our school teams recently attended a training
related to the RENEW intervention which is a goal-
based, individualized intervention for students who
are struggling considerably (Tier 3). We will be
incorporating this intervention into our MTSS next
year.

Engage in data analysis to identify
learning targets for professional
learning.

We had the privilege of visiting classrooms in each
district school on May 23 to experience some of the
progress that has been made in our journey with
personalized learning. As compared to visits we
completed in the fall, these visits revealed
considerable growth. We saw the incorporation of
technology and targeted groupings as well as
increased teacher facilitation of learning in a variety
of instructional settings. In consultation with
Education Elements, we completed a data-tracking

tool that gathered valuable information that will be
used to target our improvement planning next year.

Provide information to community
members on the resources available
in our district.

The June newsletter is now online.

2: By June 2017, each Utilize consistent strategies for
student who has behavior management and develop
achieved mastery will data-based action plans based on
maintain mastery, and those strategies within grade level

the percentage of new teams (MTSS Tier 1).

In the June 6™ faculty meeting, our grade level teams
discussed how we will be transitioning from school
values of “Be Respectful, Be Responsible, Be Kind, Be
Safe” to values of “Be Respectful, Be Responsible, Be
a Learner.” The teams took time to develop






students achieving
mastery will increase.
[Goal to continue in
2017-18 school year]

potential classroom expectations that would fall
under the “Be a Learner” heading. Next year, we will
again have grade level teams develop consistent
expectations under our school values. Students will
have input in the expectations, and once they are
finalized, each teacher will receive a poster with
his/her grade level’s expectations. Consistent
expectations will provide students with a level of
predictability that they will benefit from over time.

Incentivize the College and Career
Ready designation.

Students who have met the College and Career
Ready designation (at least an 80 on a Regents exam
in mathematics and at least a 75 on the English
Regents Exam) have been invited to attend a free
trip to SeaBreeze on June 18. For every Regents
review session a student attends (see schedule at
the end of this report), he/she will be entered into a
drawing to win a gift certificate. Also, every time a
student receives a mastery score on a Regents exam
(at least 85), she/he will be entered into the drawing
to win a gift certificate.

Analyze school-wide data, develop
resulting action plans, offer
incentive programs, and celebrate
successes (MTSS Tier 1).

Share attendance, behavior, and
academic data with the school
community at various points
throughout the year to
communicate progress toward
shared goals.

Our MTSS coaches recently led the final round of
grade level data assemblies. These are assemblies in
which grade levels review their data (attendance,
behavior, coursework) and set goals for the future.
The MTSS Tier 1 team is also developing goals for
next year including incorporating elements of
restorative justice, increasing their use of school-
wide data, and utilizing more student input in their
programs.

Engage families through activities
that incorporate student
participation.

Our annual Festival of the Arts will be held June 7"
beginning at 4:00 pm. Our annual Academic Awards
Night will follow at 6 pm. We will be recognizing 200
students at Academic Awards Night (59% of our
student population). Our Family Engagement SIP
Group led an effort to have each staff member
contact a few families to invite them to attend
Festival of the Arts and Academic Awards Night. We
are hopeful that this will result in a large turnout!

4: Starting in the 2018-19
school year, we will
increase all students’

Develop recruitment methods to
encourage students to take STEAM
courses.

| have attached a report that details work completed
by the STEAM Task Force this year. The report was
completed by the group’s facilitator, Caitlin






participation in STEAM Develop lists of developmentally Wasielewski. As indicated in the report, the team
courses by 10% each appropriate STEAM academic made progress in the goals identified to the left.
year. [Goal to continue in | vocabulary words that will be
2017-18 school year] integrated into STEAM courses.

Create a vertically aligned
curriculum including project based
learning in all STEAM areas that is
consistent with the district
technology plan.

Create performance tasks to assess
for year-end proficiency in STEAM
courses.

Other notes:

e We have been working diligently to recommend teacher candidates for open positions next year in the
areas of mathematics, English, and science. We are extremely excited to welcome some highly-
gualified and talented individuals to our team!

e | recently had the privilege of visiting our BOCES’ P-TECH school which is located at the Midlakes

campus. | was extremely impressed with the work our students are engaged in at P-TECH. The staff
has embraced a student-centered approach that is rooted in personalized learning. Our students are
fortunate to have the wonderful opportunity to be educated at P-TECH!

e Our School Leadership Team has met to discuss goals that should be incorporated into the 2018-19
School Improvement Plan. These goals focus on the following areas: consistently maintaining a high
level of rigor in classes, utilizing our teaming structures to engage in the School-Based Inquiry Process
and also to collaborate on personalized learning strategies, and incorporating opportunities to teach
students expectations at the beginning of the year.

e Important HS Dates:

Thursday, June 7 1:45 pm Elementary Parade @ NRWE
Thursday, June 7 4:00 pm Festival of the Arts @ HS
Thursday, June 7 6:00 pm Academic Awards Night @ HS
Sunday, June 10 7:00 pm Baccalaureate @ HS

Monday, June 11 1:45 pm Moving Up Ceremony @ HS
Tues. June 12 — Wed., June 20 8-11amand 12-3 pm Regents Examinations @ HS
Wednesday, June 20 9:30 am Graduation Rehearsal @ HS
Wednesday, June 20 6:00 pm Senior Award Night @ HS
Friday, June 22 6:00 pm Graduation @ HS






5% % REGENTS EXAM REVIEW SCHEDULE: Plan for Success!

Monday Tuesday Wednesday Thursday Friday
21 22 23 24 25
2:25-2:55 Session: 2:25-2:55 Session: | 3:00-5:00 Sessions: | 3:00-5:00 Sessions:
English, O'Neill English, O'Neill Physics, Halfman Algebra, Wasielewski
Geometry, Nelson
3:00-5:00 Sessions: World History, Flaherty

Chemistry, Sumner
Earth Science, Wojieck

English, Peterson
M ay World History, Flaherty

2018
28 29 30 31 1
MEMORIAL 2:25-2:55 Session: | 3:00-5:00 Sessions: | 3:00-5:00 Sessions: | 3:00-5:00 Sessions:
DAY English, O'Neill AIgel?ra 2, Ackley | Algebra, Wasielewski |  Algebra 2, Ackley
Physics, Halfman Algebra 2, Ackley
3:00-5:00 Sessions: Earth Science, Wojieck
Algebra, Wasielewski Geometry, Nelson
Chemistry, Sumner Living Env., Gregory
Earth Science, Wojieck
World History, Flaherty
4 5 |6 7 8
2:25-2:55 Session: | 2:25-2:55 Session: 3:00-5:00 Sessions: | 3:00-5:00 Sessions:
English, O'Neill English, O'Neill Algebra, Wasielewski |  Algebra 2, Ackley
Algebra 2, Ackley
3:00-5:00 Sessions: | 3:00-5:00 Sessions: Earth Science, Thomas
Algebra, Wasielewski | Algebra, Wasielewski Earth Science, Wojieck
Algebra 2, Ackley Chemistry, Sumner Geometry, Nelson
Earth Science, Thomas|Earth Science, Wojieck
Geometry, Nelson English, Peterson

Living Env., Gregory
World History, Flaherty

11 12 13 14 15
2:25-2:55 Session: | 8:00-10:00 Sessions: | 7:30-9:30 Session: | 8:00-11:00 Session:
J une English, O'Neill Algebra, Wasielewski |Earth Science, Thomas| Algebra 2, Ackley

Earth Science, Wojieck
201 8 3:00-5:00 Sessions: 8-10 & 12-2 Sessions:

Algebra, Wasielewski | 1:00-3:00 Session: |Earth Science, Wojieck
Algebra 2, Ackley Chemistry, Sumner
Living Env., Gregory 9:00-11:00 Session:
3:00-5:00 Sessions: | Living Env., Gregory
Algebra 2, Ackley
Geometry, Nelson 3:00-5:00 Session:
Algebra 2, Ackley
Physics, Halfman

18 19 20 21 22
8:00-10:00 Session: | 1:00-3:00 Session:
Geometry, Nelson Chemistry, Sumner

12:00-2:00 Session:
Geometry, Nelson

GRADUATION







BOE Report
June 7, 2018

June M. Muto, Assistant Principal

21° Century Grant
UPK Grant

Strategic Plan Goal

Action Step

Progress

1. BylJune 2017, all
students taking a
state assessment
will be proficient
(3or4,65o0r
higher).

3. By June 2019, by the
end of the second
grade, all students will
read at or above grade
level.

1.5. Develop
opportunities for
targeted instruction
time for student who
are not meeting
benchmarks

3.3 Establish a culture
that fosters a
community of readers
and writers. (Provide
year-round
opportunities to engage
in interest based reading
and writing experiences.

e Provide
enrichment
opportunities
outside the school
day for e.g., Lego,
Robotics, Science

Planning and organization are well underway for the Summer Programs. All
programs are beginning on July 9", and will run through August 10%™. Fridays are
field trip days.

In the Summer Escape Program, all students K-6 will be receiving instruction in
Guided Reading/Writing, Math Fluency, and will be working on a STEAM project
daily. We have embedded “Summer School” right into the program. Additionally,
all students K-4 will be receiving swimming lessons daily for two weeks.
Afternoons are filled with additional fun learning experiences and activities.
Currently we have over 190 students enrolled for Summer Escape. Field trip plans
are still underway.

The Summer LIFT (Leadership and Investment in Future Talents) (all students 7-11)
will have opportunities to enjoy and learn in classes such as Vocabulary, Book
Clubs, Science/STEAM activities, Algebra review, History, Digital Photography,
Fantasy Games, Anime, Mountain Biking, Roller Blading, Kayaking, Ropes Course,
Drawing and Painting, and music to name a few...k

We look forward to fun filled learning experiences for all!






Olympiad







Kristin DeFeo - NR-W Middle School Assistant Principal — June, 2018 - BOE Report
District Strategic Plan and MS SCEP (School Comprehensive Education Plan — 2017-2018)

Middle School Enrollment:

5t grade 77

6™ grade 112

7" grade 92

8" grade 84

Total 365

Strategic Plan Goal Action Step Progress

# 1. By June 2017, all students
taking a state assessment will be
proficient (3 or 4, 65 or higher)

Tenet 6 — Family and Community
Engagement

Increase partnerships between
school and families.

Attendance Team — The NR-W Middle School Attendance Team continues to
meet to review attendance data. *See below for our September 5" — May 31

data.

Level 1 — (5%) — Member of Middle School Attendance Team contacts
parent/guardian. Team member will also touch base 1:1 with the
student.

Level 2 — (8%) — Letter sent home including the attendance ladder and
current attendance record.

Level 3 — (10%) — Attendance Action Plan completed with member of
Attendance Team and student. Parent/guardian contacted. Action Plan
mailed home.

Level 4 — (15%) — Letter sent home requesting a parent meeting with the
Assistant Principal to review attendance guidelines. (Home visit may
occur at this step). NEW — Assistant Principal meets with Level 4
students weekly.

Level 5 — (>20%) — Possible submission of referral to county agencies
(FACT, PINS, CPS) for assistance. NEW — Assistant Principal meets
with Level 4/5 students weekly.

Month | Sept. | Oct. | Nov. | Dec. | Jan. | Feb. | March | April | May

1

(5%)

Level | 68 39 | 44 52 47 | 69 66 56 61






Level | 13 27 44 15 25 | 38 24 32 33
2
(8%)
Level | *same | 17 21 25 25 19 25 18 21
3 as
(10%) | above

Level |9 8 |3 9 8 |11 |13 9 9
4
(15%)

Level |5 5 (7 |6 |7 |6 |8 11 |10
5
(20%)

June Newsletter: *See out NR-W Middle School Facebook page for the link!

Attendance Field Trip — At this point we have about 80 students who are eligible
for the June 19" Attendance Field Trip to “Wonder Works” at Destiny Mall in
Syracuse. We are still calculating final information. Eligible students (who have
missed 21 hours — 3 days — or less of school) will receive a letter and permission
slip on June 12

Establish district-wide Multi-Tiered
Systems of Support (MTSS) for
academic & behavior

MTSS — Our MTSS teams have been meeting to prepare for the 2018-2019
school year. We will have a K-6 team in the Elementary School and a 6-12 team
in the High School. The teams will continue to meet this summer to fine-tune the
systems and procedures to best support all students at NR-W.

At the Middle School our MTSS team has been collecting final benchmarking
data (reading, math, Behavior Benchmark, writing) and will present this
information (including growth and areas to focus on next year) at the end of the
year. We will also use this information to create intervention groups for the fall.

TIC (Trauma-Informed Care) Team
Vision Statement: “Empowering our community for the future.”

“If you only use the strategies you have always used, you only end up with the
outcomes you’ve always had. Supporting traumatized students requires you to be






flexible and innovative.” ~ Trauma Informed PBS

Future Story — BOCES Competition — On May 9™ Mr. Bittner and Mr. O’Brien
took 28 students to the Wayne Technical and Career Center to participate in the
Annual Career Competition. We took 1% place (by 1 point) for the second year in
arow. We are VERY proud of our students! (*See the June newsletter for the
list of winners!)

Tenet 5 — Student Social and
Emotional Developmental Health:

Cougar Pride Team — (PBIS)

Character trait of the Month - At our May Town Hall meetings we recognized
students for our “Trait of the Month” for showing tolerance. (*see our June
newsletter for the winners!)

For the month of June, we are focusing on “collaboration.”

“Alone we can do so little; together we can do so much.” ~ Helen Keller
“Collaboration allows us to know more than we are capable of knowing by
ourselves.” ~Paul Solarz

“The best collaborations create something bigger than the sum of what each
person can create on their own.”

“Each of us is a piece of the puzzle. And each of us helps to set in place other
important pieces.” ~ Neil L. Anderson

Growth Mindset —year.
e September — Everyone can learn
October — My brain is like a muscle that grows!
November — | am a valued member of this learning community.
December — We love a challenge!
January — Feedback is a gift! Accept it!
February — A Goal Without a Plan is Just a Wish.
March — Mistakes are opportunities for learning.
April - There’s a difference between not knowing and not knowing yet!
May - | Got This!
e June — | Can’t Take Care of Others if | Don’t Take Care of Myself

#2: By June 2017, each student
who has achieved mastery will
maintain mastery, and the

Provide access to enrichment
opportunities for all students

Summer Escape and Summer School will take place at the High School for
grades K-6 this Summer. The 7-12 Summer School will take place and in
conjunction with Red Creek Central School District.






percentage of new students The NYS Science test took place on May 29" (performance) and June 4%
achieving mastery will increase. (written). The results from this test will be used to determine if our students have
maintained mastery, and if the percentage of new students achieving mastery has
increased (as per the goal).

The Festival of the Arts/Spring Concert took place on May 17", Our students
showed off their talent with their artwork, in Technology class, racecars
(technology), and music from band and choir.

On June 18" the 6™ -8™ graders will be going to the High School to visit the
building, meet with staff members, and see where their new classrooms will be.
They will also be participating in team building activities with their cohort group
and teachers.

Safety and Security — On Friday, May 25" we had a “Go Home Early Drill.” Students and staff exited the building quickly and quietly, attendance was taken,
and the drill was successfully completed in 10 minutes.







Kellie Marciano - NR-W Elementary School Assistant Principal — June 2018 - BOE Report
Report to the Board of Education

North Rose-Wolcott Elementary School

Meeting Date: June 12™, 2018

Elementary School Enrollment:

UPK 39
Kindergarten 81
1t 85
2" 95
3rd 94
4th 96
Total 490

Upcoming Events and Character Focus
Positivity Project Traits:
e Other People Matter Mindset

Events:
e June 6" Grade 3 Butterfly Man Presentation
June 7™: UPK concert at 6:30
June 7™ Grade 4 Field Trip
June 8™: Field Days
June 11™: Attendance Field Trip to WonderWorks
June 12 4" grade track and field day
June 14™: Flag Day 9:00
June 15™: Kindergarten trip to the zoo
June 15™: Donuts with Dudes at 1:30 (PreK)
June 18™: Cubby Club 2:00
June 19™: UPK graduation 2:00
June 19™: 4™ grade Moving Up Day at 9:30
June 20"™: School wide Moving Up Day at 9:00
June 20™: School wide treat day from student council





Strategic Action Step | Progress
Plan Goal
?Oal ;0?)7/ ?CtEiOI’I ElteE Break down by: | Grade ¥ [#! Group by school year
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all students | and Infractions by Year
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and =
behavior £ 90 -
£0 -
Action Step
2: Work ]
with families o
as partners Emj;irm
in learning
Action Step
5 Al e Year in review of Office Discipline Referrals (ODR)
students will e Kindergarten has been a focus for the school year. Moving forward to the 2018-2019 school year, the students will still
have receive the support needed for behavioral and academic concerns. Kindergarten students will have access to the MTSS aide
acCess 1o as needed. Student placement will be conducted with the first grade team, mental health staff, and administration. This
intervention will allow for a better picture of all students to determine the best fit of students/student needs/teacher’s teaching style
sin the and demeanor. By taking a careful look at student placements and needs, the support needed for the classrooms will be
integrated. Reading teachers will also be sharing the grade 1 teachers’ classrooms. This will allow for the reading teacher to
leaSt_ ) complete Reading Recovery in the classroom. There will be better integration of skills from Reading Recovery into their
reSI_nCtlve guided reading. Three kindergarten students have been classified with having the needs of a self-contained educational
tenwonmen setting. One kindergarten student is completing CSE evaluations at this time. Several students will be in the consultant

teacher classroom and will receive the supports they need, as well. The six students who have been attending extended
KLab have shown progress in their behavior and as a result, their referral rates have declined. One student out of the six has
had a discipline referral in the last two months. The rest have had zero.






The current thrid graders have been a focus, as well. They have received support through the MTSS aide and Teaching
Assistants. One TA has been working with students on a program called Why Try. The TA meets with several students daily
to complete lessons focused on behavioral expectations and social interactions. We have seen success with these students.
One student in particular has gone from a daily referral to no referrals in the last month.

We are considering the following programs for the school for next year: We will continue with Why Try, we will begin Check
In Check Out, Lunch groups targeting specifice behavior concerns, Tiered meetings based on student needs at different
levels, Wrap Around for families, and continue seeking support with FACT and Wayne Behavioral. The staff at NRWE will
continue working on low-level behavior supports in the classroom, as well. These could include behavior charts, the explicit
repitition of consistent expectations, and consistent and predictable consequences for actions. We will continue reading
Conscious Discipline as a staff for next year, and dive deeper into the book, practicing its teachings.

Break down by: | Grade v ! Group by school year
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Action Step e We held our second meeting for our Conscious Discipline book study. Thirty staff members joined the meeting to discuss the
4: Utilize first and second chapters of the book.
focused o Data and information to support this book study can be found at https://consciousdiscipline.com/methodology/
pr°fesf'°”a e At our meeting discussing chapters 1 and 2, we discussed the shift in thinking about the causes of behavior. One large shift
| learning to was thinking that behavior is a form of communication. The group also discussed the focus on pausing as adults before we
support react to a student and a situation. The pathway will be event->pause-> reaction/consequence. The research behind this
d'_St”Ct' supports an opportunity for the adult to think through the function of the behavior before assigning a consequence that does not
wide impact the undesirable behavior.
initiatives

o Staff are being vulnerable and shifting their way of thinking. They are willing to think through behaviors and problem-solve the
issue. One message that came out of the meeting was that NRWE's discipline needs to be more teaching based, and the
discipline needs to teach the student a replacement behavior. Students need explicit teaching of replacement behavior before
fulfilling our behavioral expectations.

e The need for students to feel safe in school was another key element discussed. We made the connection to the Responsive
Classroom approach, and the need for a morning meeting to set the tone of the day and help students feel safe. This supports
the idea of fight, flight, or freeze. A student is less likely to fight, flight, or freeze if they feel safe within the school.




https://consciousdiscipline.com/methodology/









Report to the Board of Education
North Rose-Wolcott Middle School
Mark Mathews

BOE Report June 2018

Upcoming Events:

Upcoming Events:
June 4t — 8" grade Science Test (Written)
June 6" — CSE/504 meetings @ NR-W MS
June 8" — 8" grade Dance — 6:00 pm-8:00 pm
June 12" — Leadership Council Meeting — 3:30 pm-5:30pm
Board of Education Meeting — 6:00pm @ High School
June 13 — CSE meetings @ NR-W MS
June 15™ — Middle School Mini-Olympics
June 18" — 5™ and 6% grade Quarter 4 Awards — 7:30 am-8:30am
6"-8'" grade visit to the High School — 12:45pm -2:10pm
June 19" — 7™ and 8™ grade Quarter 4 Awards — 7:30am -8:30am
June 20" — Final Awards Assembly — 7:30am-8:30am
Last day of school

The School Leadership Team has made some significant progress on the 2018-2019 SCEP. You may recall that the SCEP process outlines 6
Tenets. See next page-note that schools only address Tenets 2-6





The Tenets of DTSDE

The foundation of the DTSDE are six fundamental tenets that
align to research-based proven practices of effective schools and
districts. The tenets are:

Tenet1: District Leadership and Capacity

Tenet 2: School Leader Practices and Decisions
Tenet 3: Curriculum Development and Support
Tenet4: Teacher Practices and Decisions

TenetS
Tenet6: Family and Community Engagement

: Student Social and Emotional Developmental Health

The process of developing the SCEP involves the analysis of data to create:

Needs statements-statements that capture the greatest need, or the biggest gap in the Tenet.

SMART (specific, measurable, attainable, realistic, timely) goals-goals that address the need

Action steps-these are the action items that the school engages in to meet the SMART goal and close the gap that is described by the
need.

We still have some work to do, but for the 18-19 SCEP, we have created the following draft needs statements and SMART goals:

Tenet

Needs Statement

SMART goal

Comment

2

According to feedback from the DTSDE review
and the self-reflection of the SLT as we near
the end of the school year, we need to develop
a more centralized data-based decision making
process as a leadership team. We are currently
limited by a decentralization of data, which
leads to a situation in which decisions are
made without all data available and,
subsequently, decisions and information are

-Under construction-

One common theme of our conversations is
that we really want SLT to have more oversight
over the work of the grade levels and
department teams at Tier 1. We want the
grade level teams and departments to have
more responsibility as it relates to the Action
steps outlined in the SCEP during their weekly
meetings. We need more data systems that
flow to SLT so that SLT is informed about the
work being done in the school so they can






not disseminated to all stakeholdersin a
unified manner.

make informed decisions that lead to student
success.

Based on the DTSDE review and our Self-
Reflection, we need to create curriculum,
identifying opportunities to collect data for the
purpose of increasing higher order thinking
and student cognitive engagement prior to
content delivery. Curricula must also include
specific places where data collected is to be
used to modify or adjust to promote growth
and progress for all students.

By January 30, 2019, teachers will be
implementing UBD (Understanding By Design)
templates specifically identifying opportunities
for data collection, as measured through the
unit plan review process, noting both where
the data will be collected and when the
corresponding instructional modifications will
take place as a result of the data collection
process.

We must have a clearly outlined assessment
calendar, that is connected to curriculum
maps, and also scheduled opportunities for
teachers to work with the data, creating new
lessons, modifying curriculum maps, adjusting
instruction at the Tier 1 level. The
Understanding by Design® framework (UbD™
framework) offers a planning process and
structure to guide curriculum, assessment, and
instruction. Its two key ideas are contained in
the title: 1) focus on teaching and assessing for
understanding and learning transfer, and 2)
design curriculum “backward” from those
ends.

Based on feedback from the DTSDE review
and a review of our current practices, we
need to use data to inform instruction,
change groupings and create responsive
instructional programs.

By January 30, 2019, all faculty will have an
established protocol for the collection and
sharing of data, including instructional
decisions made using the tactics bank as a
result of the data collection and sharing
process.

We agree that we must find more
opportunities for teachers to collect and
use data to inform instruction in
reasonable ways daily. We must also
continue to build our capacity to use
personalized learning tactics and resources
that support data-driven instruction.

Based on the most recent DTSDE review
and student survey data, we need to
expand stakeholder ownership of our
social emotional support structures by
developing a more consistent plan to use,
review and share social emotional data to
inform instruction on a more regualrly
scheduled basis to create more responsive
instructional programs.

By January 2019, all stakeholders will
participate in a cyclical, established
process to analyze student social and
emotional data for the purpose of
adjusting student interventions at Tier 1,
Tier 2, and Tier 3 and measuring the
impact of these supports on student
achievement.

The SLT and the staff wants to be more
informed about student social and
emotional data. We also have to do more
to adjust at social and emotional supports
at Tier 1. We are finding that the Tier 2
team is trying to identify interventions
without reliable data at the Tier 1 level.
There has to be a cycle of data review and
analysis, along with a process for making
changes to interventions and evaluating
the results.

Based on feedback from parents during
the most recent DTSDE review, we need to

Under construction

We have spent a great deal of time
discussing this Tenet. We have done a lot






create more opportunities for all

stakeholders to communicate and be
supported within the school community.

to improve outreach. Teachers have
parent contact logs that are collected,
teachers contact parents of students who
are failing classes, teachers are contacting
parents to inform them when their child
has earned an award, but we have found
that this does not lead to improved two-
way communication. We are considering
the exploration of student-led
conferences, where students invite their
family in so they can share what they have
learned before they can be promoted to
the next grade level, as well as many other
options to try to engage parents. We are
still working on this Tenet, will hopefully
have a SMART goal we can agree on.

MOVING

There is a considerable amount of time and energy being put into this process. We are working hard with the Buildings and Grounds team to
pack boxes and have them moved out of the building. We have different colored labels for different destinations, and we complete school
dudes when our boxes are ready to be moved out. The library, the gym, and classrooms are in the middle of the packing process and it seems to
be going reasonably well. There’s a lot that goes into this, but we are working together to support one another and get ready for new

challenges.

Please be welcome to join us at the 8" grade dinner and Talent Show on June 19%™-contact Kelly Cole if you are interested in coming. We will
have Dinosaur Bar B que and some great company. We would love to have you celebrate our this amazing group of students with us and their

families.







BOE Report
June 12, 2018
Megan Paliotti, Director of Special Education

Special Olympics-
This year Bloomfield held the Special Olympics. We sent approximately 75 athletes to participate. All the students had a beautiful day and | witnessed multiple
instances of good sportsmanship. Mr. Magin and Mr. Vigliotti, as well as many parents, were there to support our athletes during this exciting day.

Professional Development-

| have been participating in Inter-rater reliability training along with the rest of the administrative team as a stipulation of our APPR agreement.

Parent Participation for Meetings

Committee on Preschool Special Education Meetings- 73%
Committee on Special Education Meetings-67%

English Language Learners
The New York State English as a Second Language Achievement Test was given to all of our students who received English as a New Language services. The

results of this test will give us proficiency levels to allow us to schedule students for their mandated levels of service for the 18-19 school year.

Extended School Year (ESY)- Students with the most significant needs are recommended for 12 month programming on their Individualized Education Program.
We will be supporting students from Kindergarten to age 20 this year in our summer program. It will be located at the High School and will include ELA, Math,
IEP goal work, swimming, and work study for our older students.

Student Movement- 4/30/18-6/1/18

Special Education CPSE | CSE 504
New referrals 0 3 3
Declassified 0 1 0

Moved in 0 0 0






Moved out 1
BOCES placements 17
Consortium placements 5
Approved Private School 3







Melissa Pietricola

Report to the Board of Education
North Rose-Wolcott Elementary School

Meeting Date: June 12, 2018

Upcoming Events:

Character Focus:

6/12 4" grade track and field day
6/14 Flag Day 9:00 am

615 Kindergarten field trip to the zoo
6/15 Donuts with Dudes at 1:30 (Pre-K Groth & Gushue’s classes)
6/18 Cubby Club 2:00 pm
6/19 UPK graduation 2:00 pm
6/19 4" grade Awards and Moving Up Day at 9:30 am
6/20 School-wide Moving Up Day at 9:00 am

6/20 School-wide treat day from Student Council

e Other People Matter Mindset

Strategic Plan
Goal

Tenet Addressed

Progress

Goal 1: By June
2017, all students
taking a NYS
assessment will be

MTSS for academics
& behavior
Strengthen core
programming
Increase

e We've taken a close look at our MTSS supports and how we evaluate our data.
Several administrators, teachers and mental health staff have attended PD this
year on function-based thinking, Check In Check Out, and Tier 3 supports.
These workshops have led to fruitful collaborative conversations. As a result, a
tiered system of support has been revised and aligned with the work being






proficient (3 or 4,
65 or higher).

partnerships
between school and
families
Professional
development for
staff

Use data to make
instructional
decisions

done at the middle school. We are looking forward to distributing
opportunities for teacher leadership in the three tiers.

o Tier 1 Cougar Pride will continue to look at school-wide data and
explore how to improve the sense of community and efficacy of our
instructional programs.

o Tier 2 will look more closely at the fidelity of our interventions and their
impact on our learners. Led by our NRWE and MS counselors, this team
will attempt to flag students who K-6 who are finding success or failing
to make progress in our interventions (behavior/academic/attendance).

o Tier 2 + led by our building psychologists pulls together the expertise on
our team that understands function-based thinking and problem-
solving to address students who are not responding to our classic
interventions.

o Tier 3 wraps around the child and the family and takes our support to
the next level.

Our grade 4 students have completed their Written and Performance NYS
Science Assessment.

Goal 2: By June
2017, each
student who has
achieved mastery
will maintain
mastery, and the
percentage of new
students achieving
mastery will
increase.

Access to
enrichment
opportunities for
students

Establish a culture
that fosters a
community of
readers and writers

Our After School Discovery Program partnered with the Wayne Literacy
Volunteers for a fantastic Legos and Literacy Night. We had nearly 80 guests
with families engaging at school for a fun literacy event!

We've enjoyed listening to student authors reading their published selections
over the announcements each morning this month.

Each grade level has a minimum of one field trip planned. Destinations include
the Zoo, Genesee Country Museum, and the Cummings Nature Center. Our
students have also enjoyed walking tours of the town and at the Rose
Historical Society.






Goal 3: By June
2019, by the end
of 2" grade, all
students will read
at or above grade
level.

Continuum of
Literacy utilizing
Fountas & Pinnell
Benchmarking
Use assessment
information to
intervene for
students at
proficiency and
mastery levels
Provide professional
development for
staff on types of
interventions

As we look to transition the building to an increase in shared learning spaces,
we are examining ways we can share staff to best support our students.
Opportunities in our special areas classes and library media center are very
apparent. Additionally, reading, speech and math services will be utilizing
shared staff.

Teachers participated in professional development on Learning Targets, the K-
4 writing continuum, Guided Reading, Freckle, Personalized Learning.

Book study Conscious Discipline continues.

We hosted teachers from Waterloo to share and demonstrate LLI best
practices.

Goal 4: Starting in
the 2018-19
school year, we
will increase all
students’
participation in
STEAM courses by
10% each year.

Promote STEAM
through NRW
educational
community

All teachers of
STEAM content are
knowledgeable and
have confidence in
teaching STEAM

Our STEAM teacher, library media specialist and computer teacher have been
working together weekly to fine-tune their plans for next year. They will be
sharing a large space in our current library and office area. Together, they’ve
begun identify student achievement goals, needed resources, and how they
will structure the instructional time for our K-4 classes.

We continue to adjust and modify our plans for the 2018-19 school year. This includes scheduling to maximize instructional time in

the classroom, and modifying our spaces to be flexible.







Report to the Board of Education

Matthew Wendel, High School Assistant Principal

June, 2018
Grade 2016-17 2017-18
Enrollment | Enrollment
9 98 102
10 68 92
11 85 66
12 92 77
Total 343 337
Strategic Action School Improvement Progress
Plan Goal Plan Action Step
2: By June 2017, e Analyze Check-In, Check-Out intervention, district meeting to refine intervention for next year

each student who

school-wide data,

has achieved
mastery will
maintain mastery,
and the
percentage of new
students
achieving mastery
will increase.

develop resulting
action plans, offer
incentive
programs, and
celebrate successes
(MTSS Tier 1).
Utilize consistent
strategies for
behavior
management and
develop data-based
action plans based
on those strategies
within grade level
teams (MTSS Tier
1.

Continue mandatory after school support sessions for Freshmen and Sophomores who are
failing one or more classes.

Building Safety Meeting - All drills have been administered. Notes and feedback will taken to
discussion this summer to refine and focus how we can best keep our school safe

Cougar Pride Postcard Recognition suggestions to staff based on International Baccalaureate
Learner profiles (Thinker, Communicator, Principled, Open-Minded, Caring, Risk-Takers)
Enforce DASA and confirm staff plans for Summer Restorative Discipline Training (Summer,
2018)

Refine Support Restorative Disciplinary practice - 2 ISDs (Catch-up Room and Reflection
Room)

Planning year end activities and testing accommodations

Staff evaluations






e Implementa
simplified Request e June 2nd st was the Senior Prom. Pictured are the attendees dancing in the venue (Old
for Assistance form Hickory Farm, Weedsport).
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e Share attendance, '
behavior, and
academic data with
the school
community at
various points
throughout the
year to
communicate
progress toward
shared goals.






e Dr.]Joe Fantigrossi presents on ACES to a 10th Grade health class

Y KINDERGARTEN PARENTS AT

e Mr. Jeary’s Class’s Burn House. Students in Mr. Jeary’s Advanced CAD class are designing a
burn house for the Residential Structures students to build. The house will be on display at
the District’s Festival of Arts on June 7. Pictured are the Residential Structures students

pouring the foundation with mortar and then attaching the footers to begin framing.
= . 7






Grade Level Expectations are based on the Cougar Pride Matrix and the High School Discipline
Ladder

QTR Quarter 1

mTierl mTier? = Tier3

o Tier 1: 2 or less Office Discipline Referrals (ODRs) (303 students)
o Tier 2: 3-5 ODRs (38 students)
o Tier 3: 6+ ODRs (9 students)

QTR Quarter 2

mTierl wmTier2 w=Tier3

o Tier 1: 2 or less ODRs (283 students)
o Tier 2: 3-5 ODRs (52 students)
o Tier 3: 6+ ODRs (9 students)






QTR 3

mTierl =mTier2 = Tier3

Tier 1: 2 or less ODRs (292 students)
Tier 2: 3-5 ODRs (25 students)
Tier 3: 6+ ODRs (20 students)

aTrR 4

mTierl mTier2 = Tier3

Tier 1: 2 or less ODRs (308 students)
Tier 2: 3-5 ODRs (17 students)
Tier 3: 6+ ODRs (12 students)
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Absences - Year to Date

mTierl wTier? wTierd =Tierd wmTierS =lessthan?

Missing 0-4% of school (less than 7 days): 198 students
Tier 1: Missing 5-7% of school (8 -12 days) 50 students
Tier 2: Missing 8-9% of school (13-15 days) 23 students
Tier 3: Missing 10-14% of school (16-24 days) 30 students
Tier 4: Missing 15-19% of school (25-32 days) 14 students
Tier 5: Missing >20% of school (34+ days) 22 students

















Board of Education Monthly Report
June 12th 2018
Robyn Roberts-Grant, High School Athletic Director/Assistant Principal

1. Athletic Award Night End of Year Annual Award Honorees from May 29th, 2018

My. Pat & Mrs. Patricia A. Winter Sportsmanship Award

This award is presented annually to one or two eighth graders and one or two seniors. The criteria are as follows:
e Shows good sportsmanship at all times, during games, practices, etc.
e Always plays to their ability; giving 100% at all times
e A credit to their team, school and community

Zachary DeRoo & Hanna Stubbe - 2017 - 2018 - 8th Graders
Madeline Carr and Taylor LaValley - 2017 - 2018 - 12th Graders
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Kathy Hoyt Award

This award is sponsored by the North Rose-Wolcott High School Varsity Club. This award recognizes a student-athlete who shows
dedication, leadership, sportsmanship, fairness, community service, citizenship, athletic-academic achievement and constant effort in
anything they do. This award is unique as the recipient is chosen by the underclassmen of Varsity Club members.

Gage Leous - 2017-2018

NORTH ROSE-Worcory

Ted Woods Award

This award is presented annually to an adult in the community who shows interest, provides support, and works hard for student athletes at NR-W.

Mr. Joseph Barravecchio- 2017-2018

MIRTH ROSE- WoLgpr

s
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Robert Bradbury Award
Triniti Boykin - 2017-2018

This award is sponsored by the combined Lions and Rotary Clubs in honor of Mr. Bradbury who has served the Wolcott Central School District
for over 51 years, 36 years in the field of physical education and athletics. The first Bradbury Award winner was Al Poland in 1960.

This award is made annually to one or two seniors who have participated in athletics over a four-year period in high school and who, in the
judgment of the coaches; best meet the criteria listed below.
1. Girl or boy who have lettered in three varsity sports
Emphasized the proper ideals of sportsmanship, ethical conduct and fair play
Respected the integrity and judgment of sports officials
Attended all games and practice sessions unless otherwise excused
Worked with their teammates for the benefit of the team, school and community.
Recognizes that the purpose of athletics is to promote the physical, mental, moral, social & emotional well-being of the individual player.

ARSI

2. Intent to Participate in North Rose-Wolcott Fall Sports 2018

We're excited to announce that Intent to Participate Registration is now open for Fall Sports in the North Rose-Wolcott Athletic Department. Families
can go online at their earliest convenience and complete the NRW Athletics “Intent to Participate Form” if their child is planning to play or tryout for
a varsity, JV, or modified team for the Fall 2018 season. Varsity & JV tryouts for the Fall 2018 season will begin on Monday, August 13th,

2018. Modified tryouts for the Fall 2018 season will begin on Tuesday, September 4th, 2018.
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INTENT TO PLAY PROCESS: A parent/guardian should let us know if their child intends to play a Fall Sport at NRW by clicking on this link:
http:/ /www .familyid.com/north-rose-wolcott-athletics. This link can also be found through the North Rose-Wolcott website on the athletic page. This
will allow us to notify coaches of their intent and mail out workout and practice schedules, physical reminders and registration information.

PLEASE NOTE: The Intent to Participate Form IS NOT the final registration form for participation in interscholastic athletics. This is the first step in the
registration process. New York State law requires that all school districts review a student's health profile within 30 days of the start of the season,
therefore the final step to register for participation in interscholastic athletics will simply require yvou to log back into your FamilyID account no more
than 30 days prior to the beginning of the upcoming season and provide additional required information via the Confirmation of Participation

Form. Those who have completed the Intent to Participate Form will be notified once the final registration period opens. *It will be important to save
your login information so that you are ready for this next step. Student-athletes must also have a current health physical (that is valid for the entire
upcoming season) on file prior to the start of the season. Physicals are good for a period of 12 months and expire the last day of the month in which the
physical was conducted. Student-athletes in need of an updated physical will need to provide the nurse, coach or the athletic office with a copy of a
physical completed by their primary care provider. Once you login to the FamilyID website, please choose the sport that your child is interested in
trying out for this fall. Information on specific tryout locations, practices and times for each sport will also be posted on the athletic website prior to the
start of the season. Final team assignments are at the discretion of the coach. Please contact the athletic office with any further questions. The Fall Sports
offered are listed below.

WiVarsity Girls' Soccer August 13. 2018 to November 9. 2018 Modified Girls' Soccer September 4, 2018 to October 26, 2018
IV Varsity Boys® Soccer August 12, 2018 to November 9, 2018

Modified Boys' Soccer September 4, 2018 to October 26, 2018
Varsity Girls' Swimming & Diving August 12, 2018 to November 9, 2018
Varsity Boys' & Girls' Cross Country August 13, 2018 to November 9, 2018 Modified Boys' & Girls' Cross Country September 4, 2018 to October 26, 2018
Varsity Boys' Volleyball August 13, 2018 to November 9, 2018

Modified Girls' Volleyball September 4, 2018 to October 26, 2018
INiVarsity Girls' Volleyball August 13, 2018 to November 9, 2018

Modified Girls' Tennis September 4, 2018 to October 26, 2018
Varsity Girls' Tennis August 12, 2018 to November 9, 2018

3. Important High School Events in June
e June 7th - Festival of the Arts
e June 12th - Coach Appreciation Night
e June 12 - 21t - Regents Exams

e June 22nd - High School Graduation
4|Page



http://www.familyid.com/north-rose-wolcott-athletics



